The following policies are mandated to be
included in our student handbooks.

These policies as listed in this appendix are
current as of the first day of school.

However, there may be updates to these
policies during the school year.

You are encouraged to visit our district
website to view these and ALL of our district

policies.

http://www.jacksonsd.org/policies.
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2361 ACCEPTABLE USE OF COMPUTER NETWORKS/
COMPUTERS AND RESOURCES

M

The Board of Education recognizes as new technologies shift the manner in
which information is accessed, communicated, and transferred; these
changes will alter the nature of teaching and learning. Access to
technology will allow pupils to explore databases, libraries, Internet sites,
and bulletin boards while exchanging information with individuals
throughout the world. The Board supports access by pupils to these
information sources but reserves the right to limit in-school use to
materials appropriate for educational purposes. The Board directs the
Superintendent to effect training of teaching staff members in skills
appropriate to analyzing and evaluating such resources as to
appropriateness for educational purposes.

The Board also recognizes technology allows pupils access to information
sources that have not been pre-screened by educators using Board approved
standards. The Board therefore adopts the following standards of conduct
for the use of computer networks and declares unethical, unacceptable, or
illegal behavior as just cause for taking disciplinary action, limiting or
revoking network access privileges, and/or instituting legal action.

The Board provides access to computer networks/computers for educational
purposes only. The Board retains the right to restrict or terminate pupil
access to computer networks/computers at any time, for any reason.
School district personnel will monitor networks and online activity to
maintain the integrity of the networks, ensure their proper use, and ensure
compliance with Federal and State laws that regulate Internet safety.

Standards for Use of Computer Networks

Any individual engaging in the following actions when using computer
networks/computers shall be subject to discipline or legal action:

A. Using the computer networks/computers for illegal, inappropriate or
obscene purposes, or in support of such activities. Illegal activities
are defined as activities that violate Federal, State, local laws and
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regulations. Inappropriate activities are defined as those that violate
the intended use of the networks. Obscene activities shall be defined
as a violation of generally accepted social standards for use of
publicly owned and operated communication vehicles.

B. Using the computer networks/computers to violate copyrights,
institutional or third party copyrights, license agreements or other
contracts.

C. Using the computer networks in a manner that:

1. Intentionally disrupts network traffic or crashes the network;

2. Degrades or disrupts equipment or system performance;

3. Uses the computing resources of the school district for commercial
purposes, financial gain, or fraud,

4. Steals data or other intellectual property;

5. Gains or seeks unauthorized access to the files of others or vandalizes
the data of another person;

6. Gains or seeks unauthorized access to resources or entities;

7. Forges electronic mail messages or uses an account owned by others;
8. Invades privacy of others;

9. Posts anonymous messages;

10. Possesses any data which is a violation of this Policy; and/or

11. Engages in other activities that do not advance the educational
purpose for which computer networks/computers are provided.

Internet Safety Protection
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As a condition for receipt of certain Federal funding, the school district
shall be in compliance with the Children’s Internet Protection Act, the
Neighborhood Children’s Internet Protection Act, and has installed
technology protection measures for all computers in the school district,
including computers in media centers/libraries. The technology protection
must block and/or filter material and visual depictions that are obscene as
defined in Section 1460 of Title 18, United States Code; child
pornography, as defined in Section 2256 of Title 18, United States Code;
are harmful to minors including any pictures, images, graphic image file or
other material or visual depiction that taken as a whole and with respect to
minors, appeals to a prurient interest in nudity, sex, or excretion; or
depicts, describes, or represents in a patently offensive way, with respect
to what is suitable for minors, sexual acts or conduct; or taken as a whole,
lacks serious literary, artistic, political, or scientific value as to minors.

This Policy also establishes Internet safety policy and procedures in the
district as required in the Neighborhood Children’s Internet Protection
Act. Policy 2361 addresses access by minors to inappropriate matter on
the Internet and world wide web; the safety and security of minors when
using electronic mail, chat rooms, and other forms of direct electronic
communications; unauthorized access, including “hacking” and other
unlawful activities by minors online; unauthorized disclosures, use, and
dissemination of personal identification information regarding minors; and
measures designed to restrict minors’ access to materials harmful to
minors.

Notwithstanding blocking and/or filtering the material and visual
depictions prohibited in the Children’s Internet Protection Act and the
Neighborhood Children’s Internet Protection Act, the Board shall
determine other Internet material that is inappropriate for minors.

In accordance with the provisions of the Children’s Internet Protection
Act, the Superintendent of Schools or designee will develop and ensure
education is provided to every pupil regarding appropriate online behavior,
including pupils interacting with other individuals on social networking
sites and/or chat rooms, and cyberbullying awareness and response.

The Board will provide reasonable public notice and will hold one annual
public hearing during a regular monthly Board meeting or during a
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designated special Board meeting to address and receive public community
input on the Internet safety policy - Policy and Regulation 2361. Any
changes in Policy and Regulation 2361 since the previous year’s annual
public hearing will also be discussed at a meeting following the annual
public hearing.

The school district will certify on an annual basis, that the schools,
including media centers/libraries in the district, are in compliance with the
Children’s Internet Protection Act and the Neighborhood Children’s
Internet Protection Act and the school district enforces the requirements of
these Acts and this Policy.

Consent Requirement

No pupil shall be allowed to wuse the school districts’ computer
networks/computers and the Internet unless they have filed with the
Principal a consent form signed by the pupil and his/her parent(s) or legal
guardian(s).

Violations

Individuals violating this Policy shall be subject to the consequences as
indicated in Regulation 2361 and other appropriate discipline, which
includes but are not limited to:

1. Use of the network only under direct supervision;

2. Suspension of network privileges;

3. Revocation of network privileges;

4. Suspension of computer privileges;

5.  Revocation of computer privileges;

6. Suspension from school;

7. Expulsion from school; and/or
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8. Legal action and prosecution by the authorities.

N.J.S.A. 2A:38A-3

Federal Communications Commission: Children’s Internet Protection Act
Federal Communications Commission: Neighborhood Children’s Internet
Protection Act

Adopted: 19 October 2004
Revised: 17 July 2012
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3283 ELECTRONIC COMMUNICATIONS BETWEEN TEACHING
STAFF MEMBERS AND STUDENTS (M)

The Board of Education recognizes electronic communications and the use of
social media outlets create new options for extending and enhancing the
educational program of the school district. Electronic communications and the
use of social media can help students and teaching staff members communicate
regarding: questions during non-school hours regarding homework or other
assignments; scheduling issues for school-related co-curricular and interscholastic
athletic activities; school work to be completed during a student’s extended
absence; distance learning opportunities; and other professional communications
that can enhance teaching and learning opportunities between teaching staff
members and students. However, the Board of Education recognizes teaching
staff members can be vulnerable in electronic communications with students.

In accordance with the provisions of N.J.S.A. 18A:36-40, the Board of Education
adopts this Policy to provide guidance and direction to teaching staff members to
prevent improper electronic communications between teaching staff members and
students.

The Commissioner of Education and arbitrators, appointed by the Commissioner,
have determined inappropriate conduct may determine a teaching staff member
unfit to discharge the duties and functions of their position. Improper electronic
communications by teaching staff members may be determined to be
inappropriate conduct.

For the purposes of this Policy, “electronic communication” means a
communication transmitted by means of an electronic device including, but not
limited to, a telephone, cellular telephone, computer, computer network, personal
data assistant, or pager. “Electronic communications” include, but are not limited
to, e-mails, text messages, instant messages, and communications made by means
of an Internet website, including social media and social networking websites.

For the purposes of this Policy, “professional responsibility” means a teaching
staff member’s responsibilities regarding co-curricular, athletic coaching, and any
other instructional or non-instructional responsibilities assigned to the teaching
staff member by the administration or Board of Education.
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For the purposes of this Policy, “improper electronic communications” means an
electronic communication between a teaching staff member and any student of the
school district when:

1. The content of the communication is inappropriate as defined in
this Policy; and/or

2. The manner in which the electronic communication is made is not
in accordance with acceptable protocols for electronic
communications between a teaching staff member and a student as
defined in this Policy.

Inappropriate content of an electronic communication between a teaching staff
member and a student includes, but is not limited to:

1. Communications of a sexual nature, sexually oriented humor or
language, sexual advances, or content with a sexual overtone;

2. Communications involving the use, encouraging the use, or
promoting or advocating the use of alcohol or tobacco, the illegal
use of prescription drugs or controlled dangerous substances,
illegal gambling, or other illegal activities;

3. Communications regarding the teaching staff member’s or
student’s past or current romantic relationships;

4. Communications which include the use of profanities, obscene
language, lewd comments, or pornography;

5. Communications that are harassing, intimidating, or bullying;
6. Communications requesting or trying to establish a personal
relationship with a student beyond the teaching staff member’s

professional responsibilities;

7. Communications related to personal or confidential information
regarding another school staff member or student; and
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Communications between the teaching staff member and a student
that the Commissioner of Education or an arbitrator would
determine to be inappropriate in determining the teaching staff
member is unfit to discharge the duties and functions of their
position.

The following acceptable protocols for all electronic communications between a
teaching staff member and a student shall be followed:

1.

E-Mail Electronic Communications Between a Teaching Staff
Member and a Student

a. All e-mails between a teaching staff member and a student
must be sent or received through the school district’s e-mail
system. The content of all e-mails between a teaching staff
member and a student shall be limited to the staff member’s
professional responsibilities regarding the student.

b. A teaching staff member shall not provide their personal
e-mail address to any student. If a student sends an e-mail
to a teaching staff member’s personal e-mail address, the
staff member shall respond to the e-mail through the school
district e-mail system and inform the student his/her
personal e-mail address shall not be used for any electronic
communication between the teaching staff member and the
student.

c. A teaching staff member’s school district e-mail account is
subject to review by authorized school district officials.
Therefore, a teaching staff member shall have no
expectation of privacy on the school district’s e-mail
system.

Cellular Telephone Electronic Communications Between a
Teaching Staff Member and a Student

a. Communications between a teaching staff member and a
student via a personal cellular telephone shall be
prohibited.
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(D However, a teaching staff member may, with prior
approval of the Principal or designee, communicate
with a student using their personal cellular
telephone if the need to communicate is directly
related to the teaching staff member’s professional
responsibilities for a specific purpose such as a field
trip, athletic event, co-curricular activity, etc. Any
such approval for cellular telephone
communications shall not extend beyond the
specific field trip, athletic event, co-curricular
activity, etc. approved by the Principal or designee.

3. Text Messaging Electronic Communications Between Teaching
Staff Members and Students

a. Text messaging communications between a teaching staff
member and an individual student are prohibited.

() However, a teaching staff member may, with prior
approval of the Principal or designee, text message
students provided the need to text message is
directly related to the teaching staff member’s
professional responsibilities with a class or
co-curricular activity. Any such text message must
be sent to every student in the class or every
member of the co-curricular activity. Any such
approval for text messaging shall not extend beyond
the class or activity approved by the Principal or
designee.

4. Social Networking Websites and other Internet-Based Social
Media Electronic Communications Between Teaching Staff
Members and a Student

a. A teaching staff member is prohibited from communicating
with any student through the teaching staff member’s
personal social networking website or other Internet-based
website. Communications on personal websites are not
acceptable between a teaching staff member and a student.
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b. A teaching staff member shall not accept “friend” requests from
any student on their personal social networking website or other
Internet-based social media website. Any communication sent by
a student to a teaching staff member’s personal social networking
website or other Internet-based social media website shall not be
responded to by the teaching staff member and shall be reported to
the Principal or designee by the teaching staff member.

c. If a teaching staff member has a student(s) as a “friend” on their
personal social networking website or other Internet-based social
media website they must permanently remove them from their list
of contacts upon Board adoption of this Policy.

d. Communication between a teaching staff member and a student
through social networking websites or other Internet-based social
media websites is only permitted provided the website has been
approved by the Principal or designee and all communications or
publications using such websites are available to: every student in
the class; every member of the co-curricular activity and their
parents; and the Principal or designee.

Reporting Responsibilities

In the event a student sends an improper electronic communication, as defined in
this Policy, to a teaching staff member, the teaching staff member shall report the
improper communication to the Principal or designee by the next school day. The
Principal or designee will take appropriate action to have the student discontinue
such improper electronic communications. Improper electronic communications
by a teaching staff member or a student may result in appropriate disciplinary
action.

A teaching staff member and student may be exempt from the provisions outlined
in this Policy if a teaching staff member and student are relatives. The parent of a
student and the teaching staff member requesting an exemption from the
provisions of this Policy must submit a written request to the Principal of the
student’s school indicating the family relationship between the student and the
teaching staff member. The Principal will provide written approval of the
request to the teaching staff member and the student. If the Principal does not
approve the request, the teaching staff member and the student must comply
with all provisions of this Policy. The Principal’s approval of a request for this
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exemption shall only be for the individual teaching staff member and student
included in the request and for the school year in which the request is submitted.

The provisions of this Policy shall be applicable at all times while the teaching
staff member is employed in the school district and at all times the student is

enrolled in the school district, including holiday and summer breaks.
A copy of this Policy will be made available on an annual basis, to all parents,
students, and school employees either electronically or in school handbooks.

N.J.S.A. 18A:36-40

Adopted: 16 September 2014
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5350 STUDENT SUICIDE PREVENTION

The Board of Education recognizes that depression and self-destruction are
problems of increasing severity among students. Students under severe stress
cannot benefit fully from the educational program and may pose a threat to
themselves or others.

The Board directs all school district staff members to be alert to a student who
exhibits warning signs of self-destruction or who threatens or attempts suicide.
Any such warning signs or the report of such warning signs from another student
or staff member shall be taken with the utmost seriousness and reported
immediately to the Principal or designee.

The Principal or designee shall immediately contact the parent(s) of the student
exhibiting warning signs of suicide to inform the parent(s) the student will be
referred to the Child Study Team or a Suicide Intervention Team, appointed by
the Superintendent or designee, for a preliminary assessment. Upon completion
of the preliminary assessment, the Principal or designee shall meet with the
parent(s) to review the assessment. Based on the preliminary assessment, the
parent(s) may be required to obtain medical or psychiatric services for the student.
In the event the parent objects to the recommendation or indicates an
unwillingness to cooperate in the best interests of the student, the Principal or
designee will contact the New Jersey Department of Children and Families,
Division of Child Protection and Permanency to request intervention on the
student’s behalf.

In the event the student is required to obtain medical or psychiatric services, the
parent(s) will be required to submit to the Superintendent a written medical
clearance from a licensed medical professional, selected by the parent(s) and
approved by the Superintendent, indicating the student has received medical
services, does not present a risk to themselves or others, and is cleared to return to
school. The written medical clearance may be reviewed by a Board of Education
healthcare professional before the student is permitted to return to school. The
parent(s) shall be required to authorize their healthcare professional(s) to release
relevant medical information to the school district’s healthcare professional, if
requested.

Any school district staff member, volunteer, or intern with reasonable cause to
suspect or believe that a student has attempted or completed suicide, shall
immediately report the information to the Principal or designee or their immediate
supervisor who will immediately report it to the Superintendent or designee. The
Superintendent or designee shall promptly report it online to the New Jersey




POLICY BOARD OF EDUCATION

Students
5350/Page 2 of 2
STUDENT SUICIDE PREVENTION

Department of Children and Families, or as otherwise required by the Department
of Children and Families in accordance with N.J.S.A. 30:9A-24. In accordance
with N.J.S.A. 30:9A-24i, any person who reports an attempted or completed
suicide shall have immunity from any civil or criminal liability on account of the
report, unless the person has acted in bad faith or with malicious purpose.

In accordance with the provisions of N.J.S.A. 18A:6-111 and 18A:6-112, as part
of the required professional development for teachers as outlined in N.J.A.C.
6A:9C-3 et seq., every teaching staff member must complete at least two hours of
instruction in suicide prevention, to be provided by a licensed health care
professional with training and experience in mental health issues, in each
professional development period. The instruction in suicide prevention shall
include information on the relationship between the risk of suicide and incidents
of harassment, intimidation, and bullying and information on reducing the risk of
suicide in students who are members of communities identified as having
members at high risk of suicide.

The Superintendent shall prepare and disseminate guidelines to assist school
district staff members in recognizing the warning signs of a student who may be
contemplating suicide, to respond to a threat or attempted suicide, and to prevent
contagion when a student commits suicide.

N.J.S.A. 18A:6-111; 18A:6-112
N.J.S.A. 30:9A-23; 30:9A-24
N.J.A.C. 6A:9C-3 et seq.

