
JACKSON TOWNSHIP BOARD OF EDUCATION 
OFFICIAL BOARD MEETING 

AUGUST 25, 2021 
JACKSON MEMORIAL HIGH SCHOOL FINE ARTS CENTER AUDITORIUM 

An Official Meeting of the Jackson Township Board of Education was held in compliance with the Open 
Public Meeting Law and was called to order by Board President, Tara Rivera, at 5:30 p.m. on August 25, 
2021. 

Present: 

Absent: 

Mr. Spalthoff 
Mr. Herman 
Mr. Burnetsky 
Mr. Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

Also present: Mrs. N. Pormilli, Superintendent of Schools; Mr. D. Baginski, Assistant Superintendent; Mr. 
R. Rotante, Assistant Superintendent; Ms. Michelle Richardson, Board Secretary; Mr. M. Zitomer, Board 
Attorney. 

On a motion by Mr. Walsh, seconded by Mr. Spalthoff, the Board of Education adjourned to Executive Exec 
Session to discuss contracts; employment of personnel-terms and conditions of employment; pending Session 
litigation; investigations, and matters falling within the attorney-client privilege with respect to these 
subjects. This meeting was not open to the public. The Board would reconvene at approximately 6:30 p.m. 
in the Jackson Memorial High School Fine Arts Auditorium at which time action would be taken. 

The Official Meeting of the Jackson Township Board of Education reconvened in compliance with the Reconvene 
Open Public Meeting Law and was called to order by Board President, Tara Rivera, at 6:30 p.m. 

Present: 

Absent: 

Mr. Spalthoff 
Mr. Herman 
Mr. Burnetsky 
Mr. Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

Also present: Mrs. N. Pormilli, Superintendent of Schools; Mr. D. Baginski, Assistant Superintendent; Mr. 
R. Rotante, Assistant Superintendent; Ms. Michelle Richardson, Board Secretary; Mr. M. Zitomer, Board 
Attorney. 

After the salute to the flag and the Certification of the meeting according to the tenets of the Open Public 
Meeting Law, the Board President made the following statement: 

"This meeting is in compliance with the Open Public Meeting Law and has been duly advertised in the 
newspaper as an Official Meeting." 

On a motion by Mr. Bumetsky, seconded by Mr. Walsh, the Board of Education approved the agenda with 
addenda as submitted by the Superintendent of Schools. 

Present: 

Absent: 

Mr. Spalthoff 
Mr. Herman 
Mr. Burnetsky 
Mr. Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

MOTION CARRIED 

BOARD OF EDUCATION RECOGNITION 

1. Student/Staff Recognition 
• None. 

2. Township Officials Present in Audience 
• None. 

SUPERINTENDENTS REPORT 

1. Student Board Member Report 
• None until September 

Approve 
Agenda 
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2. Remarks from the Superintendent 

Mrs. Pormilli began her superintendent's reports by providing the Board and the community with an update 
and by sharing some things that have been happening in the District over the summer and most recently 
within the last week. Mr. Rotante, the Assistant Superintendent of Curriculum, along with some of our 
directors, supervisors, teacher leaders, and other staff members, have been working with our newly hired 
staff through new staff orientation. It was exciting to see all of the eager, new faces on Monday as they are 
ready to work with our students. We had the opportunity to do a fun activity together; Mrs. Pormilli spent 
time with the teachers talking about our mission statement and philosophy about a student-centered 
classroom. They spent two days learning about other departments in District as well as had the opportunity 
to visit their buildings and classrooms with the principals. It is always an exciting time working with new 
staff; Mrs. Pormilli thanked the administrators for all of their contributions. 

All of the summer programs concluded; it was quite a successful summer. It was a very busy summer with 
our students in credit recovery programs, enrichment programs, and lots of opportunities for students to learn 
academically while having fun. 

High school seniors have been preparing to return to school by painting their parking spots. It is a new 
initiative for high schools; Mrs. Pormilli was able to observe some of the paintings and talk to the excited 
students. She gave kudos to the high schools for advocating for this project on behalf of the students; it is a 
wonderful opportunity for them and a great way to come back to our schools. 

Next week, we will begin to welcome many of our students through kindergarten, sixth grade, and ninth­
grade orientation. We are also bringing in other students who have not had an opportunity to see the schools 
perhaps because they were remote students last year. We are excited to start seeing our buildings come alive 
with students again. Our administrative team has been busy preparing to welcome our staff back next week 
for September first, second, and third by preparing some professional development. Again, it is a very 
exciting time and we are looking forward to seeing students on September 9. 

In June, there was a presentation at the Board of Education meeting introducing the common lunch period 
at the high schools that was set to be implemented. We have decided to pause that until the second semester 
and wanted to make that announcement publicly. Parents will hear more information about their student's 
normal lunch periods from building administrators. We are looking forward to starting this in February. 

On Monday, Mrs. Pormilli communicated with the community about the Road Forward plan that we are 
required to have for reopening our schools. She recognized that there are multiple perspectives on how the 
schools should open based on the executive orders that have been issued by our governor. While the District 
appreciates everyone's perspective, the District has been put into a very difficult place. We have an executive 
order that we are required to follow by law. We recognize that there are also many people and many students 
who are in favor of that executive order and who do want masks. 

She hopes that everyone understands that we are all humans trying to do the best job we can in a very difficult 
situation. We care deeply about students and we ask tonight when you speak, and we do want to hear from 
you, that you please be respectful and know that we are all human beings trying to do a good job. We will 
make the very best situation we can out of a difficult one for the students. We care for students and we wiII 
ensure that we try to give them the best education. We will educate them and get them to engage in school. 
We are excited that everything will be operational, five days in person, full activities, athletics, and co­
curriculars. 

Mrs. Pormilli concluded her superintendent's reports and turned the meeting back over to Mrs. Rivera. 

Discussion Items 

Information Items 

I. Policy Notes 
2. Board Attorney Billing Summary for July, 2021 

o Schenck Price Smith & King, LLC 
o Comegno Law Group, LLC 
o Montenegro Thompson Montenegro & Genz 

Standing Committee Reports: 

• State and County School Boards Representative - Mrs. Rivera, Mr. Acevedo, & Mr. Walsh 
Mrs. Rivera reported that the next meeting will take place on October I 4. 

• Parent Group Liaison - Mr. Burnetsky 
Mr. Burnetsky reported that there will be a meeting in October after school starts. 

• Special Education - Mrs. Rivera, Mr. Herman & Mr. Spalthoff 
Mr. Spalthoff reported that the District participated in the SEAC District planning meeting; he is 
lookingforward to the many events and learning opportunities for the community that SEAC is 
putting on. 
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• Scholarship - Mr. Walsh & Mr. Burnetsky 
Mr. Walsh reported that the reorganization meeting will take place sometime in September. He 
sent his regards to the family of Mr. Glenn Sculthorpe, who passed away. He had been on the 
committee for many years and he will be a loss to the scholarship committee. 

• Buildings & Grounds - Mr. Sargent, Mr. Walsh & Mr. Spalthoff 
None. 

• Budget/Finance - Mr. Walsh, Mr. Acevedo & Mr. Burnetsky 
Mr. Walsh reported that the budget is ongoing. 