Adopted: 3 May 2005
Revised: 15 November 2016
Revised: 17 July 2018
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5351- STUDENT HOMICIDE PREVENTION

The Jackson Township Board of Education recognizes that school personnel must take seriously all
suggestions, demonstrations, or communications regarding homicide. When confronted with an actual
situation in which life-threatening behavior or ideation is present, immediate mobilization of all
appropriate resources is paramount. Under such condition, commitment to student confidentiality is
superseded by the imperative for initiating lifesaving intervention. It shall be the responsibility of the
Superintendent to insure implementation of the following procedures:

A. Response to Homicidal Ideation or Threat

The staff member who has reason to believe that a student has destructive or life threatening
intentions shall notify the Principal and the Director of Security of the threat immediately. Once
this action is taken, the Principal or his/her designee and Director of Security shall consult with the
school psychologist, school social worker or guidance counselor regarding the threat and arrange
for the student to be brought to the office for an interview with the student personnel staff member.
If the Director of Security is not immediately available, he/she should be contacted as soon as
possible after the event.

1. If, after consulting among the student personnel staff member, the Principal and Director of
Security, this group determines the situation to be serious, the Principal or designee shall
follow a policy of zero tolerance and do the following:

a. Keep the student under continuous adult supervision by school personnel as
designated, until the student can be released into the custody of his/her parent or
legal guardian.

b. Have the Director of Security notify the local police of the incident immediately and
cooperate with their investigation.

c. Contact the student’s parents and inform them of the situation and of the conditions
of the student’s exclusion from school.

d. Notify the potential victim of the threat and notify the parent(s) or legal guardian(s)
of the potential victim if the student is a minor.

e. Notify the Superintendent and/or Assistant Superintendent of the threat as soon as
practical.
f. Notify the school psychologist, school nurse, social worker, and guidance counselor

normally assigned to that school in writing of the threat along with any other
appropriate staff.




g. Have the parents of the student sign a two-way release of information to allow our
staff to speak to our psychiatrist regarding their child. If the student is eighteen
years of age or older, the student must sign a two-way release of information.

h. Have the student evaluated by one of the Board psychiatrists at Board expense. It
shall be the responsibility of the designated school psychologist to verbally contact
the Board psychiatrist to confirm the appointment and to follow up on the
evaluation. The student will be permitted back into school pending a written
complete psychiatric workup.

1. Reserve the right to discipline the student at any time during these proceedings.

J- Follow the policy regardless of the depth of involvement by the local police and
plan an educational course of action according to this policy.

In no case should the charged student be returned to school until there has been a reentry
conference between appropriate school personnel and the parent/legal guardian. The
consulting psychiatrists should be able to assure the district personnel that the student is no
longer dangerous and state that the student can return. The school may require
hospitalization at the parent’s expense until such time that the student is no longer deemed
dangerous by the attending psychiatrist.

When the charged student returns to school, the guidance counselor shall monitor the
student’s adjustment through consultations with the classroom teachers and report weekly,
in writing, to the Principal.

Documentation shall be done on the incident report form by the Director of Security.
Copies of these reports shall be kept in the School Nurse’s secured medical file, as well as
the Director of Security’s office.

When a charged student moves up from elementary to middle school and from middle to
high school, his/her report(s) shall be hand delivered to the Principal of the receiving school
by the Principal of the sending school. The appropriate staff will be notified by the
Building Principal.

Failure of a parent or adult student to cooperate fully with the guidelines set forth in this
policy will result in an expulsion hearing before the Board of Education.

In no case, should any school staff member take it upon him/herself to counsel a student
outside this policy.

The Building Principal shall hold in-service on this policy with all staff to ensure proper
understanding and implementation of the above procedures. It shall be the responsibility of the
Superintendent to ensure ongoing in-service in this area.

Adopted: 3 May 2005

© 2017 Strauss Esmay Associates, LLP
1886 Hinds Road, Suite 1, Toms River, NJ 08753
ph: (732)255-1500 fax: (732)255-1502
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5516 USE OF ELECTRONIC COMMUNICATION AND RECORDING DEVICES
(ECRD) (M)

The Board of Education believes students and/or school staff members should not
be subject to having a video or audio recording taken of any student(s) or school
staff member(s) for any purpose without the consent of the student, the student’s
parent, and/or the school staff member. In addition to protecting the privacy
rights of students and school staff members, the Board recognizes such recordings
can be disruptive to the educational program. In addition, inappropriate
recordings of educational material, student assessment instruments, and/or student
assessment reviews can be used to compromise the integrity of the district’s
educational program or lead to academic dishonesty in the event such recordings
are stored and/or transmitted to other students. Therefore, the Board of Education
adopts this Policy regarding student use of electronic communication and
recording devices.

“Electronic communication and recording device (ECRD)” includes any device
with the capability to audio or video record or is capable of receiving or
transmitting any type of communication between persons. An ECRD includes,
but is not limited to, cameras, cellular and wireless telephones, pagers/beepers,
laptop computers, electronic readers, personal digital assistants (PDAS), two-way
radios, portable fax machines, video broadcasting devices, and any other device
that allows a person to record and/or transmit, on either a real time or delayed
basis, sound, video, or still images, text, or other information.

A student is not permitted to have turned on or use an ECRD on school grounds
during the school day or when the student is participating in a curricular or
school-sponsored co-curricular activity. A student’s personal ECRD may only be
used on school grounds in an emergency situation or before and after the school
day or with the permission of a school staff member supervising the student in a
curricular or school-sponsored co-curricular activity. Any audio and/or video
recording by a student using their personal ECRD with permission of a school
staff member while participating in a curricular or school-sponsored activity
where other students or staff members are present shall require the permission for
such recording from any other student and their parents and/or staff members
whose voice or image is to be recorded. This Policy is not intended to prohibit
appropriate use of electronic devices for authorized or approved official curricular
or school-sponsored co-curricular activities such as yearbook photographs, staff
member/teacher-directed and approved activities, classroom presentations,
athletic events, and drama production filming. A student authorized or approved
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Policy Statement

The Board of Education prohibits acts of harassment, intimidation, or bullying of a student. A safe and
civil environment in school is necessary for students to learn and achieve high academic standards.
Harassment, intimidation, or bullying, like other disruptive or violent behaviors, is conduct that
disrupts both a student’s ability to learn and a school’s ability to educate its students in a safe and
disciplined environment. Harassment, intimidation, or bullying is unwanted, aggressive behavior that
may involve a real or perceived power imbalance. Since students learn by example, school
administrators, faculty, staff and volunteers should be commended for demonstrating appropriate
behavior, treating others with civility and respect, and refusing to tolerate harassment, intimidation, or
bullying.

For the purposes of this Policy, the term "parent," pursuant to N.J.A.C. 6A:16-1.3, means the natural
parent(s) or adoptive parent(s), legal guardian(s), foster parent(s), or parent surrogate(s) of a
student. When parents are separated or divorced, "parent" means the person or agency which has legal
custody of the student, as well as the natural or adoptive parent(s) of the student, provided such
parental rights have not been terminated by a court of appropriate jurisdiction.

Harassment, Intimidation, and Bullying Definition

“Harassment, intimidation, or bullying” means any gesture, any written, verbal or physical act, or any
electronic communication, as defined in N.J.S.A. 18A:37-14, whether it be a single incident or a series
of incidents that:

l. Is reasonably perceived as being motivated by either any actual or perceived characteristic, such
as race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity and
expression, or a mental, physical or sensory disability, or by any other distinguishing
characteristic;

2. Takes place on school property, at any school-sponsored function, on a school bus, or off school
grounds, as provided for in N.J.S.A. 18A:37-15.3;

3. Substantially disrupts or interferes with the orderly operation of the school or the rights of other
students; and that

a. A reasonable person should know, under the circumstances, that the act(s) will have the
effect of physically or emotionally harming a student or damaging the student’s
property, or placing a student in reasonable fear of physical or emotional harm to their
person or damage to their property; or

b. Has the effect of insulting or demeaning any student or group of students; or
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c. Creates a hostile educational environment for the student by interfering with a student’s
education or by severely or pervasively causing physical or emotional harm to the
student.

Schools are required to address harassment, intimidation, and bullying occurring off school grounds,
when there is a nexus between the harassment, intimidation, and bullying and the school (e.g., the
harassment, intimidation, or bullying substantially disrupts or interferes with the orderly operation of
the school or the rights of other students).

“Electronic communication” means a communication transmitted by means of an electronic device,
including, but not limited to: a telephone, cellular phone, computer, or pager.

Student Expectations

The Board expects students to conduct themselves in keeping with their levels of development,
maturity and demonstrated capabilities with proper regard for the rights and welfare of other students
and school staff, the educational purpose underlying all school activities and the care of school
facilities and equipment consistent with the Code of Student Conduct.

The Board believes that standards for student behavior must be set cooperatively through interaction
among the students, parents, school employees, school administrators, school volunteers, and
community representatives, producing an atmosphere that encourages students to grow in self-
discipline. The development of this atmosphere requires respect for self and others, as well as for
school district and community property on the part of students, staff, and community members.

Students are expected to behave in a way that creates a supportive learning environment. The Board
believes the best discipline is self-imposed, and it is the responsibility of staff to use instances of
violations of the Code of Student Conduct as opportunities to help students learn to assume and accept
responsibility for their behavior and the consequences of their behavior. Staff members who interact
with students shall apply best practices designed to prevent student conduct problems and foster
students’ abilities to grow in self-discipline.

The Board expects that students will act in accordance with the student behavioral expectations and
standards regarding harassment, intimidation, and bullying, including:

1. Student responsibilities (e.g., requirements for students to conform to reasonable standards of
socially accepted behavior; respect the person, property and rights of others; obey constituted
authority; and respond to those who hold that authority);

2. Appropriate recognition for positive reinforcement for good conduct, self-discipline, and good
citizenship;

3. Student rights; and

4. Sanctions and due process for violations of the Code of Student Conduct.

Pursuant to N.J.S.A. 18A:37-15(a) and N.J.A.C. 6A:16-7.1(a)l, the district has involved a broad-base
of school and community members, including parents, students, instructional staff, student support
services staff, school administrators, and school volunteers, as well as community organizations, such
as faith-based, health and human service, business and law enforcement, in the development of this
Policy. Based on locally determined and accepted core ethical values adopted by the Board, pursuant
to N.J.A.C. 6A:16-7.1(a)2, the Board must develop guidelines for student conduct pursuant to N.J.A.C.
6A:16-7.1. These guidelines for student conduct will take into consideration the developmental ages of
students, the severity of the offenses and students’ histories of inappropriate behaviors, and the mission
and physical facilities of the individual school(s) in the district. This Policy requires all students in the
district to adhere to the rules established by the school district and to submit to the remedial and
consequential measures that are appropriately assigned for infractions of these rules.

Pursuant to N.J.A.C. 6A:16-7.1, the Superintendent must annually provide to students and their parents
the rules of the district regarding student conduct. Provisions shall be made for informing parents
whose primary language is other than English.

The district prohibits active or passive support for acts of harassment, intimidation, or bullying.
Students are encouraged to support other students who:

1. Walk away from acts of harassment, intimidation, and bullying when they see them;

2. Constructively attempt to stop acts of harassment, intimidation, or bullying;

3. Provide support to students who have been subjected to harassment, intimidation, or bullying;
and

4. Report acts of harassment, intimidation, and bullying to the designated school staff member.

Consequences and Appropriate Remedial Actions

The Board of Education requires its school administrators to implement procedures that ensure both the
appropriate consequences and remedial responses for students who commit one or more acts of
harassment, intimidation, or bullying, consistent with the Code of Student Conduct. The following
factors, at a minimum, shall be given full consideration by school administrators in the implementation
of appropriate consequences and remedial measures for each act of harassment, intimidation, or
bullying by students.

Consequences — Students

Consequences for a student who commits one or more acts of harassment, intimidation, or
bullying may range from positive behavioral interventions up to and including suspension or
expulsion of students, as set forth in the Board’s approved Code of Student Conduct pursuant to
N.J.A.C. 6A:16-7.1. Consequences for a student who commits an act of harassment,
intimidation, or bullying are those that are varied and graded according to the nature of the
behavior; the nature of the student’s disability, if any, and to the extent relevant; the
developmental age of the student; and the student’s history of problem behaviors and




performance consistent with the Board’s approved Code of Student Conduct and N.J.A.C.
6A:16-7, Student Conduct. The use of negative consequences should occur in conjunction with
remediation and not be relied upon as the sole intervention approach.

Factors for Determining Consequences — Student Considerations

1. Age, developmental and maturity levels of the parties involved and their relationship to
the school district;

Degrees of harm;

Surrounding circumstances;

Nature and severity of the behavior(s);

Incidences of past or continuing patterns of behavior;

Relationships between the parties involved; and

Context in which the alleged incidents occurred.
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Factors for Determining Consequences — School Considerations

School culture, climate, and general staff management of the learning environment;
Social, emotional, and behavioral supports;

Student-staff relationships and staff behavior toward the student;

Family, community, and neighborhood situation; and

Alignment with Board policy and regulations/procedures.
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Examples of Consequences

Admonishment;

Temporary removal from the classroom;
Deprivation of privileges;

Classroom or administrative detention;

Referral to disciplinarian;

In-school suspension,;

Out-of-school suspension (short-term or long-term);
Reports to law enforcement or other legal action; or
Expulsion.
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In accordance with N.J.S.A. 18A:37-15.b.(4), the consequences for a student who commits an
act of harassment, intimidation, or bullying may vary depending on whether it is the first act of
harassment, intimidation, or bullying by a student, the second act, or third or subsequent acts. If
it is the third or subsequent act of harassment, intimidation, or bullying by a student, the
Principal, in consultation with appropriate school staff, shall develop an individual student
intervention plan which shall be approved by the Superintendent or designee, and may require
the student, accompanied by a parent, to complete in a satisfactory manner a class or training
program to reduce harassment, intimidation, or bullying behavior.

Appropriate Remedial Actions — Students

Appropriate remedial action for a student who commits an act of harassment, intimidation, or
bullying that takes into account the nature of the behavior; the nature of the student’s disability,
if any, and to the extent relevant; the developmental age of the student; and the student’s history
of

problem behaviors and performance. The appropriate remedial action may also include a
behavioral assessment or evaluation including, but not limited to, a referral to the Child Study
Team as appropriate; and supportive interventions and referral services, including those at
N.J.A.C. 6A:16-8.

Factors for Determining Remedial Measures
Personal

Life skill deficiencies;

Social relationships;

Strengths;

Talents;

Interests;

Hobbies;

Extra-curricular activities;

Classroom participation;

Academic performance; and

0.  Relationship to students and the school district.
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Environmental

School culture;

School climate;

Student-staff relationships and staff behavior toward the  student;

General staff management of classrooms or other educational environments;
Staff ability to prevent and manage difficult or inflammatory situations;
Social-emotional and behavioral supports;

Social relationships;

Community activities;

Neighborhood situation; and

0.  Family situation.
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Remedial measures shall be designed to correct the problem behavior, prevent another
occurrence of the problem, protect and provide support for the victim of the act, and take
corrective action for documented systemic problems related to harassment, intimidation, or
bullying. The consequences and remedial measures may include, but are not limited to, the
examples listed below:

Examples of Remedial Measures

Personal — Student Exhibiting Bullying Behavior




1. Develop a behavioral contract with the student. Ensure the student has a voice in the
outcome and can identify ways they can solve the problem and change behaviors.

2. Meet with parents to develop a family agreement to ensure the parent and the student
understand school rules and expectations;

3. Explain the long-term negative consequences of harassment, intimidation, and bullying
on all involved;

4. Ensure understanding of consequences, if harassment, intimidation, and bullying
behavior continues;

5. Meet with school counselor, school social worker, or school psychologist to decipher
mental health issues (e.g., what is happening and why?);

6. Develop a learning plan that includes consequences and skill building;
7. Consider wrap-around support services or after-school programs or services;
8. Provide social skill training, such as impulse control, anger = management, developing

empathy, and problem solving;
9. Arrange for an apology, preferably written;

10. Require a reflective essay to ensure the student understands  the impact of
their actions on others;

I1. Have the student research and teach a lesson to the class about bullying, empathy, or a
similar topic;

12. Arrange for restitution (i.e., compensation, reimbursement, amends, repayment),
particularly when personal items were damaged or stolen;

13. Explore age-appropriate restorative (i.e., healing, curative, recuperative) practices; and

14. Schedule a follow-up conference with the student.

Personal — Target/Victim

1. Meet with a trusted staff member to explore the student’s feelings about the incident;
2. Develop a plan to ensure the student’s emotional and physical safety at school;
3. Have the student meet with the school counselor or school social worker to ensure they

do not feel responsible for the bullying behavior;

Ask students to log behaviors in the future;

Help the student develop skills and strategies for resisting bullying; and
Schedule a follow-up conference with the student.

A

Parents, Family, and Community

1. Develop a family agreement;
2. Refer the family for family counseling; and
3. Offer parent education workshops related to bullying and social-emotional learning.