• Transportation - Mr. Walsh, Mr. Herman & Mr. Spalthoff 
Mr. Herman reported that we are working our way through staffing shortages, as with the rest of 
the country. Hopefa/ly, the District will be able to provide a school bus to every child and get them 
where they have to go. 

• Negotiations - Teamsters - Mr. Sargent, Mr. Walsh & Mrs. Rivera 
Mr. Walsh reported that negotiations were finished. 

• Curriculum Committee - Mrs. Rivera, Mr. Spalthoff & Mr. Acevedo 
Mr. Spa/thojf reported that the committee met on August 11 and discussed the Road Forward plan 
as well as theftve-year curriculum cycle. This year, K-5 math, art, and music, and K-12 science 
are under review. This year, K-12 world language and health/PE are being implemented. The 
committee was given an update on the summer school programs and reviewed discussions from the 
state regarding testing, including the Start Strong assessments that will have to take place in 
October as per the state. Middle school civics is mandated to begin in the 2022-2023 school year. 
The committee also discussed the District's vision and goals that were worked on with the 
administrative team and Mrs. Pormilli. 

• Policy Committee - Mrs. Rivera, Mr. Herman & Mr. Walsh 
Mr. Walsh reported that the committee met last Wednesday and reviewed the first and second 
readings that are on today's agenda. 

POLICY /REGULATIONS 

On a motion by Mr. Spalthoff, seconded by Mr. Walsh, the Board of Education approved Policy 1st 

Reading: 

Policy - I st Reading 

Policy-
1•1 Reading 

I Pl648.ll I ADMINISTRATION I The Road Forward COVID-19 - Health and Safety (new) 

P0131 
P2421 
P3134 
P3142 
P3221 

P3222 

P3223 

P3224 

P4146 
P5000 
P5460.02 
P6471 

Present: 

Absent: 

Mr. Spalthoff 
Mr. Herman 
Mr. Bumetsky 
Mr. Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

On a motion by Mr. Spalthoff, seconded by Mr. Walsh, the Board of Education approved Policy 2nd 
Reading: 

Policy - 2nd Reading 

BYLAWS Bvlaws. Policies and Regulations (revised) 
PROGRAM Career and Technical Education (revised) 
TEACHING STAFF MEMBERS Assignment of Extra Duties (revised) 
TEACHING STAFF MEMBERS Nonrenewal of Nontenured Teaching Staff Member (revised) 
TEACHING STAFF MEMBERS Evaluation of Teachers (M) (revised) 

TEACHING STAFF MEMBERS 
Evaluation of Teaching Staff Members, excluding Teachers and 
Administrators {M) (revised) 

Policy-
2nd Reading 

TEACHING STAFF MEMBERS Evaluation of Administrators, excluding Principals, Vice Principals and 
Assistant Princioals (M) (revised) 

TEACHING STAFF MEMBERS 
Evaluation of Principals, Vice Principals and Assistant Principals (M) 
(revised) 

SUPPORT STAFF Nonrenewal ofNontenured Suonort Staff Member (revised) 
STUDENTS Table of Contents (revised) 
STUDENTS Brid2e Year Pilot Pro2ram (M) (new) 
FINANCES School District Travel (M) (revised) 



I P8561 

Regulation -
Adoption 

R3142 
R3221 

R3222 

R3223 

R3224 

R4146 

Official Board Meeting 
August 25, 2021 
Jackson Memorial High School Fine Arts Auditorium 

I OPERATIONS 

Present: 

Absent: 

Mr. Spalthoff 
Mr. Herman 
Mr. Bumetsky 
Mr. Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

I Procurement Procedures for School Nutrition Programs (M) (revised) 

On a motion by Mr. Bumetsky, seconded by Mr. Walsh, the Board of Education approved Regulation 
Adoption: 

Regulation - Adoption 

TEACHING STAFF MEMBERS Nonrenewal ofNontenured Teachine Staff Member (revised) 
TEACHING STAFF MEMBERS Evaluation of Teachers (M) (revised) 

TEACHING STAFF MEMBERS 
Evaluation of Teaching Staff Members, excluding Teachers and 
Administrators (M) (revised) 

TEACHING STAFF MEMBERS 
Evaluation of Administrators, excluding Principals, Vice Principals and 
Assistant Princioals (M) (revised) 

TEACHING STAFF MEMBERS 
Evaluation of Principals, Vice Principals and Assistant Principals (M) 
(revised) 

SUPPORT STAFF Nonrenewal of Nontenured Suooort Staff Member <revised) 
R5460.02 STUDENTS Bridee Year Pilot Proeram (M) (new) 

Policy -
Abolish 

R6471 

I P1649 

Approve 
Minutes 

FINANCES 

Present: 

Absent: 

Mr. Spalthoff 
Mr. Herman 
Mr. Bumetsky 
Mr. Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

School District Travel (M) (revised) 

On a motion by Mr. Spalthoff, seconded by Mr. Walsh, the Board of Education approved to abolish to the 
following policy: 

Policy - Abolish 

I ADMINISTRATION 

Present: 

Absent: 

Mr. Spalthoff 
Mr. Hennan 
Mr. Bumetsky 
Mr. Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

MOTION CARRIED 

APPROVAL OF MINUTES 

I Federal Families First Coronavirus (COVID-19) Response Act (M) 

On a motion by Mr. Walsh, seconded by Mr. Acevedo, the Board of Education approved the following 
Board Meeting minutes: 

Official Board Meeting - July 21, 2021 Closed Session Meeting 
Official Board Meeting - July 21, 2021 Committee of the Whole/Business Meeting 

Present: 

Absent: 

Mr. Spalthoff 
Mr. Hennan 
Mr. Bumetsky 
Mr.Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 
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MOTION CARRIED 

FINANCIAL REPORT 

On a motion by Mr. Walsh, seconded by Mr. Spalthoff, the Board of Education approved Bills and Claims Bills/ 
for August 1-25, 2021 and July 202 1: Claims 

Total Computer Checks, August 1-25, 202 1 

Total Computer Checks, July 3 1, 202 1 
Total Hand Checks, July 31 , 202 1 
Total Payroll, July 3 1, 202 1 
FICA: July 31 , 202 1 
Total Board Share 
Retired Health Benefits Payment, Ju ly 3 I, 2021 
Health Benefits 
Refinancing of Existing Debt - Interest: 
Voids 
Total Budgetary Payment July 31 , 202 1 

FOOD SERVICE 
BOARD BfLLS AND CLAIMS 
July 202 1 

Present: 

Absent: 

Mr. Spalthoff 
Mr. Herman 
Mr. Burnetsky 
Mr. Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

MOTION CARRIED 

$ 2,512,369.69 

$ 7 15,024.02 
$ 4,467,820.00 
$ 2,412,508.44 
$ 51 , 182.62 
$ 130,394.76 
$ 1,133. 14 
$ 1, 103,216.89 
$ 9 1,975.00 
$(2,223,828.00) 
$ 6,749,426.87 

$ 42.80 

On a motion by Mr. Burnetsky, seconded by Mr. Spalthoff, the Board of Education approved the Treasurer's Treas/Bd 
& Board Secretary's reports for the month of June 2021. Sec'y Rpt 

Present: 

Absent: 

Mr. Spalthoff 
Mr. Herman 
Mr. Burnetsky 
Mr. Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

MOTION CARRIED 

Board Secretary's Certification: 
Pursuant to N.J .A.C. 6:20-2. 12(d), I certify that as of June 30, 2021 , no budgetary line item account has 

obligations and payments (contrnctual orders) which in total exceed the amount appropriated by the 
Jackson Township Board of Education pursuant to N.J.S.A. I 8A:22-8 and I 8A:22-8.1. 