Examples of Remedial Measures — Environmental
(Classroom, School Building, or School District)

1. Analysis of existing data to identify bullying issues and concerns;

2. Use of findings from school surveys (e.g., school climate surveys);

3. Focus groups;

4. Mailings — postal and email;

5. Cable access television;

6. School culture change;

7. School climate improvement;

8. Increased supervision in “hot spots” (e.g., locker rooms, hallways, playgrounds,
cafeterias, school perimeters, buses);

9. Adoption of evidence-based systemic bullying prevention practices and programs;

10. Training for all certificated and non-certificated staff to teach effective prevention and
intervention skills and strategies;

11. Professional development plans for involved staff;

12.  Participation of parents and other community members and organizations (e.g., Parent
Teacher Associations, Parent Teacher Organizations) in the educational program and in
problem-solving bullying issues;

13.  Formation of professional learning communities to address bullying problems;

14. Small or large group presentations for fully addressing the actions and the school’s

response to the actions, in the context of the acceptable student and staff member
behavior and the consequences of such actions;

15. School policy and procedure revisions;

16. Modifications of schedules;

17.  Adjustments in hallway traffic;

18. Examination and adoption of educational practices for actively engaging students in the
learning process and in bonding students to pro-social institutions and people;

19.  Modifications in student routes or patterns traveling to and from school;

20. Supervision of student victims before and after school, including school transportation;

21. Targeted use of monitors (e.g., hallway, cafeteria, locker room, playground, school
perimeter, bus);

22. Targeted use of teacher aides;

23.  Disciplinary action, including dismissal, for school staff who contributed to the
problem;

24. Supportive institutional interventions, including participation in the Intervention and
Referral Services Team, pursuant to N.J.A.C. 6A:16-8;

25. Parent conferences;

26. Family counseling;

27.  Development of a general harassment, intimidation, and bullying response plan;

31. Behavioral expectations communicated to students and parents;




29. Participation of the entire student body in problem-solving harassment, intimidation,
and bullying issues;

30. Recommendations of a student behavior or ethics council;

31. Participation in peer support groups;

32. School transfers; and-

33. Involvement of law enforcement officers, including school resource officers and

juvenile officers or other appropriate legal action.
Consequences and Appropriate Remedial Actions — Adults

The district will also impose appropriate consequences and remedial actions to an adult who
commits an act of harassment, intimidation, or bullying of a student. The consequences may
include, but not be limited to: verbal or written reprimand, increment withholding, legal action,
disciplinary action, termination, and/or bans from providing services, participating in school
district-sponsored programs, or being in school buildings or on school grounds. Remedial
measures may include, but not be limited to: in or out-of-school counseling, professional
development programs, and work environment modifications.

Target/Victim Support

Districts should identify a range of strategies and resources that will be available to individual
victims of harassment, intimidation, and bullying, and respond in a manner that provides relief
to victims and does not stigmatize victims or further their sense of persecution. The type,
diversity, location, and degree of support are directly related to the student’s perception of
safety.

Sufficient safety measures should be undertaken to ensure the victim’s> physical and social-
emotional well-being and their ability to learn in a safe, supportive, and civil educational
environment.

Examples of support for student victims of harassment, intimidation, and bullying include:

Teacher aides;

Hallway and playground monitors;
Partnering with a school leader;
Provision of an adult mentor;
Assignment of an adult “shadow” to help protect the student;
Seating changes;

Schedule changes;

School transfers;

Before- and after-school supervision;
10. School transportation supervision;
11. Counseling; and

12. Treatment or therapy.
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Harassment, Intimidation, and Bullying Reporting Procedure

The Board of Education requires the Principal at each school to be responsible for receiving
complaints alleging violations of this Policy. All Board members, school employees, and
volunteers and contracted service providers who have contact with students are required to
verbally report alleged violations of this Policy to the Principal or the Principal’s designee on
the same day when the individual witnessed or received reliable information regarding any such
incident. All Board members, school employees, and volunteers and contracted service
providers who have contact with students, also shall submit a report in writing to the Principal
within two school days of the verbal report. The written report shall be on a numbered form
developed by the New Jersey Department of Education in accordance with N.J.S.A. 18A:37-
15.b.(5). A copy of the form shall be submitted promptly by the Principal to the
Superintendent.

The Principal or designee will inform the parents of all students involved in alleged incidents,
and, as appropriate, may discuss the availability of counseling and other intervention services.

The Principal or designee shall keep a written record of the date, time, and manner of
notification to the parents. The Principal or designee shall take into account the circumstances
of the incident when providing notification to parents of all students involved in the reported
harassment, intimidation, or bullying incident and when conveying the nature of the incident,
including the actual or perceived protected category motivating the alleged offense. The
Principal, upon receiving a verbal or written report, may take interim measures to ensure the
safety, health, and welfare of all parties pending the findings of the investigation.

Students, parents, and visitors are encouraged to report alleged violations of this Policy to the
Principal on the same day when the individual witnessed or received reliable information
regarding any such incident.

A person may report, verbally or in writing, an act of harassment, intimidation, or bullying
committed by an adult or youth against a student anonymously. The Board will not take formal
disciplinary action based solely on the anonymous report. The district shall provide a means for
a parent to complete an online numbered form developed by the New Jersey Department of
Education to confidentially report an incident of harassment, intimidation, or bullying.

A Board member or school employee who promptly reports an incident of harassment,
intimidation, or bullying and who makes this report in compliance with the procedures set forth
in this Policy, is immune from a cause of action for damages arising from any failure to remedy
the reported incident.

In accordance with the provisions of N.J.S.A. 18A:37-18, the harassment, intimidation, and
bullying law does not prevent a victim from seeking redress under any other available law,
either civil or criminal, nor does it create or alter any tort liability.

The district may consider every mechanism available to simplify reporting, including standard
reporting forms and/or web-based reporting mechanisms. For anonymous reporting, the district
may consider locked boxes located in areas of a school where reports can be submitted without
fear of being observed.




A school administrator who receives a report of harassment, intimidation, and bullying from a
district employee, and fails to initiate or conduct an investigation, or who should have known of
an incident of harassment, intimidation, or bullying and fails to take sufficient action to
minimize or eliminate the harassment, intimidation, or bullying, may be subject to disciplinary

action.

Anti-Bullying Coordinator, Anti-Bullying Specialist, and School Safety/School Climate
Team(s)

1.

The Superintendent shall appoint a district Anti-Bullying Coordinator. The
Superintendent shall make every effort to appoint an employee of the school district to
this position.

The district Anti-Bullying Coordinator shall:

a. Be responsible for coordinating and strengthening the school district’s policies to
prevent, identify, and address harassment, intimidation, or bullying of students;

b. Collaborate with school Anti-Bullying Specialists in the district, the Board of
Education, and the Superintendent to prevent, identify, and respond to
harassment, intimidation, or bullying of students in the district;

c. Provide data, in collaboration with the Superintendent, to the Department of
Education regarding harassment, intimidation, or bullying of students;

d. Execute such other duties related to school harassment, intimidation, or bullying
as requested by the Superintendent; and

e. Meet at least twice a school year with the school Anti-Bullying Specialist(s) to
discuss and strengthen procedures and policies to prevent, identify, and address
harassment, intimidation, and bullying in the district.

The Principal in each school shall appoint a school Anti-Bullying Specialist. The Anti-
Bullying Specialist shall be a guidance counselor, school psychologist, or other certified
staff member trained to be the Anti-Bullying Specialist from among the currently
employed staff in the school.-

The school Anti-Bullying Specialist shall:
a. Chair the School Safety/School Climate Team as provided in N.J.S.A. 18A:37-

21;

b. Lead the investigation of incidents of harassment, intimidation, or bullying in the
school; and

c. Act as the primary school official responsible for preventing, identifying, and

addressing incidents of harassment, intimidation, or bullying in the school.

A School Safety/School Climate Team shall be formed in each school in the district to
develop, foster, and maintain a positive school climate by focusing on the on-going
systemic operational procedures and educational practices in the school, and to
address issues such as harassment, intimidation, or bullying that affect school climate
and culture. Each School Safety/School Climate Team shall meet, at a minimum, two
times per school year. The School Safety/School Climate Team shall consist of the
Principal or the Principal’s designee who, if possible, shall be a senior administrator in
the school and the following appointees of the Principal: a teacher in the school; a
school Anti-Bullying Specialist; a parent of a student in the school; and other members
to be determined by the Principal. The school Anti-Bullying Specialist shall serve as the
chair of the School Safety/School Climate Team.

The School Safety/School Climate Team shall:

a. Receive records of all complaints of harassment, intimidation, or bullying of
students that have been reported to the Principal;

b. Receive copies of all reports prepared after an investigation of an incident of
harassment, intimidation, or bullying;

c. Identify and address patterns of harassment, intimidation, or bullying of students
in the school;

d. Review and strengthen school climate and the policies of the school in order to
prevent and address harassment, intimidation, or bullying of students;

e. Educate the community, including students, teachers, administrative staff, and
parents, to prevent and address harassment, intimidation, or bullying of students;

f. Participate in the training required pursuant to the provisions of N.J.S.A.
18A:37-13 et seq. and other training which the Principal or the district Anti-
Bullying Coordinator may request. The School Safety/School Climate Team
shall be provided professional development opportunities that may address
effective practices of successful school climate programs or approaches; and

g. Execute such other duties related to harassment, intimidation, or bullying as
requested by the Principal or district Anti-Bullying Coordinator.

Notwithstanding any provision of N.J.S.A. 18A:37-21 to the contrary, a parent who is a member
of the School Safety/School Climate Team shall not participate in the activities of the team set
forth in 3. a., b., or c. above or any other activities of the team which may compromise the
confidentiality of a student, consistent with, at a minimum, the requirements of the Family
Educational Rights and Privacy Act (20 U.S.C. Section 1232 and 34 CFR Part 99), N.J.A.C.
6A:32-7, Student Records and N.J.A.C. 6A:14-2.9, Student Records.

Harassment, Intimidation, and Bullying Investigation




The Board requires a thorough and complete investigation to be conducted for each report of
violations and complaints which either identify harassment, intimidation, or bullying or
describe behaviors that indicate harassment, intimidation, or bullying.

The investigation shall be initiated by the Principal or the Principal’s designee within one
school day of the verbal report of the incident. The investigation shall be conducted by the
school Anti-Bullying Specialist in coordination with the Principal. The Principal may appoint
additional personnel who are not school Anti-Bullying Specialists to assist with the
investigation. Investigations or complaints concerning adult conduct shall not be investigated
by a member of the same bargaining unit as the individual who is the subject of the
investigation. The Superintendent or designee will appoint a staff member to complete
investigations involving allegations against a staff member serving in a supervisory or
administrative position.

The investigation shall be completed and the written findings submitted to the Principal as soon
as possible, but not later than ten school days from the date of the written report of the incident.

Should information regarding the reported incident and the investigation be received after the
end of the ten-day period, the school Anti-Bullying Specialist shall amend the original report of
the results of the investigation to ensure there is an accurate and current record of the facts and
activities concerning the reported incident.

The Principal shall proceed in accordance with the Code of Student Conduct, as appropriate,
based on the investigation findings. The Principal shall submit the report to the Superintendent
within two school days of the completion of the investigation and in accordance with the
Administrative Procedures Act (N.J.S.A. 52:14B-1 et seq.). As appropriate to the findings from
the investigation, the Superintendent shall ensure the Code of Student Conduct has been
implemented and may decide to provide intervention services, order counseling as a result of
the finding of the investigation, establish training programs to reduce harassment, intimidation,
or bullying and enhance school climate, impose discipline, or take or recommend other
appropriate action including seeking further information, as necessary.

The Superintendent shall report the results of each investigation to the Board of Education no
later than the date of the regularly scheduled Board of Education meeting following the
completion of the investigation. The Superintendent’s report shall include information on any
consequences imposed under the Code of Student Conduct, any services provided, training
established, or other action taken or recommended by the Superintendent.

Parents of involved student offenders and targets/victims shall be provided with information
about the investigation, in accordance with Federal and State law and regulation. The
information to be provided to parents shall include the nature of the investigation, whether the
district found evidence of harassment, intimidation, or bullying, and whether consequences
were imposed or services provided to address the incident of harassment, intimidation, or
bullying. This information shall be provided in writing within five school days after the results
of the investigation are reported to the Board of Education.

A parent may request a hearing before the Board of Education after receiving the written
information about the investigation. Any request for such a hearing shall be filed with the
Board Secretary no later than sixty calendar days after the written information is provided to the
parents. The hearing shall be held within ten business days of the request. The Board of
Education shall conduct the hearing in executive session, pursuant to the Open Public Meetings
Act (N.J.S.A. 10:4-1 et seq.), to protect the confidentiality of the students. At the hearing, the
Board may hear testimony from and consider information provided by the school Anti-Bullying
Specialist and others, as appropriate, regarding the incident, the findings from the investigation
of the incident, recommendations for consequences or services, and any programs instituted to
reduce such incidents, prior to rendering a determination. A redacted copy of the completed
written report form developed by the New Jersey Department of Education that removes all
student identification information shall be confidentially shared with the Board of Education
after the conclusion of the investigation if a hearing with the Board of Education is requested by
the parents pursuant to N.J.S.A. 18A:37-15.b.(6)(d).

At the regularly scheduled Board of Education meeting following its receipt of the
Superintendent’s report on the results of the investigations to the Board or following a hearing
in executive session, the Board shall issue a decision, in writing, to affirm, reject, or modify the
Superintendent’s decision. The Board’s decision may be appealed to the Commissioner of
Education, in accordance with N.J.A.C. 6A:3, Controversies and Disputes, no later than ninety
days after issuance of the Board of Education’s decision.

A parent, student, or organization may file a complaint with the Division on Civil Rights within
one hundred eighty days of the occurrence of any incident of harassment, intimidation, or
bullying based on membership in a protected group as enumerated in the "Law Against
Discrimination," P.L.1945, ¢.169 (C.10:5-1 et seq.).

Range of Responses to an Incident of Harassment, Intimidation, or Bullying

The Board shall establish a range of responses to harassment, intimidation, and bullying
incidents and the Principal and the Anti-Bullying Specialist shall approprlately apply these
responses once an incident of harassment, intimidation, or bullying is confirmed. The
Superintendent shall respond to confirmed harassment 1nt1m1dat10n and bullying, according to
the parameters described in this Policy. The range of ways in which school staff will respond
shall include an appropriate combination of counseling, support services, intervention services,
and other programs. The Board recognizes that some acts of harassment, intimidation, or
bullying may be isolated incidents requiring the school officials respond appropriately to the
individual(s) committing the acts. Other acts may be so serious or parts of a larger pattern of
harassment, intimidation, or bullying that they require a response either at the classroom, school
building, or school district level or by law enforcement officials.

For every incident of harassment, intimidation, or bullying, the school officials must respond
appropriately to the individual who committed the act. The range of responses to confirmed
harassment, intimidation, or bullying acts should include individual, classroom, school, or
district responses, as appropriate to the findings from each incident. Examples of responses that
apply to each of these categories are provided below:
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1. Individual responses can include consistent and appropriate positive behavioral
interventions (e.g., peer mentoring, short-term counseling, life skills groups) intended to
remediate the problem behaviors.

2. Classroom responses can include class discussions about an incident of harassment,
intimidation, or bullying, role plays (when implemented with sensitivity to a student’s
situation or involvement with harassment, intimidation, and bullying), research projects,
observing and discussing audio-visual materials on these subjects, and skill-building
lessons in courtesy, tolerance, assertiveness, and conflict management.
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School responses can include theme days, learning station programs, “acts of kindness”
programs or awards, use of student survey data to plan prevention and intervention
programs and activities, social norms campaigns, posters, public service
announcements, “natural helper” or peer leadership programs, “upstander” programs,
parent programs, the dissemination of information to students and parents explaining
acceptable uses of electronic and wireless communication devices, and harassment,
intimidation, and bullying prevention curricula or campaigns.

4. District-wide responses can comprise of adoption of school-wide programs, including
enhancing the school climate, involving the community in policy review and
development, providing professional development coordinating with community-based
organizations (e.g., mental health, health services, health facilities, law enforcement,
faith-based organizations), launching harassment, intimidation, and bullying prevention
campaigns.

Reprisal or Retaliation Prohibited

The Board prohibits a Board member, school employee, contracted service provider who has
contact with students, school volunteer, or student from engaging in reprisal, retaliation, or false
accusation against a victim, witness, or one with reliable information, or any other person who
has reliable information about an act of harassment, intimidation, or bullying or who reports an
act of harassment, intimidation, or bullying. The consequence and appropriate remedial action
for a person who engages in reprisal or retaliation shall be determined by the administrator after
consideration of the nature, severity, and circumstances of the act, in accordance with case law,
Federal and State statutes and regulations, and district policies and procedures. All suspected
acts of reprisal or retaliation will be taken seriously and appropriate responses will be made in
accordance with the totality of the circumstances.

Examples of consequences and remedial measures for students who engage in reprisal or
retaliation are listed and described in the Consequences and Appropriate Remedial Actions
section of this Policy.

Examples of consequences for a school employee or a contracted service provider who has
contact with students who engage in reprisal or retaliation may include, but not be limited to:
verbal or written reprimand, increment withholding, legal action, disciplinary action,
termination, and/or bans from providing services, participating in school district-sponsored
programs, or being in school buildings or on school grounds.

Remedial measures may include, but not be limited to: in or out-of-school counseling,
professional development programs, and work environment modifications.

Examples of consequences for a Board member who engages in reprisal or retaliation may
include, but not be limited to: reprimand, legal action, and other action authorized by statute or
administrative code. Remedial measures may include, but not be limited to: counseling and
professional development.

Consequences and Appropriate Remedial Action for False Accusation

The Board prohibits any person from falsely accusing another as a means of retaliation or as a
means of harassment, intimidation, or bullying.

l. Students - Consequences and appropriate remedial action for a student found to have
falsely accused another as a means of harassment, intimidation, or bullying or as a
means of retaliation may range from positive behavioral interventions up to and
including suspension or expulsion, as permitted under N.J.S.A. 18A:37-1 et
seq., Discipline of Students and as set forth in N.J.A.C. 6A:16-7.2, Short-term
Suspensions, N.J.A.C. 6A:16-7.3, Long-term Suspensions and N.J.A.C. 6A:16-7.4,
Expulsions and those listed and described in the Consequences and Appropriate
Remedial Actions section of this Policy.

2. School Employees - Consequences and appropriate remedial action for a school
employee or contracted service provider who has contact with students found to have
falsely accused another as a means of harassment, intimidation, or bullying or as a
means of retaliation could entail discipline in accordance with district policies,
procedures, and agreements which may include, but not be limited to: reprimand,
suspension, increment withholding, termination, and/or bans from providing services,
participating in school district-sponsored programs, or being in school buildings or on
school grounds. Remedial measures may include, but not be limited to: in or out-of-
school counseling, professional development programs, and work environment
modifications.

3. Visitors or Volunteers - Consequences and appropriate remedial action for a visitor or
volunteer found to have falsely accused another as a means of harassment, intimidation,
or bullying or as a means of retaliation could be determined by the school administrator
after consideration of the nature, severity, and circumstances of the act, including law
enforcement reports or other legal actions, removal of buildings or grounds privileges,
or prohibiting contact with students or the provision of student services. Remedial
measures may include, but not be limited to: in or out-of-school counseling, professional
development programs, and work environment modifications.

Harassment, Intimidation, and Bullying Policy Publication and Dissemination




This Policy will be disseminated annually by the Superintendent to all school employees,
contracted service providers who have contact with students, school volunteers, students, and
parents who have children enrolled in a school in the district, along with a statement explaining
the Policy applies to all acts of harassment, intimidation, or bullying, pursuant to N.J.S.A.
18A:37-14 that occur on school property, at school-sponsored functions, or on a school bus and,
as appropriate, acts that occur off school grounds.

The Superintendent shall ensure that notice of this Policy appears in the student handbook and
all other publications of the school district that set forth the comprehensive rules, procedures,
and standards for schools within the school district.

The Superintendent or designee shall post a link to the district’s Harassment, Intimidation, and
Bullying Policy that is prominently displayed on the homepage of the school district’s website.
The district will notify students and parents this Harassment, Intimidation, and Bullying Policy
is available on the school district’s website.

The Superintendent shall post the name, school phone number, school address, and school email
address of the district Anti-Bullying Coordinator on the home page of the school district’s
website. Each Principal shall post the name, school phone number, address, and school email
address of both the Anti-Bullying Specialist and the district Anti-Bullying Coordinator on the
home page of each school’s website. The Superintendent or designee shall post the contact
information for the New Jersey School Climate State Coordinator on the school district’s and on
each school’s website in the same location as this Policy is posted.

The Superintendent or designee shall post on the school district’s and each school’s website the
current version of “Guidance for Parents on the Anti-Bullying Bill of Rights Act” developed by
the New Jersey Department of Education.

Harassment, Intimidation, and Bullying Training and Prevention Programs-

The Superintendent and Principal(s) shall provide training on the school district’s Harassment,
Intimidation, and Bullying Policy to current and new school employees; including
administrators, instructors, student support services, administrative/office support,
transportation, food service, facilities/maintenance; contracted service providers; and volunteers
who have significant contact with students; and persons contracted by the district to provide
services to students. The training shall include instruction on preventing bullying on the basis
of the protected categories enumerated in N.J.S.A. 18A:37-14 and other distinguishing
characteristics that may incite incidents of discrimination, harassment, intimidation, or bullying.

Each public school teacher and educational services professional shall be required to complete
at least two hours of instruction in harassment, intimidation, and bullying prevention within
each five year professional development period as part of the professional development
requirement pursuant to N.J.S.A. 18:37-22.d. The required two hours of suicide prevention
instruction shall include information on the risk of suicide and incidents of harassment,
intimidation, or bullying and information on reducing the risk of suicide in students who are
members of communities identified as having members at high risk of suicide.

Each newly elected or appointed Board member must complete, during the first year of the
member’s first term, a training program on harassment, intimidation, and bullying in
accordance with the provisions of N.J.S.A. 18A:12-33.

The school district shall provide time during the usual school schedule for the Anti-Bullying
Coordinator and each school Anti-Bullying Specialist to participate in harassment, intimidation,
and bullying training programs.

A school leader shall complete school leader training that shall include information on the
prevention of harassment, intimidation, and bullying as required in N.J.S.A. 18A:26-8.2.

The school district shall annually observe a “Week of Respect” beginning with the first Monday
in October. In order to recognize the importance of

character education, the school district will observe the week by providing age-appropriate
instruction focusing on the prevention of harassment, intimidation, and bullying as defined in
N.J.S.A. 18A:37-14. Throughout the school year the district will provide ongoing age-
appropriate instruction on preventing harassment, intimidation, or bullying, in accordance with
the Core Curriculum Content Standards, pursuant to N.J.S.A. 18A:37-29.

The school district and each school in the district will annually establish, implement, document,
and assess harassment, intimidation, and bullying prevention programs or approaches, and other
initiatives in consultation with school staff, students, administrators, volunteers, parents, law
enforcement, and community members. The programs or approaches and other initiatives shall
be designed to create school-wide conditions to prevent and address harassment, intimidation,
and bullying in accordance with the provisions of N.J.S.A. 18A:37-17 -

Harassment, Intimidation, and Bullying Policy Reevaluation, Reassessment, and
Review

The Superintendent shall develop and implement a process for annually discussing the school
district’s Harassment, Intimidation, and Bullying Policy with students.

The Superintendent, Principal(s), and the Anti-Bullying Coordinator, with input from the
schools’ Anti-Bullying Specialists, shall annually conduct a reevaluation, reassessment, and
review of the Harassment, Intimidation, and Bullying Policy, and any report(s) and/or finding(s)
of the School Safety/School Climate Team(s). The Superintendent shall recommend to the
Board necessary revisions and additions to the Policy consistent with N.J.S.A. 18A:37-15.c., as
well as to harassment, intimidation, and bullying prevention programs and approaches based on
the findings from the evaluation, reassessment, and review.

Reports to Board of Education and New Jersey Department of Education

The Superintendent shall report two times each school year, between September 1 and January
1 and between January 1 and June 30 at a public hearing all acts of violence, vandalism, and
harassment, intimidation, and bullying which occurred during the previous reporting period in




accordance with the provisions of N.J.S.A. 18A:17-46. The information shall also be reported
to the New Jersey Department of Education in accordance with N.J.S.A. 18A:17-46.

School and District Grading Requirements

Each school and each district shall receive a grade for the purpose of assessing their efforts to
implement policies and programs consistent with the provisions of N.J.S.A. 18:37-13 et seq.

The grade received by a school

and the district shall be posted on the homepage of the school’s website and the district’s
website in accordance with the provisions of N.J.S.A. 18A:17-46. A link to the report that was
submitted by the Superintendent to the Department of Education shall also be available on the
school district’s website. This information shall be posted on the websites within ten days of
receipt of the grade for each school and the district.

Reports to Law Enforcement

The Superintendent or designee and the Principal shall consult law enforcement, as appropriate,
pursuant to the provisions of the Uniform State Memorandum of Agreement Between
Education and Law Enforcement Officials, if the student’s behavior may constitute a possible
violation of the New Jersey Code of Criminal Justice.

Some acts of harassment, intimidation, and bullying may be bias-related—acts and school
officials must report to law enforcement officials any bias related acts, in accordance with
N.J.A.C. 6A:16-6.3.(e), and pursuant to the provisions of the Memorandum of Agreement
Between Education and Law Enforcement Officials.

Collective Bargaining Agreements and Individual Contracts

Nothing in N.J.S.A. 18A:37-13.1 et seq. may be construed as affecting the provisions of any
collective bargaining agreement or individual contract of employment in effect on the Anti-
Bullying Bill of Rights Act’s effective date (January 5, 2011). N.J.S.A. 18A:37-30.

The Board of Education prohibits the employment of or contracting for school staff positions
with individuals whose criminal history record check reveals a record of conviction for a crime
of bias intimidation or conspiracy to commit or attempt to commit a crime of bias intimidation.

Students with Disabilities

Nothing contained in N.J.S.A. 18A:37-13.1 et seq. may alter or reduce the rights of a student
with a disability with regard to disciplinary actions or to general or special education services
and supports. N.J.S.A. 18A:37-32.

Approved Private Schools for Students with Disabilities (APSSD)

In accordance with the provisions of N.J.A.C. 6A:16-7.7(a).2.ix.(2), the Board of Education
shall investigate a complaint or report of harassment, intimidation, or bullying, pursuant to
N.J.A.C. 6A:16-7.7(a).2.ix. and Section G. of this Policy, occurring on Board of Education
school buses, at Board of Education school-sponsored functions, and off school grounds
involving a student who attends an APSSD. The investigation shall be conducted by a Board of
Education Anti-Bullying Specialist, in consultation with the APSSD.

The school district shall submit all subsequent amended Harassment, Intimidation, and Bullying
Policies to the Executive County Superintendent of Schools within thirty days of Board
adoption.

N.J.S.A. 18A:37-13 through 18A:37-37
N.J.A.C. 6A:16-7.1 et seq.

Model Policy and Guidance for Prohibiting Harassment, Intimidation, and

Bullying on School Property, at School-Sponsored Functions and on School

Buses — April 2011 — New Jersey Department of Education Memorandum
New Jersey Commissioner of Education — Guidance for Schools on
Implementing the Anti-Bullying Bill of Rights Act — December 16, 2011

Adopted: 17 August 2004
Revised: 20 November 2007
Revised: 19 August 2008
Revised: 16 December 2008
Revised: 18 May 2010
Revised: 23 August 2011
Revised: 15 November 2011
Revised: 17 December 2013
Revised: 28 August 2018
Revised: 20 July 2022




POLICY BOARD OF EDUCATION

Students
5516/Page 2 of 3
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to use an ECRD may not use an ECRD to access internet sites or view
information or internet-based material that is inappropriate or would be blocked
from student access by the school district’s acceptable use of computers and
networks policy. Nothing in this Policy is intended to prevent a student from
using their personal ECRD and recording school-sponsored co-curricular
activities as a non-participant when the activity is open to the general public.

For the purposes of this policy, “school grounds” means and includes land,
portions of land, structures, buildings, and structures that support these buildings,
including, but not limited to, administrative buildings, Kitchens, maintenance
shops, and garages. “School grounds” also includes other facilities as defined in
N.J.A.C. 6A:26-1.2, playgrounds, and other recreational places owned by the
local municipalities, private entities, or other individuals during those times when
the school district has exclusive use of a portion of such land.

An ECRD used in violation of this Policy will be confiscated by a school staff
member or Principal or designee and the student will be subject to appropriate
disciplinary action.

A student shall not knowingly bring or possess any remotely activated paging
device on any school grounds, including on a school bus or at a school-sponsored
function, at any time and regardless of whether school is in session or other
persons are present without the express written permission of the Principal. The
student must submit a written request and establish to the satisfaction of the
Principal a reasonable basis for the possession of the device. The written request
must include the purpose for the student possessing and/or bringing the device on
school property and the date or dates in which the student requests to possess
and/or bring the device on school property. The written request must also include
the date in which the student will no longer need to bring and/or possess the
device on school property.

The Principal, upon reviewing the request from the student, will make a
determination. The determination will be in writing and if approved, written
permission for the student to bring and/or possess a remotely activating paging
device will be provided to the student. Permission will only be provided for the
school year.

The student must submit a new request if the time in which permission is given to
bring and/or possess a device expires. The student that is granted permission to
possess and/or bring the device must be in the possession of the device at all
times. The Principal or designee shall immediately notify the Superintendent of
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Schools and the appropriate criminal justice or juvenile justice agency if a student
brings or possesses a remotely activated paging device in violation of N.J.S.A.
2C:33-19 and this Policy.

A student who is an active member in good standing of a volunteer fire company,
first aid, ambulance or rescue squad may bring or possess a remotely activated
paging device on school property only if the student is required to respond to an
emergency and the student provides a statement to the Principal from the chief
executive officer of the volunteer fire company, first aid, ambulance or rescue
squad authorizing the possession of the device by the student at all times and that
the student is required to respond to an emergency.

The Principal or designee will confiscate the remotely activated paging device,
take appropriate disciplinary action and shall immediately notify the
Superintendent of Schools and the appropriate criminal justice or juvenile justice
agency if a student brings or possesses a remotely activated paging device in
violation of N.J.S.A. 2C:33-19 and this Policy.

N.J.S.A. 2C:33-19

Adopted: 17 August 2004 — (as Remotely Activating Communication
Devices, Pagers & Cellular Telephones)

Revised: 21 December 2010

Revised: 19 January 2016
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5519- DATING VIOLENCE AT SCHOOL (M)

Section: Students
Date Created: December 2011
Date Edited: December 2011

M

The Board of Education believes a safe and civil environment in
school is necessary for children to learn. A pupil who is a victim of
dating violence suffers academically and the pupil’s safety at school
is jeopardized. Acts or incidents of dating violence at school
whether they are verbal, sexual, physical, or emotional will not be
tolerated and will be dealt with in accordance with the school’s
pupil code of conduct.

All school staff members (administrative staff, instructional staff,
support staff, and volunteers) shall take all reasonable measures to
prevent acts or incidents of dating violence at school involving a
pupil. All acts or incidents of dating violence at school shall be
reported to the Principal or designee in accordance with the
provisions outlined in Regulation 5519. A verbal report shall be
made to the Principal or designee as soon as possible, but no later
than the end of the pupil’s school day when the staff member
witnesses or learns of an act or incident of dating violence at
school. A written report regarding the act or incident shall be
submitted to the Principal or designee by the reporting staff member
no later than one day after the act or incident occurred.

School staff members are required to report all acts or incidents of
dating violence at school they witness or upon receiving reliable
information concerning acts or incidents of dating violence at
school. Acts or incidents may include, but are not limited to: those
characterized by physical, emotional, verbal, or sexual abuse;
digital or electronic acts or incidents of dating violence; and/or
patterns of behavior which are threatening or controlling.

The Board of Education, upon the recommendation of the
Superintendent of Schools, shall adopt the guidelines and
procedures outlined in Regulation 5519 for responding to acts or
incidents of dating violence at school. The protocols outlined in
Regulation 5519 have been established for any school staff member
who witnesses or learns of an act or incident of dating violence at

https://www.straussesmay.com/seportal/Public/DistrictPolicy.aspx?policyid=5519&search=handbook&id=f7add3f01fd749a6b14be519dea90199
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school and for school administrators to work with the victim and
the aggressor of an act or incident of dating violence.

Dating violence statements and investigations shall be kept in files
separate from pupil academic and discipline records to prevent the
inadvertent disclosure of confidential information. Every act or
incident of dating violence at school that is reported shall be
documented in an appropriate manner. This should include
statements, planning actions, and disciplinary measures as well as
counseling and other support resources that are offered and
prescribed to the victim or aggressor.

School administrators shall implement discipline and remedial
procedures to address acts or incidents of dating violence at school
consistent with the school’s pupil code of conduct. The policies
and procedures specific to acts or incidents of dating violence at
school shall be used to address the act or incident as well as serve
as remediation, intervention, education, and prevention for all
individuals 1involved. The responses shall be tiered with
consideration given to the seriousness and the number of previous
occurrences of acts or incidents in which both the victim and
alleged aggressor have been involved.