PUBLIC FORUM -AGENDA ITEMS ONLY 
On a motion by Mr. Burnetsky, seconded by Mr. Acevedo, the public forum on agenda items only was 
opened by acclamation. 

Mr. Z itomer explained how the public participation session was going to work for this meeting. We have 
two public participation sessions on the agenda and the fi rst is for agenda items only. If the public has a 
comment or a question about anything on the agenda, that will be the opportunity for them to speak. Per 
Board policy, the Board will limit everyone to three minutes per person. Mr. Zitomer wi ll provide a one­
minute warning. The second public pa11icipation session is to speak about any other matters. The Board is 
going to listen to all of the comments and questions and refrain from a back-and-forth. At the end of each 

Public 
Forum 



Line Item 
Transfers 

Fund 20 

Federal/State 
Contract 
Compliance 

Goetz 
Alterations 

Lease Purch. 
Technology 
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public participation session, there will be a motion to close and the Board will respond to any questions 
that may have been asked. 

Mrs. Rivera made the following statement: "Please state your name and whether or not you are a Jackson 
resident. Each person has three minutes to speak. No person may speak more than once on a topic until all 
others have been heard." 

Seeing no one come forward, on a motion by Mr. Walsh, seconded by Mr. Burnetsky, the public forum on 
agenda items only was closed by acclamation. 

RESOLUTIONS FOR ACTION 

Board Member Comments on Finance 

Mr. Herman brought attention to motion #30, a Versa Trans system upgrade. This is our transportation system 
and we are spending over $400,000.00 to enhance the safety of our children and parents will be able to know 
when the students get on and off the bus. Mr. Herman felt it was $400,000.00 well spent and thanked the 
Superintendent and the Business Administrator for their attention to this. 

FINANCE 

On a motion by Mr. Spalthoff, seconded by Mr. Walsh, the Board of Education approved the following 
motions in block formation: 

1. The Board of Education, based on the recommendation of the Board Secretary, approved the line-item 
transfers for the month of June, 2021. 

Document A. 

2. The Board of Education, based on the recommendation of the Board Secretary, approved the 
adjustments to the Federal and State Fund 20 Projects for the 2020-2021 school year for June, 2021. 

DocumentB. 

3. Pursuant to PL 2015, Chapter 47, the Jackson Township Board of Education intends to renew, award, 
or permit to expire the contracts subsequently awarded by the Board of Education, these contracts are, 
have been, and will continue to be in full compliance with all state and federal statutes and regulations; 
in particular, New Jersey Title I SA: 18. et.seq, NJAC Chapter 23, and Federal Uniform Administrative 
Requirements 2CFR, Part200. 

DocumentC. 

4. The Board of Education approved the following resolution pertaining to submissions to the New Jersey 
Department of Education relative to a Capital Project Application: 

WHEREAS, the Jackson Township School District Board of Education, in the County of Ocean, 
New Jersey (the "Board"), desires to proceed with a capital improvement project consisting generally 
of: 

CLASSROOM ALTERATIONS AT GOETZ MIDDLE SCHOOL 

NOW, THEREFORE, BE IT RESOLVED BY THE JACKSON TOWNSHIP SCHOOL 
DISTRICT BOARD OF EDUCATION, IN THE COUNTY OF OCEAN, STATE OF NEW JERSEY, 
as follows: 

Section I. The Board approves and authorizes the Board Secretary to submit application to the 
New Jersey Department of Education on behalf of the district. 

Section 2. This project is an "other" capital project. The Board is not seeking any State funding. 
Section 3. In accordance with the requirements of Section 6A:26-3 of the New Jersey 

Administrative Code, the Board hereby approves the Schematic Plans prepared in connection with the 
Project and the Board further authorizes the submission of same to the Ocean County Superintendent 
of Schools and the New Jersey Department of Education for approval. 

Section 4. The Board hereby authorizes the Board Secretary to make amendment(s) to its Long 
Range Facility Plan in order to reflect the proposed project. 

Section 5. The School Administration and such other officers and agents of the Board as are 
necessary, including the Board Attorney, and Architect/Engineer, are hereby authorized to perform 
such other acts, to execute such other documents, and to do such other things as are necessary to 
implement the determinations of the Board set forth in the Resolution. 

Section 6. The Board approves and authorizes the Board Secretary to submit application to the 
Jackson Township Zoning Committee to allow for the Classroom Alterations at Goetz Middle School 
project. 

Section 7. This Resolution shall take effect immediately. 

5. The Board of Education approved the following Resolution for Lease Purchase and Financing of 
School Technology Equipment: 
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RESOLUTION OF THE BOARD OF EDUCATION OF THE TOWNSHIP OF JACKSON IN THE 
COUNTY OF OCEAN DETERMINING TO FINANCE TECHNOLOGY EQUIPMENT AND 

PROJECTS AND RELATED ACQUISITIONS THROUGH THE COMPETITIVE BID, 
RECOMMENDATION OF AW ARD AND EXECUTION OF A LEASE PURCHASE 

AGREEMENT, APPROVING THE FORM OF CERTAIN AGREEMENTS INCLUDING A 
LEASE PURCHASE AGREEMENT, AUTHORIZING CERTAIN OFFICIALS OF THE BOARD 
TO EXECUTE SUCH AGREEMENTS AND AUTHORIZING OTHER ACTIONS NECESSARY 

TO ACCOMPLISH THE TRANSACTION. 

WHEREAS, The Board of Education or the Township of Jackson in the County of Ocean, New 
Jersey (the "Board" when referring to the governing body, and the "School District" when referring to 
the legal entity and the territorial boundaries that are governed by the Board) has determined to lease 
purchase finance the acquisition of technology equipment and projects and related acquisitions and 
other miscellaneous costs required to enter into a Lease Purchase Agreement ("Lease, Agreement") 
for an amount of approximately $2,500,000, and a term not to exceed five-years (collectively, the 
"Acquisition"); and 

WHEREAS, Educational Services Commission Lease Purchase Bidding/Financial Advisory 
Service (ESC) will serve as financial advisor (the "Financial Advisor") to conduct a competitive bid 
(Bid) for the Lease Purchase to finance the cost of the Acquisition pursuant to the attached contract; 
and 

WHEREAS, ESC will conduct the Bid for the Lease Purchase on or before October 27, 2021 and 
will make its recommendation to the Board prior to the October Board meeting; and 

WHEREAS, The Board wishes to expedite the payment of the respective vendors of the 
Acquisition; 