Consequences may include, but are not limited to: admonishment,
temporary removal from the classroom, classroom or administrative
detention, in-school suspension, out-of-school suspension, reports
to law enforcement, and/or expulsion. Retaliation towards the
victim of any act or incident of dating violence shall be considered
when administering consequences to the alleged aggressor based on
the severity of the act or incident.

Remediation/intervention may include, but is not limited to: parent
conferences, pupil counseling (all pupils involved in the act or
incident), peer support groups, corrective instruction or other
relevant learning or service experiences, supportive pupil
interventions (Intervention and Referral Services - I&RS),
behavioral management plans, and/or alternative placements.

A pattern of behaviors may be an important sign a pupil is involved
in an unhealthy or abusive dating relationship. The warning signs
listed in Regulation 5519 shall educate the school community on the
characteristics that a pupil in an unhealthy or abusive relationship
may exhibit. Many of these warning signs make a connection to one
pupil in the relationship asserting control and power over the other.
Recognizing one or more signs of teen dating violence plays an
important role in preventing, educating, and intervening in acts or
incidents of dating violence.

The Board of Education shall make available to pupils and their
families information on safe, appropriate school, family, peer, and
community resources available to address dating violence.

The Board of Education shall incorporate age-appropriate dating
violence education in grades seven through twelve through the

https://www.straussesmay.com/seportal/Public/DistrictPolicy.aspx?policyid=5519&search=handbook&id=f7add3f01fd749a6b14be519dea90199
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health education curriculum in alignment with the New Jersey Core
Curriculum Content Standards for Comprehensive Health and
Physical Education. The educational program shall include, but is
not limited to, a definition of dating violence, recognizing the
warning signs of dating violence, and the characteristics of healthy
relationships.

Upon written request to the school Principal, a parent/legal
guardian of a pupil less than cighteen years of age shall be
permitted, within a reasonable period of time after the request is
made, to examine the dating violence education instruction
materials developed by the school district.

Notice of Policy and Regulation 5519 shall appear in all district
publications that set forth the comprehensive rules, procedures, and
standards of conduct for pupils within the district and in any
handbook.

N.J.S.A. 18A:35-4.23a.; 18A:37-33; 18A:37-34; 18A:37-35;
18A:37-37

New Jersey Department of Education Model Policy and Guidance
for Incidents Involving Dating Violence — September 2011

Adopted: 20 December 2011

https://www.straussesmay.com/seportal/Public/DistrictPolicy.aspx?policyid=5519&search=handbook&id=f7add3f01fd749a6b14be519dea90199
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5530- SUBSTANCE ABUSE (M)

The Board of Education recognizes the use of tobacco presents a health hazard that can have serious
implications both for the smoker and the nonsmoker and that smoking habits developed by young
people may have lifelong harmful consequences.

For the purpose of this Policy, “smoking” means the burning of, inhaling from, exhaling the smoke
from, or the possession of a lighted cigar, cigarette, pipe, or any other matter or substance which
contains tobacco or any other matter that can be smoked, or the inhaling or exhaling of smoke or
vapor from an electronic smoking device pursuant to N.J.S.A. 26:3D-57. For the purpose of this
Policy, “smoking” also includes the use of smokeless tobacco and snuff.

For the purpose of this Policy, “electronic smoking device” means an electronic device that can be
used to deliver nicotine or other substances to the person inhaling from the device, including, but
not limited to, an electronic cigarette, cigar, cigarillo, pipe, or any cartridge or other component of
the device or related product pursuant to N.J.S.A. 2A:170-51.4.

For the purpose of this Policy, “school buildings” and “school grounds” means and includes land,
portions of land, structures, buildings, and vehicles, owned, operated or used for the provision of
academic or extracurricular programs sponsored by the district or community provider and
structures that support these buildings, such as school wastewater treatment facilities, generating
facilities, and any other central facilities including, but not limited to, kitchens and maintenance
shops. “School buildings” and “school grounds™ also include athletic stadiums; swimming pools;
any associated structures or related equipment tied to such facilities including, but not limited to,
grandstands and night field lights; greenhouses; garages; facilities used for non-instructional or non-
educational purposes; and any structure, building, or facility used solely for school administration.

“School buildings” and “school grounds” also include other facilities as defined in N.J.A.C. 6A:26-
1.2; playgrounds; and other recreational places owned by local municipalities, private entities, or
other individuals during those times when the school district has exclusive use of a portion of such

land.

N.J.S.A. 2A:170-51.4 prohibits the sale or distribution to any person under twenty-one years old of
any cigarettes made of tobacco or any other matter or substance which can be smoked, or any
cigarette paper or tobacco in any form, including smokeless tobacco; and any electronic device that
can be used to deliver nicotine or other substances to the person inhaling from the device, including,
but not limited to, an electronic cigarette, cigar, cigarillo, pipe, or any cartridge or other component
of the device or related product. Consequences for a student possessing such an item will be in
accordance with the Student Code of Conduct.

The Board prohibits smoking by students at any time in school buildings or on school grounds, at
school-sponsored events away from school, or on a school bus.

The Board also prohibits the possession of any item listed in N.J.S.A. 2A:170-51.4 at any time in
school buildings or on school grounds, at school-sponsored events away from school, or on a school
bus. Such items will be confiscated and may be returned to the parent, upon request.




If it appears to an educational staff member or other professional, upon confiscating such item(s),
that the student may currently be under the influence of alcohol or other drugs, the staff member
shall inform the Principal or designee. The Principal or designee will immediately notify the parent
and the Superintendent or designee. The Principal or designee will arrange for an immediate
medical examination of the student and shall comply with all of the provisions of N.J.A.C. 6A:16-
4.3 and Policy and Regulation 5530 — Substance Abuse.

In the event the Principal or designee, after inspection of the confiscated item(s), has reason to
believe the item(s) may have contained or may contain a controlled dangerous substance or a
controlled dangerous analog pursuant to N.J.S.A. 2C:35-2, the Principal or designee will
immediately notify the parent and the Superintendent or designee. The Principal or designee will
arrange for an immediate medical examination of the student and shall comply with all of the
provisions of N.J.LA.C. 6A:16-4.3 and Policy and Regulation 5530 — Substance Abuse. Principals
and designees will be trained to identify controlled dangerous substances in electronic smoking
devices.

A sign indicating smoking is prohibited in school buildings and on school grounds will be posted at
each public entrance of a school building in accordance with law. The sign shall also indicate
violators are subject to a fine.

A student who violates the provisions of this Policy shall be subject to appropriate disciplinary
measures in accordance with the district’s Student Discipline/Code of Conduct and may be subject
to fines in accordance with law. In the event a student is found to have violated this Policy and the
law, the Principal or designee may file a complaint with the appropriate Municipal Court or other
agency with jurisdiction as defined in N.J.A.C. 8:6-9.1(c).

A student found to have violated this Policy and the law may be required to participate in additional
educational programs to help the student understand the harmful effects of smoking and to
discourage the use of tobacco products. These programs may include, but are not limited to,
counseling, smoking information programs, and/or smoking cessation programs sponsored by this
school district or available through approved outside agencies.

The Board directs that the health curriculum include instruction in the potential hazards of the use
of tobacco. All school staff members shall make every reasonable effort to discourage students
from developing the habit of smoking.

The Board of Education will comply with any provisions of a municipal ordinance which provides
restrictions on or prohibitions against smoking equivalent to, or greater than, those provided in
N.J.S.A. 26:3D-55 through N.J.S.A. 26:3D-63.

N.J.S.A. 2A:170-51.4

N.J.S.A. 2C:35-2

N.J.S.A. 18A:40A-1

N.J.S.A. 26:3D-55 through 26:3D-63
N.J.A.C. 6A:16-4.3

N.J.A.C. 8:6-7.2; 8:6-9.1 through 8:6-9.5

Adopted: 17 August 2004

Revised: 15 November 2005
Revised: 18 May 2010
Revised: 20 August 2013
Revised: 16 August 2016

Revised: 17 July 2018
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5600- STUDENT DISCIPLINE / CODE OF CONDUCT (M)

The Board of Education adopts this Student Discipline/Code of Conduct Policy to establish
standards, policies, and procedures for positive student development and student behavioral
expectations on school grounds and, as appropriate, for conduct away from school grounds. Every
student enrolled in this district shall observe promulgated rules and regulations and the discipline
imposed for infraction of those rules.

The Superintendent of Schools will establish a process for the annual review and update of the
district’s Student Discipline/Code of Conduct Policy and Regulation that may involve a committee
of parents, students, and community members that represent, where possible, the composition of the
district’s schools and community. The Superintendent will report to the Board the process used for
the annual review of this Policy and Regulation and will recommend to the Board updates, if any, to
the Student Discipline/Code of Conduct Policy and Regulation.

The Student Discipline/Code of Conduct Policy and Regulation shall be disseminated annually to
all school staff, students, and parents. The Board of Education shall provide to all employees
annual training on the Student Discipline/Code of Conduct Policy and Regulation, which shall
include training on the prevention, intervention, and remediation of student conduct that violates the
district’s Policy and Regulation. Information on the Student Discipline/Code of Conduct Policy and
Regulation shall be incorporated into the orientation for new employees.

The Board provides for the district’s Student Discipline/Code of Conduct’s equitable application.
Student discipline and the Code of Student Conduct will be applied without regard to race; color;
religion; ancestry; national origin; nationality; sex; gender; sexual orientation; gender identity or
expression; martial, domestic-partnership, or civil union; mental, physical or sensory disability; or
by any other distinguishing characteristic, pursuant to N.J.S.A. 10:5.-1 et seq.

For students with disabilities, subject to Individualized Education Programs in accordance with 20
U.S.C. §1400 et seq., the Individuals with Disabilities Education Improvement Act and
accommodation plans under 29 U.S.C. §§ 794 and 705(20), the Code of Student Conduct shall be
implemented in accordance with the components of the applicable plans.

The Student Discipline/Code of Conduct is established for the purposes outlined in N.J.A.C. 6A:16-
7.1(b).

Policy and Regulation 5600 include a description of student responsibilities that include
expectations for academic achievement, behavior, and attendance, pursuant to N.J.A.C. 6A:32-8
and 12.1; a description of behaviors that will result in suspension or expulsion, pursuant to N.J.S.A.
18A:37-2; and a description of student rights pursuant to N.J.A.C. 6A:16-7.1(c)3.1 through vii.

The Board of Education approves the use of comprehensive behavioral supports that promote
positive student development and the students’ abilities to fulfill the behavioral expectations
established by the Board. These behavioral supports include, but are not limited to, positive




reinforcement for good conduct and academic success including the programs that honor and
reward student conduct and academic achievement; supportive intervention and referral services
including those services outlined in Policy 2417; remediation of problem behaviors that take into
account the behavior’s nature, the students’ developmental ages and the students’ histories of
problem behaviors and performance; and for students with disabilities, the behavior interventions
and supports shall be determined and provided pursuant to N.J.A.C. 6A:14.

Policy and Regulation 5600 include a description of school responses to violations of behavioral
expectations established by the Board that, at a minimum, are graded according to the severity of
the offenses, and consider the developmental ages of the student offenders and their histories of
inappropriate behaviors pursuant to N.J.A.C. 6A:16-7.1(c)5.

Students are required to be in compliance with Policy and Regulation 5200 — Attendance pursuant
to N.J.A.C. 6A:16-7.6 and Policy 5512 — Harassment, Intimidation, and Bullying pursuant to
N.J.A.C. 6A:16-7.7.

The Building Principal shall maintain a current list of community-based health and social service
provider agencies available to support a student and the student’s family, as appropriate, and a list
of legal resources available to serve the community.

The Building Principal or designee shall have the authority to assign discipline to students. School
authorities also have the right to impose a consequence on a student for conduct away from school
grounds that is consistent with the district’s Code of Student Conduct pursuant to N.J.A.C. 6A:16-
7.5. This authority shall be exercised only when it is reasonably necessary for the student’s
physical or emotional safety, security, and well-being or for reasons relating to the safety, security,
and well-being of other students, staff, or school grounds, pursuant to N.J.S.A. 18A:25-2 and
18A:37-2. This authority shall be exercised only when the conduct that is the subject of the
proposed consequence materially and substantially interferes with the requirements of appropriate
discipline in the operation of the school. Consequences pursuant to N.J.A.C. 6A:16-7.5 shall be
handled in accordance with Policy and Regulation 5600, pursuant to N.J.A.C. 6A:16-7.1, and as
appropriate, in accordance with N.J.A.C. 6A:16-7-2, 6A:16-7.3, or 6A:16-7.4. School authorities
shall respond to harassment, intimidation, or bullying that occurs off school grounds, pursuant to
N.J.S.A. 18A:37-14 and 15.3 and N.J.A.C. 6A:16-1.3, 7.1, and 7.7.

Consequences and appropriate remedial action for a student who commits one or more acts of
harassment, intimidation, or bullying may range from positive behavioral interventions up to and
including suspension or expulsion. The factors for determining consequences and remedial
measures and examples of consequences and remedial measures are listed in Policy 5512 —
Harassment, Intimidation, and Bullying. Consequences for a student who commits an act of
harassment, intimidation, or bullying shall be varied and graded according to the nature of the
behavior, the developmental age of the student and the student’s history of problem behaviors and
performance, and shall be consistent with this Policy and the school district’s Student
Discipline/Code of Conduct Policy pursuant to N.J.A.C. 6A:16-7.1. Remedial measures for one or
more acts of harassment, intimidation, or bullying shall be designed to correct the problem
behavior; prevent another occurrence of the problem; protect and provide support for the victim of
the act; and take corrective action for documented systemic problems related to harassment,
intimidation, or bullying.

Consequences and remedial measures to address acts or incidents of dating violence at school shall
be consistent with the school district’s Student Discipline/Code of Conduct Policy. The factors for
determining consequences and remedial measures and examples of consequences and remedial
measures are included in Policy and Regulation 5519 — Dating Violence at School and shall  be
used to address the act or incident as well as serve as remediation, intervention, education, and
prevention for all individuals involved. The responses shall be tiered with consideration given to




the seriousness and the number of previous occurrences of acts or incidents in which both the
victim and aggressor have been involved. Consequences for acts or incidents of dating violence at
school may range from admonishment to suspension or expulsion. Retaliation towards the victim
of any act or incident of dating violence shall be considered when administering consequences to
the aggressor based on the severity of the act or incident. Remedial measures/interventions for acts
or incidents of dating violence at school may include, but are not limited to: parent conferences,
student counseling (all students involved in the act or incident), peer support groups, corrective
instruction or other relevant learning or service experiences, supportive student interventions
(Intervention and Referral Services - I&RS), behavioral management plans, and/or alternative
placements.

The Board of Education may deny participation in extra-curricular activities, school functions,
sports, graduation exercises, or other privileges as disciplinary sanctions when designed to maintain
the order and integrity of the school environment, in accordance with N.J.A.C. 6A:16-7.1(d).

Any student to be disciplined shall be provided the due process procedures for students and their
families as set forth in Policy and Regulation 5600 and N.J.A.C. 6A:16-7.2 through 7.4.

In accordance with the provisions of N.J.A.C. 6A:16-7.9, when a student transfers to a public
school district from another public school district, all information in the student’s record related to
disciplinary actions taken against the student by the school district and any information the school
district has obtained pursuant to N.J.S.A. 2A:4A-60, Disclosure of Juvenile Information, Penalties
for Disclosure, shall be provided to the receiving public school district, in accordance with the
provisions of N.J.S.A. 18A:36-19(a) and N.J.A.C. 6A:32-7.5.

The Superintendent may be required to submit a report annually to the New Jersey Department of
Education on student conduct, including all student suspensions and expulsions, and the
implementation of the Student Discipline/Code of Conduct Policy in accordance with the format
prescribed by the Commissioner of Education. The Superintendent shall report to the
Commissioner of Education each incident of violence, including harassment, intimidation, and
bullying, vandalism, and alcohol and other drug offenses,

pursuant to N.J.A.C. 6A:16-4.3, in the school district utilizing the Student Safety Data System
(SSDS), pursuant to N.J.A.C. 6A:16-5.3.

N.J.S.A. 18A:6-1; 18A:36-25.1; 18A:25-2; 18A:36-19a;18A:37-1 et seq.; 18A:37-13.1 et seq.
N.J.A.C. 6A:16-7.1 et seq.; 6A:14-1.1 et seq.
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5600. STUDENT DISCIPLINE/CODE OF CONDUCT (M)

A. Purpose

The Student Code of Conduct and this Regulation are established to achieve the following
purposes:

1. Foster the health, safety, social, and emotional well-being of students;

2. Support the establishment and maintenance of civil, safe, secure, supportive, and disciplined
school environments conducive to learning;

3. Promote achievement of high academic standards;
4. Prevent the occurrence of problem behaviors;
5. Establish parameters for the intervention and remediation of problem student behaviors at

all stages of identification; and

6. Establish parameters for school responses to violations of the code of student conduct that
take into account, at a minimum, the severity of the offenses, the developmental ages of
student offenders and students’ histories of inappropriate behaviors in accordance with
N.J.A.C. 6A:16-7.2 through 7.8, as appropriate.

B. Expectations for Academic Achievement, Behavior, and Attendance

All students have a responsibility to comply with State statutes and administrative codes for
academic achievement, behavior, and attendance, pursuant to N.J.A.C. 6A:32-8 and 12.1.

C. Behaviors That May Result in Suspension or Expulsion

In accordance with the provisions of N.J.S.A. 18A:37-2, any student who is guilty of continued and
willful disobedience, open defiance of the authority of any teacher or person having authority over
the student, the habitual use of profanity or of obscene language, or who shall cut, deface or
otherwise injure any school property, shall be liable to punishment and to suspension or expulsion
from school. Conduct which shall constitute good cause for suspension or expulsion of a student
guilty of such conduct shall include, but not be limited to, any of the following:

1. Continued and willful disobedience;
2. Open defiance of the authority of any teacher or person, having authority over the student;
3. Conduct of such character as to constitute a continuing danger to the physical well-being of

other students;
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Physical assault upon another student;

Taking, or attempting to take, personal property or money from another student, or from the
student’s presence, by means of force or fear;

Willfully causing, or attempting to cause, substantial damage to school property;

Participation in an unauthorized occupancy by any group of students or others of any part of
any school or other building owned by any school district, and failure to leave such school
or other facility promptly after having been directed to do so by the Principal or other
person then in charge of such building or facility;

Incitement which is intended to and does result in unauthorized occupation by any group of
students or others of any part of a school or other facility owned by any school district;

Incitement which is intended to and does result in truancy by other students;

Knowing possession or knowing consumption without legal authority of alcoholic
beverages or controlled dangerous substances on school premises, or being under the
influence of intoxicating liquor or controlled dangerous substances while on school

premises; and

Harassment, intimidation, or bullying.

Students shall also be suspended from school for assault upon a school staff member in accordance
with the provisions of N.J.S.A. 18A:37-2.1 and 2.2.

Students’ Rights

Students subject to the consequences of the Student Discipline/Code of Conduct Policy and
Regulation shall be informed of their rights, pursuant to N.J.A.C. 6A:16-7.1(c)3.1. through vii., that
include:

1.

Advance notice of behaviors that will result in suspensions and expulsions that have been
identified under authority of N.J.S.A. 18A:37-2;

Education that supports students’ development into productive citizens;
Attendance 1n safe and secure school environments;
Attendance at school irrespective of students’ marriage, pregnancy, or parenthood;

Due process and appeal procedures, pursuant to N.J.A.C. 6A:3-1.3 through 1.17, N.J.A.C.
6A:4 and, where applicable, N.J.A.C. 6A:14-2.7 and 2.8, and N.J.A.C. 6A:16-7.2 through
7.5;

Parent notification consistent with the policies and procedures established pursuant to
N.J.A.C. 6A:16-6.2(b)3 and N.J.A.C. 6A:16-7.1 through 7.9; and

Protections pursuant to 20 U.S.C. § 1232g, Family Educational Rights and Privacy Act; 34
CFR Part 99, Family Educational Rights and Privacy; 20 U.S.C. § 1232h, Protection of
Pupil Rights; 34 CFR Part 98, Student Rights in Research, Experimental Programs and
Testing; P.L. 104-191, Health Insurance Portability and Accountability Act; 45 CFR Part




160, General Administrative Requirements; 20 U.S.C. § 7165, Transfer of school
disciplinary records; 42 CFR Part 2, Confidentiality of Alcohol and Drug Abuse Patient
Records; N.J.S.A. 18A:40A-7.1, Confidentiality of certain information provided by pupils,
exceptions; N.J.LA.C. 6A:16-3.2, Confidentiality of student alcohol and other drug
information; N.J.S.A. 18A:36-19, Pupil records, creation, maintenance and retention,
security and access, regulations, nonliability; N.J.S.A. 2A:4A-60, Disclosure of juvenile
information, penalties for disclosure; N.J.A.C. 6A:32-7, Student Records; N.J.A.C. 6A:14-
2.9, Student records, as well as other existing Federal and State laws and rules pertaining to
student protections.

Comprehensive Behavioral Supports

Below are behavioral supports that promote positive student development and the students’ abilities
to fulfill the behavioral expectations established by the Board. These behavioral supports may
include, but are not limited to, the following:

1.

Positive Reinforcement for Good Conduct and Academic Success

Students will be provided positive reinforcement for good conduct and academic success.
Supportive Interventions and Referral Services

A student may be referred to the school’s Intervention and Referral Services Team in
accordance with the provisions of N.J.A.C. 6A:16-8.1 and 8.2 and Policy and Regulation
2417.

Remediation of Problem Behavior

The following actions may be taken to remediate problem behavior. These actions will take
into account the behavior’s nature, the students’ developmental ages, and the students’
histories of problem behaviors and performance.

a. Restitution and Restoration

(1) A student may be required to make restitution for any loss resulting from the
student’s conduct; or

(2) A student may be required, at the discretion of the school district and when
appropriate, to restore to its former condition any damaged or defaced
property resulting from the student’s conduct.

b. Counseling

(1) A student may be required to consult with school guidance counselors or
Child Study Team members.

(2) The counselor will explain why the student’s conduct is unacceptable to the
school and damaging to the student, what the consequences of continued
misconduct are likely to be, and appropriate alternative behaviors.

3) The counselor may refer the student, as appropriate, for additional
counseling, evaluation, intervention, treatment, or therapy. Referrals may be
made to the Child Study Team, the school’s Intervention and Referral
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Services Team, a public or private social agency, a legal agency, or any other
referral service that may assist the student.

c. Parent Conferences
(1) Students may be required to attend a meeting with their parent and
appropriate school staff members to discuss the causes of the student’s
behavior, possible remediation, potential disciplinary measures, and
alternative conduct.
d. Alternate Educational Program
(1) Students may be assigned to an alternate educational program as
recommended by the student’s guidance counselor, classroom teacher, Child
Study Team, and/or other school staff member.
4. Students with Disabilities

For students with disabilities, the remedial measures and behavioral interventions and
supports shall be determined and provided pursuant to N.J.A.C. 6A:14.

School Responses to Violations of Behavioral Expectations

1. In accordance with the provisions of N.J.A.C. 6A:16-7.1(¢c)5, the Student Code of Conduct
shall include a description of school responses to violations of behavioral expectations
established by the Board of Education that, at a minimum are graded according to the
severity of the offenses, and consider the developmental ages of the student offenders and
their histories of inappropriate behavior that shall:

a.

Include a continuum of actions designed to remediate and, where necessary or
required by law, to impose sanctions;

Be consistent with other responses, pursuant to N.J.A.C. 6A:16-5.5;

Provide for equitable application of the Code of Student Conduct without regard to
race; color; religion; ancestry; national origin; nationality; sex; gender; sexual
orientation; gender identity or expression; marital, domestic-partnership, or civil
union; mental, physical, or sensory disability; or any other distinguishing
characteristic, pursuant to N.J.S.A. 10:5-1 et seq. and

Be consistent with provisions of N.J.S.A. 18A:6-1, Corporal Punishment of
Students.

Description of School Responses

School responses to violations of behavioral expectations are listed below:

1. Admonishment/Reprimand

a.

A school staff member in authority may admonish or reprimand a student’s
unacceptable conduct and warn the student that additional misconduct may warrant
a more severe penalty.

2. Temporary Removal from Classroom
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a. The classroom teacher may direct the student report to the office of the administrator
in charge of student discipline.

b. The teacher will complete a form that indicates the student’s name and the conduct
that has caused the student’s removal from the teacher’s room.

c. The administrator in charge of discipline will interview the student and determine
which, if any, additional consequences shall be imposed.

Meeting with School Administration and Parent

a. The student’s parent may be required to attend a meeting with the Principal or
designee and the student to discuss the student’s conduct and to ensure the parent
and the student understand school rules and expectations.

Deprivation of Privileges

a. Students may be deprived privileges as disciplinary sanctions when designed to
maintain the order and integrity of the school environment. These privileges may

include, but are not limited to:

(1) Moving freely about the school building;

(2) Participation in co-curricular or inter/intrascholastic activities;

3) Attendance at a school-related social or sports activity;

(4) Participation in a graduation ceremony;

(5) Transportation to and from school on a school bus; or

(6) Any other privilege the Building Principal or designee determines may be

appropriate and consistent with Policy and Regulation 5600 and N.J.A.C.
6A:16-7.1 et seq.

Detention

a. A student may be required to report before or after the school day to detention. This
detention may be assigned by the teacher or the Principal or designee.

b. Transportation to detention before school or from detention after school will be the
responsibility of the parent.

c. A student may be excused from detention only for an unavoidable commitment
previously made; any such excused detention must be made up on another day.

Grade Adjustment

a. A student who has cheated on a test or assignment, plagiarized material, falsified
sources, refused to submit assignments, or otherwise indulged in academic
dishonesty or negligence may suffer a reduced grade by virtue of the disqualified
work. In no other instance may a student’s grade be lowered as a direct penalty for
misconduct.




In-school Suspension
a. If the school operates an in-school suspension program, a student may be removed
from his/her regular classes and required to report to the in-school suspension

program.

b. In-school suspension will not be imposed without the due process procedures set
forth in Policy and Regulation 5610.

Suspension from School

a. A student may be denied the right to attend school for a period of time pursuant to
N.J.S.A. 18A:37-2, N.J.A.C. 6A:16-7.2 and 6A:16-7.3, and Policy 5610.

b. Suspension from school will not be imposed without the due process procedures set
forth in Policy and Regulation 5610.

Expulsion

a. The Board may expel a general education student from school, pursuant to N.J.S.A.
18A:37-2, N.J.A.C. 6A:16-7.4, and Policy 5620.

b. Expulsion is an extremely serious disciplinary measure and will not be imposed
without the due process set forth in Policy and Regulation 5610 and Policy 5620.

Chart of Discipline

1.

A Chart of Student Discipline listing school responses to violations of behavioral

expectations shall be approved by the Board and included in each school’s student
handbook.

The school responses to violations of behavioral expectations that are subject to student
discipline including suspension or expulsion pursuant to N.J.S.A. 18A:37-2 outlined in a
Chart of Student Discipline shall be consistent with the Board’s policies and
regulations/procedures on attendance, pursuant to N.J.A.C.  6A:16-7.6 and harassment,
intimidation, and bullying, pursuant to N.J.A.C. 6A:16-7.7.

The Principal or designee will maintain a list of community-based health and social service
provider agencies available to support a student and a student’s family, as appropriate, and a
list of legal resources available to serve the community.

The Board of Education may deny participation in extra-curricular activities, school
functions, sports, graduation exercises, or other privileges as disciplinary sanctions when
designed to maintain the order and integrity of the school environment.

Nothing in Policy and Regulation 5600 shall prevent the school administration from
imposing a consequence for unacceptable student conduct not listed or included in a Chart
of Student Discipline.

Student Conduct Away from School Grounds

1.

The Building Principal or designee has the right to impose a consequence on a student for
conduct away from school grounds that is consistent with the Board’s Code of Student




Conduct, pursuant to N.J.A.C. 6A:16-7.1.

a. This authority shall be exercised only when it is reasonably necessary for the
student’s physical or emotional safety, security, and well-being or for reasons
relating to the safety, security, and well-being of other students, staff, or school
grounds, pursuant to N.J.S.A. 18A:25-2 and 18A:37-2.

b. This authority shall be exercised only when the conduct that is the subject of the
proposed consequence materially and substantially interferes with the requirements
of appropriate discipline in the operation of the school.

c. Consequences for conduct away from school grounds shall be handled in accordance
with the Board approved Code of Student Conduct, pursuant to N.J.A.C. 6A:16-7.1,
Policy and Regulation 5600, and as appropriate, in accordance with N.J.A.C. 6A:16-

7-2,7.3, 0or 7.4.
2. School authorities shall respond to harassment, intimidation, or bullying that occurs off
school grounds, pursuant to N.J.S.A. 18A:37-14 and 15.3 and N.J.A.C. 6A:16-1.3, 7.1, and

7.7.

School Bus Conduct

Violations of the rules regarding student conduct on school buses will be handled as follows:

1. The bus driver will report unacceptable conduct to the Principal of the school in which the
student is enrolled by submission of a completed written report that includes the name of
the student, the school, and the student’s conduct.

2. The Principal or designee will investigate the matter, which may include meeting with the

bus driver, bus aide, other students on the school bus, and the student who was reported by
the bus driver.

3. The parent will be notified of the student’s reported conduct.

4. The Principal or designee will make a determination if the student violated behavioral
expectations and the discipline to be administered in accordance with the Code of Student
Conduct.

5. If it is determined the misconduct is severe, the student may be suspended from the bus

pending a conference with the parent.
Students with Disabilities

For students with disabilities, subject to Individualized Education Programs in accordance with 20
U.S.C. § 1400 et seq., the Individuals with Disabilities Educational Improvement Act, N.J.A.C
6A:14, and accommodation plans under 29 U.S.C. §§ 794 and 705(20), student discipline and the
Code of Student Conduct shall be implemented in accordance with the components of the
applicable plans.

Records

1. Instances of student discipline will be recorded in the student’s file in strict compliance with
N.J.A.C. 6A:32-7.1 et seq. and Policy and Regulation 8330.
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When a student transfers to a public school district from another public school district, all
information in the student’s record related to disciplinary actions taken against the student
by the school district and any information the school district has obtained pursuant to
N.J.S.A. 2A:4A-60, Disclosure of Juvenile Information; Penalties for Disclosure, shall be
provided to the receiving public school district, in accordance with the provisions of
N.J.S.A. 18A:36-19(a), and N.J.A.C. 6A:32-7.5.

a. The record shall be provided within two weeks of the date that the student enrolls in
the receiving district.

b. Written consent of the parent or adult student shall not be required as a condition of
the record transfer; however, written notice of the transfer shall be provided to the
parent or the adult student.

When a student transfers to a private school, which includes all sectarian or nonsectarian,
nonprofit, institutional day, or residential schools that provide education for students placed
by their parents and that are controlled by other than public authority, all student
disciplinary records with respect to suspensions or expulsions, shall be provided by the
public school district of residence to the private school upon written request from the
private school, in the same manner the records would be provided to a public school,
pursuant to 20 U.S.C. § 6301, Title IV § 4155 of the Elementary and Secondary Education
Act.

The Board shall not use a student’s past offenses on record to discriminate against the
student.

All student disciplinary records pursuant to N.J.A.C. 6A:16-7 shall conform with the
requirements set forth in N.J.A.C. 6A:16-7.8(d).

Annual Review

The Superintendent will designate a school staff member to coordinate an annual review and update
of Policy and Regulation 5600. The Superintendent’s designee will:

1.

Compile an annual summary report of violations of the student behavioral expectations and
the associated school responses to the violations in the Student Discipline/Code of Conduct
Policy and Regulation.

Convene a Student Discipline/Code of Conduct Committee comprised of parents, students,
and community members that represent the composition of the district’s schools and
community to review the annual summary report and to develop recommendations, if any,
to improve and update the Student Discipline/Code of Conduct Policy and Regulation.

The Superintendent’s designee shall submit the Committee’s recommendations, if any, to
improve or update the Student Discipline/Code of Conduct Policy and Regulation.

The Superintendent will review the Committee’s report with school administrators and will
determine if the Student Discipline/Code of Conduct Policy and Regulation should be
updated.

The Superintendent will recommend to the Board revisions to the Student Discipline/Code
of Conduct Policy, if needed.

Policy and Regulation Publication and Distribution




The Student Discipline/Code of Conduct Policy and Regulation 5600, including the Chart of
Student Discipline shall be disseminated annually to all school staff, students, and parents. These
documents may be disseminated in handbooks, electronically, or in hard copy form. Principals will
ensure these documents are made available to all students on or before the first day of each school
year and to transferring students on the first day of their enrollment in this district.
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5610 SUSPENSION (M)

The Board of Education recognizes that even the temporary exclusion of a student
from the educational program of this district is a severe sanction and one that
cannot be imposed without due process.

Any student who is guilty of continued and willful disobedience, or of open
defiance of the authority of any teacher or person having authority over him, or of
the habitual use of profanity or of obscene language, or who shall cut, deface or
otherwise injure any school property, shall be liable to punishment and to
suspension or expulsion from school. Conduct which shall constitute good cause
for suspension or expulsion of a student guilty of such conduct shall include, but
not be limited to, the conduct as defined in N.J.S.A. 18A:37-2 and the school
district’s Student Discipline/Code of Conduct Policy and Regulation in
accordance with the N.J.A.C. 6A:16-7.1 et seq.