NOW THEREFORE BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE 
TOWNSHIP OF JACKSON IN THE COUNTY OF OCEAN, NEW JERSEY, AS FOLLOWS: 

The Board authorizes the Board President and the Board Secretary to award the Bid for the 
Lease Purchase upon the written recommendation of the Financial Advisor and to enter into Lease 
with the successful bidder after Board Counsel has reviewed the Agreement; and 

The Board hereby approves the execution of the Lease to the Lessor in order to finance the 
Acquisition and authorizes the sale of the Lease to the recommended low bidder as Lessor. This award 
is to be made in accordance with the proposal form submitted by the Lessor to the Board Secretary as 
of the date of the Bid, said proposal shall be attached hereto, and kept on file with the Board Secretary; 
and 

The Board authorizes the Board President or the Board Secretary to approve any changes or 
deletions to the Lease Agreement or related documents as may, in the judgment of Counsel be 
necessary, advisable and in the best interest of the Board; and 

The Board authorizes the Board President or the Board Secretary to establish an escrow account 
for the deposit of the lease proceeds in accordance with the Governmental Unit Deposit Protection Act 
(GUDPA), and to direct the deposit and investment of the lease proceeds in escrow for the term of the 
lease; and 

The Board hereby delegates the Board President and the Board Secretary the ability to execute the 
lease purchase agreement and other related financing documents with recommended low bidder, 
serving as the Lessor and purchaser of the lease purchase agreement (the "Lessor'' and "Purchaser"), 
and Escrow Agent (Escrow Agent); and 

The Lease is hereby designated as a "qualified tax-exempt obligation" for purposes of Section 265 
(b) (3) (ii) of the Internal Revenue Code of 1986, as amended. 

This resolution shall take effect immediately. 

6. The Board of Education, based on the recommendation of the Board Secretary, approved the following State Contract 
resolution regarding State Contract usage for the 2021-2022 school year: Usage 

RESOLUTION 

Whereas, Title I SA: I SA- IO provides that a Board of Education, without advertising for bids, or 
after having rejected all bids obtained pursuant to advertising therefore, by resolution, may purchase 
any goods or services pursuant to a contract or contracts for such goods or services entered into on 
behalf of the State by the Division of Purchase and Property and, 

Whereas, the Jackson Board of Education has the need, on a timely basis, to procure goods and 
services utilizing State Contracts and, 

Whereas, the Jackson Board of Education desires to authorize its purchasing agent for the 2021-
2022 school year to make any and all purchases necessary to meet the needs of the school district 
throughout the school year, 

Now Therefore Be It Resolved that the Jackson Board of Education does hereby authorize the 
district purchasing agent to make purchases of goods and services entered into on behalf of the State 
by the Division of Purchase and Property utilizing various vendors and amounts as listed below not 
exceeding estimated amounts: 

Document 0. 

7. The Board of Education pursuant to N.J.S.A. 18A:18A-5a(l), approved utilizing various vendors and 
amounts as on file in the Business Office not exceeding estimated amounts without competitive bidding 

Vendors 
without Comp. 
Bidding 



Ocean 
CountyCoOp 

Sourcewell 
CoOp 
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for library and education goods and services, electric and natural gas supply, food supplies, support 
and maintenance of proprietary computer hardware and software. 

DocumentE. 

8. The Board of Education approved the following Resolution authorizing participation in Ocean County 
Cooperative Pricing Agreement: 

RESOLUTION FOR MEMBER PARTICIPATION IN A COOPERATIVE PRICING 
SYSTEM 

A RESOLUTION AUTHORIZING THE JACKSON TOWNSHIP BOARD OF EDUCATION 
TO ENTER INTO A COOPERATIVE PRICING AGREEMENT 

WHEREAS, N.J.S.A. 40A:l l-l 1(5) authorizes contracting units to establish a Cooperative 
Pricing System and to enter into Cooperative Pricing Agreements for its administration; and 

WHEREAS, the Ocean County Cooperative, hereinafter referred to as the "Lead Agency " has 
offered voluntary participation in a Cooperative Pricing System for the purchase of goods and services; 

WHEREAS, on August 25, 2021, the governing body of the Jackson Township Board of 
Education, County of Ocean, State of New Jersey duly considered participation in a Cooperative 
Pricing System for the provision and performance of goods and services; 

NOW, THEREFORE BE IT RESOLVED as follows: 

TITLE 

This RESOLUTION shall be known and may be cited as the Cooperative Pricing Resolution of 
the Jackson Township Board of Education. 

AUTHORITY 

Pursuant to the provisions of N.J.S.A. 40A:l 1-11(5), the Board Secretary is hereby authorized to 
enter into a Cooperative Pricing Agreement with the Lead Agency utilizing various vendors and 
amounts as listed below not exceeding estimated amounts. 

CONTRACTING UNIT 

The Lead Agency shall be responsible for complying with the provisions of the Local Public 
Contracts Law (N.J.S.A. 40A:l /-/ et seq.) and all other provisions of the revised statutes of the State 
of New Jersey. 

EFFECTIVE DA TE 
This resolution shall take effect immediately upon passage. 

DocumentF. 

9. The Board of Education approved the following Resolution authorizing participation in Sourcewell 
Cooperative Pricing Agreement: 

RESOLUTION FOR PARTICIPATION 
IN A NATIONAL COOPERATIVE PRICING SYSTEM 

WHEREAS, P .L.2011, Chapter 139 affects public contracting laws for all government contracting 
agencies by permitting agencies to use contracts awarded by "national" or "regional" cooperatives or 
other states that were competitively bid and 

WHEREAS, Sourcewell, hereinafter referred to as the "Lead Agency " has offered voluntary 
participation in a National Cooperative Pricing System for the purchase of goods and services; 

WHEREAS, on August 25, 2021, the governing body of the Jackson Township Board of 
Education, County of Ocean, State of New Jersey duly considered participation in a National 
Cooperative Pricing System for the provision and performance of goods and services; 

NOW, THEREFORE BE IT RESOLVED as follows: 

The Jackson Board of Education does hereby authorize the district purchasing agent to make 
purchases of goods and services entered into on behalf of Sourcewell utilizing various vendors and 
amounts as listed below not exceeding estimated amounts. 

TITLE 

This RESOLUTION shall be known and may be cited as the National Cooperative Pricing 
Resolution of the Jackson Township Board of Education. 

AUTHORITY 

Pursuant to the provisions of N.J.S.A. 40A: I 1-/ l (5), the Board Secretary is hereby authorized to 
participate in a National Cooperative Pricing Agreement with the Lead Agency utilizing various 
vendors and amounts as listed below not exceeding estimated amounts. 

CONTRACTING UNIT 

The Lead Agency shall be responsible for complying with the provisions of the Local Public 
Contracts Law (N.J.S.A. 40A:l /-/ et seq.) and all other provisions of the revised statutes of the State 
of New Jersey. 

EFFECTIVE DA TE 

This resolution shall take effect immediately upon passage. 

DocumentG. 
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10. The Board of Education approved the following Resolution authorizing participation in Educational 
Services Commission Cooperative Pricing Agreement: 

RESOLUTION FOR MEMBER PARTICIPATION IN A COOPERATIVE PRICING 
SYSTEM 

A RESOLUTION AUTHORIZING 
THE JACKSON TOWNSHIP BOARD OF EDUCATION 

TO ENTER INTO A COOPERATIVE PRICING AGREEMENT 
WHEREAS, N.J.S.A. 40A:l 1-l 1(5) authorizes contracting units to establish a Cooperative 

Pricing System and to enter into Cooperative Pricing Agreements for its administration; and 

WHEREAS, the Educational Services Commission, hereinafter referred to as the "Lead Agency " 
has offered voluntary participation in a Cooperative Pricing System for the purchase of goods and 
services; 

WHEREAS, on August 25, 2021, the governing body of the Jackson Township Board of 
Education, County of Ocean, State of New Jersey duly considered participation in a Cooperative 
Pricing System for the provision and performance of goods and services; 

NOW, THEREFORE BE IT RESOLVED as follows: 

TITLE 
This RESOLUTION shall be known and may be cited as the Cooperative Pricing Resolution of 

the Jackson Township Board of Education. 

AUTHORITY 
Pursuant to the provisions of N.J.S.A. 40A:l l-l 1(5), the Board Secretary is hereby authorized to 

enter into a Cooperative Pricing Agreement with the Lead Agency utilizing various vendors and 
amounts as listed below not exceeding estimated amounts. 

CONTRACTING UNIT 
The Lead Agency shall be responsible for complying with the provisions of the Local Public 

Contracts Law (N.J.S.A. 40A:l l-l et seq.) and all other provisions of the revised statutes of the State 
ofNew Jersey. 

EFFECTIVE DA TE 
This resolution shall take effect immediately upon passage. 
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11. The Board of Education approved the following Resolution authorizing participation in Hunterdon 
County Educational Services Commission Cooperative Pricing Agreement: 

RESOLUTION FOR MEMBER PARTICIPATION IN A COOPERATIVE PRICING 
SYSTEM 

A RESOLUTION AUTHORIZING 
THE JACKSON TOWNSHIP BOARD OF EDUCATION 

TO ENTER INTO A COOPERATIVE PRICING AGREEMENT 
WHEREAS, N.J.S.A. 40A:11-l 1(5) authorizes contracting units to establish a Cooperative 

Pricing System and to enter into Cooperative Pricing Agreements for its administration; and 

WHEREAS, the Hunterdon County Educational Services Commission, hereinafter referred to as 
the "Lead Agency " has offered voluntary participation in a Cooperative Pricing System for the 
purchase of goods and services; 

WHEREAS, on August 25, 2021, the governing body of the Jackson Township Board of 
Education, County of Ocean, State of New Jersey duly considered participation in a Cooperative 
Pricing System for the provision and performance of goods and services; 

NOW, THEREFORE BE IT RESOLVED as follows: 
TITLE 

This RESOLUTION shall be known and may be cited as the Cooperative Pricing Resolution of 
the Jackson Township Board of Education. 

AUTHORITY 
Pursuant to the provisions of N.J.S.A. 40A:l l-l 1(5), the Board Secretary is hereby authorized to 

enter into a Cooperative Pricing Agreement with the Lead Agency utilizing various vendors and 
amounts as listed below not exceeding estimated amounts. 

CONTRACTING UNIT 
The Lead Agency shall be responsible for complying with the provisions of the Local Public 

Contracts Law (N.J.S.A. 40A: 11-1 et seq.) and all other provisions of the revised statutes of the State 
ofNew Jersey. 

EFFECTIVE DATE 
This resolution shall take effect immediately upon passage. 
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12. The Board of Education approved the following Resolution authorizing participation in Garden State 
Cooperative Pricing Agreement: 

Ed. Services 
Comm. Coop. 

Hunterdon 
County Ed. 
Serv. CoOP 

Garden State 
CoOp. 
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RESOLUTION FOR MEMBER PARTICIPATION IN A COOPERATIVE PRICING 
SYSTEM 

A RESOLUTION AUTHORIZING 
THE JACKSON TOWNSHIP BOARD OF EDUCATION 

TO ENTER INTO A COOPERATIVE PRICING AGREEMENT 
WHEREAS, N.J.S.A. 40A:I 1-11(5) authorizes contracting units to establish a Cooperative 

Pricing System and to enter into Cooperative Pricing Agreements for its administration; and 

WHEREAS, the Atlantic County Special Services, hereinafter referred to as the "Lead Agency " 
has offered voluntary participation in a Cooperative Pricing System named Garden State Cooperative 
for the purchase of goods and services; 

WHEREAS, on August 25, 2021, the governing body of the Jackson Township Board of 
Education, County of Ocean, State of New Jersey duly considered participation in a Cooperative 
Pricing System for the provision and performance of goods and services; 

NOW, THEREFORE BE IT RESOLVED as follows: 

TITLE 

This RESOLUTION shall be known and may be cited as the Cooperative Pricing Resolution of 
the Jackson Township Board of Education 

AUTHORITY 

Pursuant to the provisions of N.J.S.A. 40A: 11-11 (5), the Business Administrator is hereby 
authorized to enter into a Cooperative Pricing Agreement with the Lead Agency. 

CONTRACTING UNIT 

The Lead Agency shall be responsible for complying with the provisions of the Local Public 
Contracts Law (N.J.S.A. 40A: //-/ et seq.) and all other provisions of the revised statutes of the State 
of New Jersey. 

EFFECTIVE DATE 

This resolution shall take effect immediately upon passage. 
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13. The Board of Education approved the following Resolution authorizing participation in Omnia Partners Omnia 
Cooperative Pricing Agreement: Partners CoOp 

RESOLUTION FOR PARTICIPATION 
IN A NATIONAL COOPERATIVE PRICING SYSTEM 

WHEREAS, P .L.2011, Chapter 139 affects public contracting laws for all government contracting 
agencies by permitting agencies to use contracts awarded by "national" or "regional" cooperatives or 
other states that were competitively bid and 

WHEREAS, Omnia Partners, hereinafter referred to as the "Lead Agency " has offered voluntary 
participation in a National Cooperative Pricing System for the purchase of goods and services; 

WHEREAS, on August 25, 2021, the governing body of the Jackson Township Board of 
Education, County of Ocean, State of New Jersey duly considered participation in a National 
Cooperative Pricing System for the provision and performance of goods and services; 

NOW, THEREFORE BE IT RESOLVED as follows: 

The Jackson Board of Education does hereby authorize the district purchasing agent to make 
purchases of goods and services entered into on behalf of Omnia Partners utilizing various vendors 
and amounts as listed below not exceeding estimated amounts. 

TITLE 

This RESOLUTION shall be known and may be cited as the National Cooperative Pricing 
Resolution of the Jackson Township Board of Education. 

AUTHORITY 

Pursuant to the provisions of N.J.S.A. 40A: I I-I I (5), the Board Secretary is hereby authorized to 
participate in a National Cooperative Pricing Agreement with the Lead Agency utilizing various 
vendors and amounts as listed below not exceeding estimated amounts. 