For the purposes of this Policy, "suspension” means the temporary removal of a
student from the regular instructional program.

For the purposes of this Policy, "short term suspension” means a suspension for
one, but not more than ten consecutive school days and “long term suspension”
means a suspension for more than ten consecutive school days.

In accordance with the provisions of N.J.S.A. 18A:37-4, a student may be
suspended only by the Principal, who shall report any suspension to the
Superintendent as soon as possible.  The Superintendent shall report the
suspension to the Board at its next regular meeting. The suspended student may
be reinstated by the Principal or by the Superintendent prior to the second regular
meeting of the Board following the suspension, unless the Board reinstates the
student at the first regular meeting. No student suspended for reasons of assault
upon a person in authority may be reinstated before the Board has held a hearing,
within thirty calendar days of the suspension, to consider that student’s expulsion
from school. At its second regular meeting after the suspension and thereafter,
the Board alone may reinstate the student or continue the suspension.
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In accordance with the provisions of N.J.S.A. 18A:37-2a, a student in
Kindergarten through grade two shall not receive an out-of-school suspension,
except when the suspension is based on conduct that is of a violent or sexual
nature that endangers others. Students in preschool shall not receive an out-of-
school suspension except as provided pursuant to the “Zero Tolerance for Guns
Act,” N.J.S.A. 18A:37-7 et seq.

The district shall implement an early detection and prevention program to identify
students in preschool through grade two who are experiencing behavioral or
disciplinary problems and provide behavioral supports for these students which
may include, but not be limited to, remediation of problem behaviors, positive
reinforcements, supportive interventions, and referral services. An early detection
program may be incorporated into the intervention and referral services required
to be established in each school pursuant to State Board of Education regulations.

In each instance of a short-term suspension, the student will be provided oral or
written notice of the charges and an informal hearing conducted by the Principal
or designee in accordance with the procedures outlined in N.J.A.C. 6A:16-7.2. To
the extent the student’s presence poses a continuing danger to persons or property
or an ongoing threat of disrupting the educational process, the student may be
immediately removed from the student’s educational program and the informal
hearing shall be held as soon as practical after the suspension.

In each instance of a long-term suspension, the district shall assure the rights of
the student pursuant to N.J.A.C. 6A:16-7.3.

The district will comply with the requirements of N.J.A.C. 6A:16-7.2 and 7.3, in
addition to all the procedural protections set forth in N.J.A.C. 6A:14, for each
student with a disability who is subject to a short-term or long-term suspension.

In each instance of a short- or long-term suspension, the district shall provide
academic instruction, either in school or out of school, that addresses the New
Jersey Student Learning Standards pursuant to N.J.A.C. 6A:8-3.1 et seq., which
may include a public education program provided in accordance with the
provisions of N.J.A.C. 6A:16-9 or 10. These services shall be provided within
five school days of the suspension. Educational services provided to a student
with a disability shall be provided consistent with the student’s Individualized
Education Program, in accordance with N.J.A.C. 6A:14.
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Student records are subject to challenge by parents and adult students in
accordance with N.J.A.C. 6A:32-7.7 and Policy and Regulation 8330. The name
of a disciplined student will not appear in the agenda or minutes of a public
meeting or in any public record of this district; any such student will be
designated by code.

N.J.S.A. 18A:37-1; 18A:37-2 et seq.; 18A:37-4; 18A:37-5
N.J.S.A. 18A:54-20g [vocational districts]
N.J.A.C. 6A:16-7.2; 6A:16-7.3; 6A:32-7.7; 6A:14-2.8

Adopted: 3 May 2005
Revised: 21 November 2006
Revised: 19 August 2014
Revised: 17 October 2017
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5611- REMOVAL OF STUDENTS FOR FIREARMS OFFENSES (M)

Section: Students
Date Created: August 2004
Date Edited: March 2019

M

The Board of Education is committed to providing a safe and secure school
environment to all students attending the public schools. To provide this
environment, the Board of Education will implement policies and procedures
regarding student offenses involving firearms, as defined in N.J.S.A. 2C:39-
1(f) and 18 U.S.C. §921, pursuant to The Zero Tolerance For Guns Act,
N.J.S.A. 18A:37-7 through N.J.S.A. 37-12.

Policy and Regulation 5611 shall apply to a student who is convicted or
adjudicated delinquent for possession of a firearm on school grounds,
convicted or adjudicated delinquent for committing a crime while in possession
of a firearm on school grounds, or found knowingly in possession of a firearm
on school grounds. A student, other than a student with a disability, convicted
or adjudicated delinquent for these firearm offenses shall be immediately
removed from the school’s general education program for a period of not less
than one calendar year and placed in an alternative education program
according to the requirements of N.JLA.C. 6A:16-9.1 et seq. The
Superintendent may modify on a case-by-case basis the removal of a general
education student in accordance with N.J.A.C. 6A:16-5.5(b)1. A student with
a disability convicted or adjudicated delinquent for these firearm offenses shall
be immediately removed in accordance with the provisions of N.J.A.C. 6A:14
and applicable Federal regulations and shall receive a placement in accordance
with N.J.A.C. 6A:14.

The Principal or designee shall remove the student in accordance with the
requirements outlined in N.J.A.C. 6A:16-5.5(d), which includes notifying the
appropriate law enforcement agency of a possible violation of the New Jersey
Code of Criminal Justice.

If it is found that the removed student did not commit these firearm offenses,
the student shall be immediately returned to the program from which he or she
was removed.

The Superintendent shall make the final determination on whether the general
education student removed in accordance with the requirements of N.J.A.C.
6A:16-5.5 and this Policy is prepared to return to the general education
program or will remain in an alternative education program, pursuant to
N.J.A.C. 6A:16-9.1 et seq., or receive home or other out-of-school instruction,
pursuant to N.J.A.C. 6A:16-10 based on the criteria outlined in N.J.A.C.
6A:16-5.5(i).

If a student, other than a student with a disability, is removed from the general
education program pursuant to N.J.A.C. 6A:16-5.5 and this Policy, and a
placement in an alternative education program is not available, the general
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education student shall be provided home or other out-of-school instruction
according to N.J.A.C. 6A:16-10.2 until placement is available.

The Superintendent of Schools biannually shall submit to the Commissioner of
Education a report on each incident under N.J.A.C. 6A:16-5.5 utilizing the
Student Safety Data System (SSDS), pursuant to N.J.A.C. 6A:16-5.3(d)1.

This Policy and Regulation 5611, implementing the requirements of N.J.A.C.
6A:16-5.5, shall be annually disseminated to all school staff, students, and
parents.

N.J.S.A. 18A:37-1 et seq.

N.J.A.C. 6A:14-2.8 et seq.; 6A:16-5.5; 6A:16-6.1 et seq.;
6A:16-7.1 et seq.; 6A:16-8.1 et seq.;

6A:16-9.1 et seq.; 6A:16-10.2

Adopted: 17 August 2004
Revised: 16 September 2014
Revised: 19 March 2019

https://www.straussesmay.com/seportal/Public/DistrictPolicy.aspx?policyid=5611&search=5611&id=f7add3f01fd749a6b14be519dea90199
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5612- ASSAULTS ON DISTRICT BOARD OF EDUCATION
MEMBERS OR EMPLOYEES (M)

Section: Students
Date Created: August 2004
Date Edited: March 2019

M

Any student who commits an assault, as defined under N.J.S.A. 2C:12-1(a)l,
not involving the use of a weapon or firearm, upon a teacher, administrator,
other school district employee, or Board member acting in the performance of
his or her duties and in a situation where his or her authority to act is apparent,
or as a result of the victim’s relationship to the school district, shall be
immediately removed from school pursuant to N.J.S.A. 18A:37-2.1 and
NJ.A.C. 6A:16-5.7.

A student, other than a student with a disability, who commits an assault as
defined in N.J.S.A. 2C:12-1(a)1, shall be immediately removed from school
consistent with due process procedures, pending a hearing pursuant to N.J.A.C.
6A:16-7.2 through 7.5. Nothing in N.J.S.A. 18A:37-2.1 or N.J.A.C. 6A:16-5.7
shall be construed as prohibiting the expulsion of a general education student.
A student with a disability who commits an assault as defined in this Policy,
shall be removed in accordance with N.J.A.C. 6A:14 and due process
proceedings in accordance with N.J.A.C. 14-2.7 and 2.8.

In accordance with the provisions of N.J.S.A. 18A:37-2.1(a), said proceedings
shall take place no later than thirty calendar days following the day on which
the student is suspended. The decision of the Board shall be made within five
days after the close of the hearing. Any appeal of the Board’s decision shall be
made to the Commissioner of Education within ninety days of the Board’s
decision. The provisions herein shall be construed in a manner consistent with
20 U.S.C. § 1400 et seq.

The Principal or designee shall remove, isolate, and place the student under the
supervision of school staff until the student’s parent or appropriate agency
takes custody of the student. The Principal or designee will immediately report
to the Superintendent the removal of the student and notify the student’s parent
of the removal action and the student’s due process rights. The Principal or
designee will notify the appropriate law enforcement official of a possible
violation of the New Jersey Code of Criminal Justice.

In accordance with the provisions of N.J.S.A. 18A:37-2.1(b), whenever a
teacher, administrator, Board member, other school district employee, or a
labor representative on behalf of an employee makes an allegation in writing
that the Board member or employee has been assaulted by a student, the
Principal shall file a written report of the alleged assault with the
Superintendent. The Superintendent shall report the alleged assault to the
Board at its next regular meeting; provided that the name of the student who
allegedly committed the assault, although it may be disclosed to the Board
members, shall be kept confidential at the public Board of Education meeting.
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Any person who fails to file a report of an alleged assault as required pursuant
to N.J.S.A. 18A:37-2.1 and N.J.A.C. 6A:16-5.7 may be liable to disciplinary
action by the Board.

The Superintendent of Schools biannually shall submit to the Commissioner of
Education a report on each incident under N.J.A.C. 6A:16-5.7 utilizing the
Student Safety Data System (SSDS), pursuant to N.J.A.C. 6A:16-5.3(e)l1.

Policy and Regulation 5612, implementing the requirements of N.J.A.C.
6A:16-5.7, shall be annually disseminated to all school staff, students, and
parents.

N.J.S.A. 18A:37-2.1
NJ.A.C. 6A:14-2.7; 6A:14-2.8; 6A:16-5.7;
6A:16-7.2; 6A:16-7.3; 6A:16-7.4; 6A:16-7.5

Adopted: 17 August 2004
Revised: 16 September 2014
Revised: 19 March 2019
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5701 PLAGIARISM

A Pupils are expected to be honest in all of their academic work. The following acts
will not be tolerated by any pupil in any subject:

Attempting to use or using unauthorized material or information as study aids in
any academic exercise.

Visually or verbally receiving or giving information during tests, quizzes, or
examinations.

Turning in work as one’s own that was created, researched, or produced by
someone else.

Turning in a report of another’s research, or submitting a paper researched or
written by someone else.

Using words and ideas of another person as if they were one’s own.
Communicating all or any part of tests or answer sheets.
Turning in the same work to more than one class.
Falsifying or altering school documents.

B. A pupil found guilty of academic dishonesty may be subjected to a full range of
penalties including, but not limited to, reprimand and loss of credit for all of the

work that is submitted dishonestly.

C. A teacher who believes that a pupil has been academically dishonest in his/her
class should take the following actions:

Document the evidence of the student’s academic dishonesty.

Reprimand the student orally and/or in writing.

Have student acknowledge reprimand with his/her signature and forward a copy
of the documentation to the Guidance Department for inclusion in the student’s

permanent record.

Notify parent/guardian of the student’s academic dishonesty.
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Withhold credit for the work in question.

In the event of a second academic dishonest offense, the Principal will be notified
of past and present actions against the student. The Principal will determine if further
discipline of the pupil is appropriate, and will determine the nature of the discipline on a
case-by-case basis.

If the student is not in agreement with the disciplinary action of the Principal,
he/she may appeal the action to the Superintendent. If the student is dissatisfied with the
Superintendent’s disposition of the case, he/she may grieve the action in accordance with
Policy No. 5710, Pupil Grievance.

Adopted: 3 May 2005
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5751 - SEXUAL HARASSMENT OF STUDENTS

Section: Students
Date Created: August 2004
Date Edited: December 2021

M

The Board of Education will not tolerate sexual harassment of students by school employees, other
students, or third parties. Sexual harassment of students is a form of prohibited sex discrimination. In
accordance with Title IX of the Education Amendments of 1972 and the Code of Federal Regulations
(CFR), 34 CFR §106, the school district adopts this Policy and implement practices to investigate and
resolve allegations of sexual harassment of students engaged in by school employees, other students, or
third parties pursuant to 34 CFR §106.3(c). In addition, reports of sexual harassment shall also be
investigated in accordance with the requirements of New Jersey’s Anti-Bullying Bill of Rights Act and
Policy 5512.

For the purposes of Policy 5751 and in accordance with 34 CFR §106:

1. “Sexual harassment” (34 CFR §106.30(a)) means conduct on the basis of sex that
satisfies one or more of the following:

a. An employee of the school district conditioning the provision of an aid, benefit, or
service of the school district on a student’s participation in unwelcome sexual
conduct;

b. Unwelcome conduct determined by a reasonable person to be so severe, pervasive,
and objectively offensive that it effectively denies a student equal access to the
school district’s education program or activity; or

c. “Sexual assault” as defined in 20 U.S.C. §1092(f)(6)(A)(v), “dating violence” as
defined in 34 U.S.C. §12291(a)(10), “domestic violence” as defined in 34 U.S.C.
§12291(a)(8), or “stalking” as defined in 34 U.S.C. §12291(a)(30).

Sexual harassment may take place electronically or on an online platform used by the school,
including, but not limited to, computer and internet networks; digital platforms; and computer hardware
or software owned or operated by, or used in the operations of the school.

In accordance with 34 CFR §106.8(a), any person may report sex discrimination, including sexual
harassment using the contact information listed for the Title IX Coordinator, or by any other means that
results in the Title IX Coordinator receiving the person’s verbal or written report.

A school district with “actual knowledge” of sexual harassment in the educational program or activity
of the school district against a student, must respond promptly in a manner that is not “deliberately
indifferent”.

Any school employee who receives a complaint of sexual harassment or is aware of behavior that could
constitute sexual harassment is required to report that information to the Title IX Coordinator in
accordance with the provisions of 34 CFR §106.8(a) and B.1. of Regulation 5751. The district must
report any potential child abuse in accordance with N.J.S.A. 18A:36-24; N.J.S.A. 18A:36-25;
N.J.A.C. 6A:16-11.1; and Policy and Regulation 8462.

The Title IX Coordinator shall notify persons entitled to a notification pursuant to 34 CFR §106.8(a)(1)
that the school district does not discriminate on the basis of sex in the education program or activity
that it operates, and that it is required by Title IX and Policy and Regulation 5751 not to discriminate in
such a manner in accordance with 34 CFR §106.8(b)(1).

The Title IX Coordinator shall prominently display the contact information required to be listed for the
Title IX Coordinator pursuant to 34 CFR §106.8(b)(2)(i) on the school district’s website and in each
handbook or catalog the school district makes available to persons entitled to a notification in
accordance with 34 CFR §106.8(a). Policy and Regulation 5751 shall be prominently displayed on the
district’s website and accessible to anyone.

Supportive measures shall be available to the Complainant, Respondent, and as appropriate, witnesses
or other impacted individuals.

The school district shall use the grievance process outlined in 34 CFR §106.45 and Regulation 5751 to
address formal complaints of sexual harassment. The school district shall offer both parties an appeal
process as outlined in 34 CFR §106.45 and Regulation 5751 from a determination regarding
responsibility for sexual harassment and from the Title IX Coordinator’s dismissal of a formal
complaint or any allegations of sexual harassment.

The Title IX Coordinator shall be responsible for effective implementation of any remedies in
accordance with 34 CFR §106.45(b)(7)(iv). The appropriate school official designated by the
Superintendent, after consultation with the Title IX Coordinator, will determine sanctions imposed and
remedies provided, if any.

Consistent with the laws of New Jersey a student’s parent must be permitted to exercise the rights
granted to their child under this Policy, whether such rights involve requesting supportive measures,
filing a formal complaint, or participating in a grievance process.

The Superintendent or designee shall ensure that Title IX Coordinators, investigators, decision-makers,
appeal officer, and any person who facilitates an informal resolution process, receive training in
accordance with 34 CFR §106.45(b)(1)(ii1).
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The school district or any employee of the school district shall not intimidate, threaten, coerce, or
discriminate against any individual for the purpose of interfering with any right or privilege secured by
Title IX or Policy 5751, or because the individual has made a report or complaint, testified, assisted, or
participated or refused to participate in any manner in an investigation, proceeding, or hearing under
this Policy, in accordance with 34 CFR §106.71(a).