CONTRACTING UNIT 

The Lead Agency shall be responsible for complying with the provisions of the Local Public 
Contracts Law (N.J.S.A. 40A: I 1-1 et seq.) and all other provisions of the revised statutes of the State 
ofNew Jersey. 

EFFECTIVE DA TE 

This resolution shall take effect immediately upon passage. 
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14. The Board of Education approved the following Resolution authorizing participation in the National NCPA 
Cooperative Purchasing Alliance (NCPA): 

RESOLUTION FOR PARTICIPATION 
IN A NATIONAL COOPERATIVE PRICING SYSTEM 
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WHEREAS, P.L.2011, Chapter 139 affects public contracting laws for all government contracting 
agencies by permitting agencies to use contracts awarded by "national" or "regional" cooperatives or 
other states that were competitively bid and 

WHEREAS, the National Cooperative Purchasing Alliance, hereinafter referred to as the "Lead 
Agency II has offered voluntary participation in a National Cooperative Pricing System for the purchase 
of goods and services; 

WHEREAS, on August 25,2021, the governing body of the Jackson Township Board of 
Education, County of Ocean, State of New Jersey duly considered participation in a National 
Cooperative Pricing System for the provision and performance of goods and services; 

NOW, THEREFORE BE IT RESOLVED as follows: 
The Jackson Board of Education does hereby authorize the district purchasing agent to make 

purchases of goods and services entered into on behalf of National Cooperative Purchasing Alliance 
utilizing various vendors and amounts. 

TITLE 

This RESOLUTION shall be known and may be cited as the National Cooperative Pricing 
Resolution of the Jackson Township Board of Education. 

AUTHORITY 

Pursuant to the provisions of N.J.S.A. 40A: 11-1 l (5), the Board Secretary is hereby authorized to 
participate in a National Cooperative Pricing Agreement with the Lead Agency utilizing various 
vendors and amounts as listed below not exceeding estimated amounts. 

CONTRACTING UNIT 

The Lead Agency shall be responsible for complying with the provisions of the local Public 
Contracts Law (N.J.S.A. 40A: 11-1 et seq.) and all other provisions of the revised statutes of the State 
ofNew Jersey. 

EFFECTIVE DA TE 

This resolution shall take effect immediately upon passage. 
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15. The Board Education approved the following Resolution authorizing participation in Stafford Township 
Cooperative Pricing Agreement: 

RESOLUTION FOR MEMBER PARTICIPATION IN A COOPERATIVE PRICING 
SYSTEM 

A RESOLUTION AUTHORIZING 
THE JACKSON TOWNSHIP BOARD OF EDUCATION 

TO ENTER INTO A COOPERATIVE PRICING AGREEMENT 

WHEREAS, N.J.S.A. 40A:l l-l 1(5) authorizes contracting units to establish a 
Cooperative Pricing System and to enter into Cooperative Pricing Agreements for its 
administration; and 

WHEREAS, the Stafford Township Cooperative, hereinafter referred to as the "Lead 
Agency II has offered voluntary participation in a Cooperative Pricing System for the purchase of 
goods and services; 

WHEREAS, on August 25, 2021, the governing body of the Jackson Township Board of 
Education, County of Ocean, State of New Jersey duly considered participation in a Cooperative 
Pricing System for the provision and performance of goods and services; 

NOW, THEREFORE BE IT RESOLVED as follows: 
TITLE 

This RESOLUTION shall be known and may be cited as the Cooperative Pricing 
Resolution of the Jackson Township Board of Education. 

AUTHORITY 
Pursuant to the provisions of N.J.S.A. 40A: JJ-JJ (5), the Board Secretary is hereby 

authorized to enter into a Cooperative Pricing Agreement with the Lead Agency utilizing various 
vendors and amounts as listed below not exceeding estimated amounts. 

CONTRACTING UNIT 
The Lead Agency shall be responsible for complying with the provisions of the Local 

Public Contracts law (N.J.S.A. 40A: 11-1 et seq.) and all other provisions of the revised statutes 
of the State ofNew Jersey. 

EFFECTIVE DA TE 
This resolution shall take effect immediately upon passage. 
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16. The Board of Education approved the following Resolution authorizing participation in Camden County 
Educational Services Commission Cooperative Pricing Agreement: 

Stafford Twp. 
coop. 

Camden 
County CoOp 
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RESOLUTION FOR MEMBER PARTICIPATION IN A COOPERATIVE PRICING 
SYSTEM 

A RESOLUTION AUTHORIZING 
THE JACKSON TOWNSHIP BOARD OF EDUCATION 

TO ENTER INTO A COOPERATIVE PRICING AGREEMENT 
WHEREAS, N.J.S.A. 40A:l l-l 1(5) authorizes contracting units to establish a Cooperative 

Pricing System and to enter into Cooperative Pricing Agreements for its administration; and 

WHEREAS, the Camden County Educational Services Commission, hereinafter referred to as the 
"Lead Agency " has offered voluntary participation in a Cooperative Pricing System for the purchase 
of goods and services; 

WHEREAS, on August 25, 2021 the governing body of the Jackson Township Board of 
Education, County of Ocean, State of New Jersey duly considered participation in a Cooperative 
Pricing System for the provision and performance of goods and services; 

NOW, THEREFORE BE IT RESOLVED as follows: 

TITLE 

This RESOLUTION shall be known and may be cited as the Cooperative Pricing Resolution of 
the Jackson Township Board of Education 

AUTHORITY 

Pursuant to the provisions of N.J.S.A. 40A: 11-11(5), the Board Secretary is hereby authorized to 
enter into a Cooperative Pricing Agreement with the Lead Agency. 

CONTRACTING UNIT 

The Lead Agency shall be responsible for complying with the provisions of the local Public 
Contracts law (N.J.S.A. 40A: 11-1 et seq.) and all other provisions of the revised statutes of the State 
ofNew Jersey. 

EFFECTIVE DATE 

This resolution shall take effect immediately upon passage. 
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17. The Board of Education approved the following Resolution authorizing participation in New Jersey 
School Boards Association (NJSBA) ACES Cooperative Pricing Agreement: 

RESOLUTION FOR MEMBER PARTICIPATION IN A COOPERATIVE PRICING 
SYSTEM 

A RESOLUTION AUTHORIZING 
THE JACKSON TOWNSHIP BOARD OF EDUCATION 

TO ENTER INTO A COOPERATIVE PRICING AGREEMENT 

The NJSBA ACES Cooperative Pricing System #E8801-ACESCPS 

WHEREAS, "The Electric Discount and Energy Competition Act," P.L. 1999, c. 23 authorizes 
the New Jersey School Boards' Association (hereinafter NJSBA) to obtain electricity and other energy­
related services for individual local boards of education on an aggregated basis; and 

WHEREAS, N .J .S.A. I SA: l SA-l l and 40A: 11-10 authorizes local district boards of education 
to enter into cooperative pricing agreements with local government units, i.e. municipalities and 
counties, (hereinafter local units"); and 

WHEREAS, NJSBA has offered voluntary participation in a cooperative pricing system for the 
group purchase of electrical generation and/or natural gas for consumption by the local units; any 
ancillary or administrative services related to the purchase of electrical generation and/or natural gas; 
and related energy services; and digital and electronic products and services and other technology 
products and programs to be purchased by local units; and services and such other items or services as 
two or more participating local units in the system agree can be purchased on a cooperative basis; and 

WHEREAS, the Jackson Township Board of Education in the county of Ocean, State of New 
Jersey, desires to participate in NJSBA's Cooperative Pricing System; 

NOW, THEREFORE, BE IT RESOLVED on August 25, 2021, by the Jackson Township Board 
ofEducation, county of Ocean, State of New Jersey, as follows: 

TITLE 

This RESOLUTION shall be known and may be cited as the "ACES Cooperative Pricing 
Resolution of the Jackson Township Board of Education." 

AUTHORITY 

Pursuant to the provisions ofN.J.S.A. lSA:ISA-11 and 40A:11-10, the Board Secretary is hereby 
authorized to enter into NJSBA's ACES Cooperative Pricing System Agreement. 

CONTRACTING UNIT 

The New Jersey School Boards Association shall be responsible for complying with the "Public 
School Contracts Law," N.J.S.A. ISA:ISA-1 et seq. all other applicable laws in connection with the 
preparation, bidding, negotiation and execution of contracts in connection with NJSBA's ACES 
Cooperative Pricing System. 

EFFECTIVE DATE 

This resolution shall take effect immediately upon passage. 
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18. The Board of Education approved the following Resolution authorizing participation in NJEdge.Net, NJEdge 
Inc. (NJEdge) Market Cooperative Pricing System: 

RESOLUTION FOR MEMBER PARTICIPATION IN A COOPERATIVE PRICING 
SYSTEM 

A RESOLUTION AUTHORIZING 
THE JACKSON TOWNSHIP BOARD OF EDUCATION 

TO ENTER INTO A COOPERATIVE PRICING AGREEMENT 
WHEREAS, N.J.S.A. 18A: I SA-11, et seq. authorizes two or more contracting units to establish a 

Cooperative Pricing System for the provision and performance of goods and services, and to enter into 
Cooperative Pricing Agreements for its administration; and 

WHEREAS, NJEdge.Net, Inc. ("NJEdge"), hereinafter referred to as the "Lead Agency" has 
offered voluntary participation in a Cooperative Pricing System known as the "Edge Market 
Cooperative" for the purchase of goods and services; and 

WHEREAS, on August 25, 2021, the governing body of the Jackson Township Board of 
Education, situated in the County of Ocean, State of New Jersey, duly considered participation in a 
Cooperative Pricing System for the provision and performance of goods and services; and 

WHEREAS, the Jackson Township Board of Education within the County of Ocean, State ofNew 
Jersey, desires to participate in the Edge Market Cooperative; and 

NOW, THEREFORE BE IT RESOLVED as follows: 

TITLE 

This RESOLUTION shall be known and may be cited as the Cooperative Pricing Resolution of 
the Jackson Township Board of Education. 

AUTHORITY 

Pursuant to the provisions ofN.J.S.A. 18A:18A-11, et seq., the Board Secretary of the Jackson 
Township Board of Education, on behalf of the Jackson Township Board of Education is hereby 
authorized to enter into a Cooperative Pricing Agreement with the Lead Agency. 

CONTRACTING UNIT 

This Lead Agency shall be responsible for complying with the provisions of the Public School 
Contracts Law, N.J.S.A. 18A: 18A-1, et seq., and all other provisions of the revised statutes of the State 
ofNew Jersey. 

EFFECTIVE DA TE 

This resolution shall take effect immediately upon passage. 
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19. The Board of Education approved the following Resolution authorizing participation in The Interlocal TIPS CoOp. 
Purchasing System (TIPS) Cooperative Pricing Program: 

RESOLUTION FOR MEMBER PARTICIPATION IN A COOPERATIVE PRICING 
SYSTEM 

A RESOLUTION AUTHORIZING 
THE JACKSON TOWNSHIP BOARD OF EDUCATION 

TO ENTER INTO A COOPERATIVE PRICING AGREEMENT 
WHEREAS, N.J.S.A. 40A:11-11(5) authorizes contracting units to establish a Cooperative 

Pricing System and to enter into Cooperative Pricing Agreements for its administration; and 

WHEREAS, The Interlocal Purchasing System, hereinafter referred to as the "Lead Agency " has 
offered voluntary participation in a Cooperative Pricing System for the purchase of goods and services; 

WHEREAS, on August 25, 2021 the governing body of the Jackson Township Board of 
Education, County of Ocean, State of New Jersey duly considered participation in a Cooperative 
Pricing System for the provision and performance of goods and services; 

NOW, THEREFORE BE IT RESOLVED as follows: 

TITLE 

This RESOLUTION shall be known and may be cited as the Cooperative Pricing Resolution of 
the Jackson Township Board of Education 

AUTHORITY 

Pursuant to the provisions of N.J.S.A. 40A: 11-11 (5), the Board Secretary is hereby authorized to 
enter into a Cooperative Pricing Agreement with the Lead Agency. 

CONTRACTING UNIT 

The Lead Agency shall be responsible for complying with the provisions of the Local Public 
Contracts Law (N.J.S.A. 40A: 11-1 et seq.) and all other provisions of the revised statutes of the State 
ofNew Jersey. 

EFFECTIVE DA TE 

This resolution shall take effect immediately upon passage. 
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20. The Board of Education, at the recommendation of the Board Secretary, approved an upgrade of our 
Transportation VersaTrans system via Tyler Technologies of Latham, New York to include 
VersaTrans Routing & Planning (Electronic Rollout Sheet), VersaTrans OnScreen, GeoTab GPS, 
Student Ridership, VersaTrans My Stop, and Tyler Drive, at a cost of $414,523.50 to be funded by 
ESSER III funds. 

21. The Board of Education, based on the recommendation of the Board Secretary, awarded a contract to 
Catapult Learning and Tender Touch Education Services for ESSA Title I Instructional Services, ESSA 
Title I Professional Development and ESSA Title I Parental Involvement for Parents for non-public 
school Title I students residing in Jackson for the 2021-2022 school year. 

22. The Board of Education accepted the generous donation of cartons of Georgia Pacific facial tissues 
from parent Alyssa Bates for classroom distribution at the Holman Elementary School. 

23. The Board of Education approved the following line item transfers for the CARES grant funds: 

Transfer Amount From Account # To Account# 
$194.49 Account #20-4 77-100-600-09 Account #20-477-100-100-09 
$14.88 Account #20-4 77-100-600-09 Account #20-477-200-200-09 

24. The Board of Education approved a Shared Services Agreement, on file with the Board Secretary, 
between the Jackson Township Board of Education and the Toms River Board of Education to provide 
reciprocal substitute bus drivers between the districts for the 2021-2022 school year as needed. 

25. The Board of Education approved payment of the Commissioners fees in the MICHAEL BARTOLF, 
ET AL.V. JACKSON TOWNSHIP BOARD OF EDUCATION (OCN-L-1767-11) condemnation 
matter as ordered by Judge Troncone in the amount of$9, 183.98. 