For each school district response to sexual harassment required under 34 CFR §106.44, the school
district shall create and maintain for a period of seven years, records in accordance with 34 CFR
§106.45(b)(10).

The Superintendent or designee shall consult with the Board Attorney to ensure the school district’s
response to allegations of sexual harassment and the school district’s grievance process are in
accordance with 34 CFR §106.44 and 34 CFR §106.45.

Any time a report is made to the Title IX Coordinator or formal complaint is filed pursuant to this
Policy and in accordance with 34 CFR §106, the Title IX Coordinator shall forward the report or
complaint to the Principal of the school building attended by the alleged victim for the Principal to
follow the requirements of New Jersey’s Anti-Bullying Bill of Rights Act and Policy 5512.

34 CFR §106
United States Department of Education, Office for Civil Rights — Questions and
Answers on the Title IX Regulations on Sexual Harassment (July 20, 2021)

Adopted: 17 August 2004
Revised: 15 December 2021
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7441 ELECTRONIC SURVEILLANCE IN SCHOOL BUILDINGS AND ON SCHOOL
GROUNDS

The Board of Education authorizes the use of electronic surveillance systems in
school buildings and on school grounds to enhance the safety and security for
school district staff, students, community members, and other building occupants
and to protect the school district’s buildings and grounds.

The content produced by the surveillance system under certain circumstances may
be considered a student record and if so it will be subject to the Board of
Education policy and regulations regarding confidential student records. If the
content of the surveillance system becomes the subject of a disciplinary
proceeding, it shall be treated like other evidence in the proceeding

In accordance with the provisions of N.J.S.A. 18A:41-9, if at least one school
building of the school district is equipped with video surveillance equipment that
is capable of streaming live video wirelessly to a remote location, the Board of
Education shall enter into a Memorandum of Understanding (MOU) with local
law enforcement authorities providing the authorities with the capacity to activate
the equipment and view live streaming video. The MOU shall include the
provisions of N.J.S.A. 18A:41-9 and any additional information required by law
enforcement officials. In the event the parties to the MOU are unable to reach an
agreement regarding any provision required to be included in the MOU as per
N.J.S.A. 18A:41-9a, the County Prosecutor shall make the final determination
regarding that provision. Nothing in N.J.S.A. 18A:41-9 shall be construed as to
require the installation of video surveillance equipment capable of streaming live
video wirelessly to a remote site from a school building that does not have the
ability to have live streaming video.

The Board of Education shall post signage in a prominent, public place in
buildings and on school grounds where electronic surveillance equipment may be
used.

In addition to posting, the district shall notify school staff members, parent(s), and
students that electronic surveillance may be used in school buildings and on
school grounds through publication in student and staff handbooks, school
calendars, notice sent home with students, or any other effective means to publish
the district’s use of electronic surveillance equipment in school buildings and on
school grounds.
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ELECTRONIC SURVEILLANCE IN SCHOOL BUILDINGS AND ON SCHOOL GROUNDS
N.J.S.A. 18A:41-9

Adopted: 27 March 2007
Revised: 20 March 2018




JACKSON TOWNSHIP

PO L | CY BOARD OF EDUCATION

Operations
8431/Page 1 of 1
PREPAREDNESS FOR TOXIC HAZARD

8431 PREPAREDNESS FOR TOXIC HAZARD

The Board of Education is concerned for the safety of the pupils and staff
members assigned to district schools and will take reasonable steps to protect pupils and
staff members from hazards that may result from industrial accidents beyond the control
of school officials.

The Board will appoint an employee to serve as Toxic Hazard Preparedness
(THP) Officer. The THP Officer will, in accordance with procedures prepared by the
Superintendent, identify potential sources of toxic hazard and develop a plan that
includes preventive and remedial measures to be followed in the event pupils and staff
members are exposed to a toxic hazard. The plan will also include a system for the
periodic evaluation of school environments.

The THP Officer will enlist the aid of county and municipal authorities and, if
possible, the owners or operators of identified potential sources of toxic hazard. The
Board may, in its discretion, appoint and charge an ad hoc committee of community
representatives to assist the THP Officer.

The plan for toxic hazard preparedness developed by the THP Officer and
approved by this Board will be disseminated to the public. Teaching staff members will
be instructed in the specific measures to be taken when toxic hazard is present and in the
recognition of toxic hazards in the environment. A teaching staff member who detects a
toxic hazard in school shall immediately notify the school Principal and the school nurse
or, in the absence of either, the person authorized to perform that office.

Nothing in this policy should be construed in any way as an assumption of
liability by the Board of Education for any death, injury, or illness that is the
consequence of an accident or equipment failure or negligent or deliberate act beyond the
control of the Board or its officers and employees.

N.J.S.A. 13:1K-19 et seq.
N.J.S.A. 34:5A-1 et seq.
N.J.A.C. 6A:16-1.4
N.J.A.C. 7:1G-2.1
N.J.A.C. 8:59-1.4

Adopted: 28 June 2005
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8550 - MEAL CHARGES/OUTSTANDING FOOD SERVICE BILL CHARGES (M)

Section: Operations
Date Created: November 2015
Date Edited: November 2021

M

The Board of Education shall establish a meal charge program to permit students in the district
to charge for breakfast or lunch. Collection of any payment for a meal charge program account
that is in arrears shall be addressed in accordance with provisions of this Policy.]

The Board of Education recognizes a student may forget to bring breakfast or lunch (meal), as
applicable, or money to purchase a meal to school on a school day. In this circumstance, the food
service program will provide the student a meal and will inform the Principal or designee. The
Principal or designee will contact the student’s parent to provide notice of an outstanding meal bill and
will provide the parent with a period of ten school days to pay the amount due. If the student’s parent
has not made full payment by the end of the ten school days, the Principal or designee shall again
contact the parent with a second notice informing the parent of any action to be taken by the school
district in response to a student’s school breakfast or school lunch bill being in arrears. Such action
may include denying the student school breakfast or lunch. A school district shall report at least
biannually to the New Jersey Department of Agriculture the number of students who are denied school
breakfast or school lunch in accordance with N.J.S.A. 18 A:33-21a. and this Policy.

The school district shall not:

1. Publicly identify or stigmatize a student who cannot pay for a meal or whose
school meal bill is in arrears. (For example, by requiring the student to sit at a separate
table or wear a wristband, hand stamp, or identifying mark or by serving the student an
alternative meal);

2. Require a student who cannot pay for a school meal or whose school meal bill is
in arrears to do chores or other work to pay for the school meal; or

3. Require a student to discard a school meal after it has been served because of the
student’s inability to pay for a school meal or because money is owed for previously
provided meals.

If a student owes money for the equivalent of five or more school meals at any time during the school
year, the Principal or designee shall:

1. Determine if the student is eligible for a free or reduced-price school meal;

2. Make at least two attempts, not including the application or instructions provided
to the parent each school year pursuant to N.J.S.A. 18A:33-21b.; to contact the student’s
parent and have the parent fill out an application for the school lunch program and
school breakfast program; and

3. Contact the student’s parent to offer assistance with the application for the school
lunch and school breakfast program; determine if there are other issues within the
household that have caused the child to have insufficient funds to purchase a school
breakfast or school lunch; and offer any other appropriate assistance.

The school district shall direct communications about a student’s school meal bill being in arrears to
the parent and not the student. The school district’s contact with the parent may be via email or
telephone call. Nothing in N.J.S.A.  18A:33-21 shall prohibit the school district from sending a
student home with a letter addressed to a parent.

If the student’s meal bill is in arrears, but the student has the money to purchase a meal on a subsequent
school day, the student will be provided a meal with payment and the food service program will not use
the student’s payment to repay previously unpaid charges if the student intended to use the money to
purchase that school day’s meal.

A parent who has received a second notice their child’s meal bill is in arrears and who has not made
payment in full within one week from the date of the second notice will be requested to meet with the
Principal or designee to discuss and resolve the matter.

A parent’s refusal to meet with the Principal or designee or take other steps to resolve the matter may
be indicative of more serious issues in the family or household. However, when a parent’s routine
failure to provide breakfast or lunch is reasonably suspected to be indicative of child abuse or neglect,
the Principal or designee shall immediately report such suspicion to the Department of Children and
Families, Division of Child Protection and Permanency as required in N.J.S.A. 9:6-8.10. Such
reporting shall not be delayed to accommodate a parent’s meeting with the Principal or designee.

Students receiving free meals will not be denied a meal even if they accrued a negative balance from
other purchases in the cafeteria.
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In accordance with N.J.S.A 18A:33-21b., at the beginning of each school year, and upon initial
enrollment in the case of a student enrolling during the school year, the school district shall provide to
the parent of each student:

1. Information on the National School Lunch Program and the Federal School Breakfast
Program;
2. An application to apply for the school lunch and school breakfast programs and

instructions for completing the application; and

3. Information on the rights of students and their families under N.J.S.A. 18A:22-21 et seq.

The school district may provide the application and information electronically through the means by
which the school district communicates with parents electronically. The application and information
shall be in a language the parent understands.

The school district’s liaison for the education of homeless children shall coordinate with school district
personnel to ensure that a homeless student receives free school meals and is monitored according to
the school district policies pursuant to N.J.S.A. 18A:33-21c.

The school district may post this Policy on the school district’s website provided there is a method in
place to ensure this Policy reaches all households without access to a computer or the Internet.

N.J.S.A. 18A:33-21; 18A:33-21a.; 18A:33-21b.; 18A:33-21c.

Adopted: 17 November 2015
Revised: 17 October 2017
Revised: 17 November 2021
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8601 PUPIL SUPERVISION AFTER SCHOOL DISMISSAL

The Board of Education adopts this Pupil Supervision After School
Dismissal Policy as a result of the New Jersey Supreme Court’s decision in
Joseph Jerkins, an infant by his Guardian Ad Litem, Charles Jerkins;, Charles
Jerkins and Toni Jerkins, individually, v. Soweto Anderson; Kemba N.
Anderson; John Does 1-10 (fictitious individuals) and ABC Corporations 1-10
(fictitious entities), and Board of Education of Pleasantville Public Schools
and Rosemay Clarke.

The New Jersey Supreme Court, in Jerkins, indicated dangers exist for
younger pupils at dismissal as children are susceptible to numerous risks,
including negligent conduct, when leaving school property. Because of these
risks, the Board of Education adopts and requires the implementation of Policy
8601 for the supervision of younger pupils after dismissal. The supervision
provisions of Policy Guide 8601 are applicable to parents or legal guardians of
pupils attending district-operated schools or programs in grades Kindergarten
to five who are not eligible for district-provided transportation after dismissal
or are eligible and elect not to use district-provided transportation after
dismissal.

Any parent(s) or legal guardian(s) of a pupil attending a district-
operated school or program in grades Kindergarten to five, where the pupil is
not eligible for district-provided transportation or is eligible and elects not to
use district-provided transportation after dismissal may request the school or
program not release the pupil to walk home after dismissal unless the pupil is
released to the parent(s) or legal guardian(s) or escort(s) designated by the
parent(s) or legal guardian(s). The parent(s) or legal guardian(s) designated
escort(s) must be at least 18 years old. The parent(s) or legal guardian(s)
requesting their child(ren) only be released to a parent(s) or legal guardian(s)
or parent(s) or legal guardian(s)-designated escort after dismissal must submit
a completed Request for Supervision at Dismissal from School Form to the
Principal or designee, or program administrator.

The Form shall be made available

___in the Main office of the school building or the location of
the program.

upon request to the Principal, or designee, or the program
administrator.

on the school or school district website.
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Only those parents or legal guardians requesting the school or program
not release their child(ren) to walk home after school dismissal unless the
child(ren) is released to the parent(s) or legal guardian(s) or designated escort
need to complete the Request Form.

In order for the school administration to effectively implement the
requirements of this Policy and to ensure the safety and security of pupils that
will be released to a parent(s) or legal guardian(s) or designated escort, the
parental request shall be applicable for every school day and shall apply for a
duration period of the entire school year. The Request Form must be re-
submitted at the end of the duration period. In addition, a parent(s) or legal
guardian(s) may rescind their Request by submitting a written request to the
Principal or program administrator indicating the date in which the parent(s) or
legal guardian(s) no longer requests the school provide supervision of their
child(ren) after school dismissal. The child(ren) will be dismissed in
accordance with typical dismissal protocol effective the date indicated in the
rescinding request.

The Principal or designee, or program administrator upon receiving the
Request for Supervision at Dismissal from School Form, shall notify the
appropriate school staff member(s) who has supervision of the pupil at
dismissal time at the end of the school day of the parent’s or legal guardian’s
request. The supervising staff member that receives such notice shall retain
supervision of the pupil when other pupils are dismissed from school at the end
of the school day.

Each Principal or program administrator will develop and implement a
written Pupil Supervision After School Dismissal Plan for their school building
or program location. This Plan shall include the school building’s or program’s
supervision procedures for pupils at the end of the school day to the designated
area in the school building or program and the location of the designated area
in the school building or program. The Plan shall be based on the school’s or
program’s ability to provide supervision, the accessibility for the parent(s) or
legal guardian(s) or designated escort to pick-up the child without disrupting
dismissal of the remaining school population, and other considerations unique
to the school building or program location. The school’s or program’s Pupil
Supervision After School Dismissal Plan shall be provided to all parent(s) or
legal guardian(s) that have submitted a Request Form.

In the event the parent(s) or legal guardian(s) or designated escort does
not arrive to pick up their child(ren) after the dismissal time of school, the
Principal or designee will attempt to contact the parent(s) or legal guardian(s)
using the district’s emergency call procedures.
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The pupil(s) shall be supervised by school staff in the designated area of
the building and will only be released when the parent(s) or legal guardian(s)
or designated escort arrives to pick up the pupil and signs the pupil out of
school.

In order to ensure the safety of other pupils being dismissed from school
in accordance with typical school dismissal protocol, to limit interaction of
parent(s) or legal guardian(s) or designated escorts with other pupils within the
building, and to avoid traffic and vehicular safety problems outside the school
building, the Principal or program administrator may prohibit the parent(s) or
legal guardian(s) or designated escort from entering the school building until a
time period after school has dismissed or until school buses and other vehicular
traffic have cleared the school site. This determination shall be made by each
Principal or program administrator after considering the unique circumstances
at the school building and the building’s typical dismissal protocol.

In the event of an emergency such that, when an unforeseen event
prevents a parent(s) or legal guardian(s) or designated escort from arriving for
the child(ren) at dismissal within the time period designated by the Principal or
program administrator, the pupil will remain under the supervision of the after-
school program until the parent(s) or legal guardian(s) or designated escort
arrives and signs the pupil out of school. In this circumstance, the parent(s) or
legal guardian(s) may be subject to after-school program fees

The school will provide parent(s) or legal guardian(s) information
regarding any supervised after-school services, if any, that may be available to
pupils at the school’s facilities after formal school dismissal.

This Policy shall be published in pupil/school handbooks. In addition,
the school district shall provide to parent(s) or legal guardian(s) in the
beginning of the school year, the school’s calendar to include the starting and
dismissal times for full session, half-session, and early dismissal days due to
weather or other emergencies. Parent(s) or legal guardian(s) shall be required
to return to the school a signed acknowledgement of receipt of the pupil/school
handbook, which shall include this Policy and the school calendar. In addition,
any changes to the school’s calendar made during the school year shall also be
provided to parent(s) or legal guardian(s).

Adopted: 28 August 2007
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8690 MONITORING DEVICES ON SCHOOL VEHICLES

The Board of Education recognizes that safe and secure conditions for all pupils
transported in school owned or contracted school vehicles is paramount. Pupils
transported in a school owned or contracted school vehicle must maintain proper
discipline in the vehicle at all times.

To maintain the safe and secure conditions for all pupils transported on school
owned or contracted school vehicles, the Board may use devices to monitor and/or
observe pupil behavior, teacher and support staff behavior, school bus driver discipline
procedures and/or school bus driver driving techniques. The device may be a sound
video camera, a voice monitoring device or other appropriate devices. Each school
vehicle will have a sign clearly posted in the school vehicle stating that:

“Video And/Or Audio Monitoring Devices Are Used On School Owned And
Contracted Vehicles And This Vehicle May Be Monitored At Any Time.”

The recording may be used in pupil and staff discipline matters, driver
evaluations or for driver discipline or training. Notice of this policy will be provided to
parent(s) or legal guardian(s) and all transportation personnel each year in staff, pupil
and/or parent handbooks.

N.J.S.A. 18A:11-1
20 USCA 1231g
30 CFR 300.571 Part 99, 300.572, 300.573

Adopted: 28 June 2005
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