26. The Board of Education appointed the firm of Schenck, Price, Smith & King LLP, as special counsel 
for land acquisitions and other casework on an as needed basis for the period of September I, 2021 
through January 31, 2022, in accordance with terms of the annual retainer agreement on file with the 
Board Secretary. 

Present: 

Absent: 

Mr. Spalthoff 
Mr. Herman 
Mr. Bumetsky 
Mr. Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

MOTIONS CARRIED 

FACILITIES 

On a motion by Mr. Burnetsky, seconded by Mr. Walsh, the Board of Education approved the following 
motion: 

l. The Board of Education approved the use of facilities for groups as filed. 

Document 0. 

2. The Board of Education approved an Agreement of Use with the Manchester Township Board of 
Education for the use of the Jackson Liberty High School gymnasium for the gymnastics team practices 
and meets for the 2021-2022 school year, per the Agreement on file in the Business Office. 

3. The Board of Education approved the submission of Facility Approvals Form for the 2021-2022 school 
year. 

4. The Board of Education approved Temporary Facilities and Alternate Method of Compliance for the 
2021-2022 school year as follows: 

Alternate Method of Compliance 
2021-2022 School Year 

Switlik Elementarv School 
Room# 

23 
24 

Rosenauer Elemen School 
Room# 

9 
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Present: 

Absent: 

Mr. Spalthoff 
Mr. Herman 
Mr.Bumetsky 
Mr. Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

MOTION CARRIED 

PROGRAMS: 

10 

Elms Elementarv School 
Room# 

118 
119 
121 
123 
127 

On a motion by Mr. Bumetsky, seconded by Mr. Walsh, the Board of Education approved the following 
motions in block formation: 

1. The Board of Education approved the following student teachers as filed with the Assistant Student 
Superintendent: Teachers 

REQUEST COLLEGE/ NAME DATES COOPERATING 
UNIVERSITY TEACHER(s) 

Internship Seton Hall Melissa Lambert 09/0 l /2021-05/31/2022 Debra Phillios 

Internship Seton Hall Alyssa Morgan 09/0 l/202 l-0S/31/2022 John Lamela/ 
Theresa Licitra 

Clinical Practicum Kean University Michelle Oe:ffuer 09/0l/2021-12/23/2021 Patricia Levine 

Clinical Practicum 
Georgian Court 

Sabrina Comforte 09/01 /2021-12/23/202 l Elizabeth Viemeister/ 
Universitv Jenna Ostroman 

Clinical Practicum Rider University Matthew Schmidt 09/0l/2021-12/23/2021 Dena Tilker 
Internshio Seton Hall Nicole A villa 09/0l/2021-12/23/2021 Michael Bur2os 
Clinical Practicum Kean University Kyle Willard 09/0 l/2021-06/30/2022 Jenna Rosenfeld 

Clinical Practicum TCNJ Chloe La Valle 09/0 l/2021-12/23/202 l Jennifer Gruosso/ 
Deanna DeAndino 

Clinical Practicum Kean University Samantha Mcivor 09/0 l/2021-12/23/202 l 
Nicole Clauberg/ 
Caryn Buonocore 

Clinical Practicum Kean University William Korey 09/0 l/2021-12/23/202 l Robert D' Ambrosio 

2. The Board of Education approved the School Nursing Plan for the 2021-2022 school year as 
presented. 
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3. The Board of Education approved the submission of the Annual Statement of Assurance for the 2021-
2022 Comprehensive Equity Plan for the 2021-2022 school year as required to be submitted to the 
County Office. 

4. The Board of Education approved the submission of the Statement of Assurance for the District 
Professional Development and District Mentoring Plan for the 2021-2022 school year as required to 
be submitted to the New Jersey Department of Education County Office by September 1, 2021. 

5. The Board of Education approved the 5-Year Curriculum Plan, Curriculum and Textbooks for the 
2021-2022 school year and the following curriculum: 
a. The Board of Education also approves all curriculum that has been aligned and/or uploaded into 

Atlas Rubicon data system as noted below: 
• ELA K-12 aligned to the New Jersey Learning Standards for ELA 2016. 
• Math K-12 aJigned to the New Jersey Leaming Standards for Math 2016. 
• Social Studies 6-12 aligned to the New Jersey Leaming Standards for Social Studies 2020. 
• Science 6-12 aligned to the New Jersey Leaming Standards for Science 2020. 
• World Languages K-12 aligned to the New Jersey Learning Standards for World Language 

2020. 
• Visual and Performing Arts K-12 aligned to the New Jersey Learning Standards for Visual 

and Performing Arts 2020. 
• Comprehensive Health and Physical Education K-12 aligned to the New Jersey Learning 

Standards for Comprehensive PE and Health 2020. 

SCHOOL 

McAuliffe 

McAuliffe 

Rosenauer 
Crawford-
Rodri1ruez 

JLHS 
Elms 

JMHS 

Holman 
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Elms 

School 
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Compr.~ 
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Plan 

S-Year Currie. 
Plan 
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• 21st Century Life and Careers K-12 aligned to the New Jersey Learning Standards for 21st 
Century Life and Careers 2020. 

• Media Technology 9-12 aligned to the New Jersey Learning Standards for Media 
Technology 2020. 

• Business & Technology 9-12 aligned to the New Jersey Learning Standards for Technology 
2020. 

• Social Emotional Leaming Competencies and Sub Competencies aligned to Social and 
Emotional Leaming Competencies 2017. 

b. Preschool Creative Curriculum aligned to the Preschool Teaching and Learning Standards and 
Guidelines 2019. 
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6. The Board of Education approved the continued participation in the Central Jersey Program for 
Recruitment of Diverse Educators (CJ PRIDE) with participating Board of Educations for the 
purpose of recruiting highly-qualified educators and the joint agreement and resolution, at a cost of 
$100.00 for the 2021-2022 school year. 

7. The Board of Education approved application for funds under the Preschool Education Aid (PEA) 
fund, application for fiscal year 2022, starting date October I, 2021, for the following program: 

8. 

9. 

Program Funds Requested 
Preschool Education Aid (PEA) $3,173,040.00 

The Board of Education approved consultants from The Math Learning Center to be funded by Title 
II grant funds (20-270-200-320-09) to provide virtual professional development for K-5 Intervention 
Teachers, not to exceed $2,200.00, pending NJDOE grant approval, at no cost to the Board. 

The Board of Education approved consultants from IXL Learning for the 2021-2022 school year to be 
funded by CARES grant funds (20-477-200-300-09) to provide professional development, not to 
exceed$ I, 795.00, at no cost to the Board. 

I 0. The Board of Education approved consultants from Wilson Language to be funded by Title II grant 
funds (20-270-200-320-09 in the amount of$ I 0,000.00 and District School accounts 11-190-100-580-
03-240000 in the amount of $2,500.00, 11-190-100-580-04-24000 in the amount of $2,500.00, 11-
190-100-580-06-240000 in the amount of $2,500.00, 11-190-100-580-10-240000 in the amount of 
$2,500.00 and 11-190-100-580-11-240000 in the amount of$2,500.00), to provide virtual Fundations 
workshops and coaching for K-3 teachers and principals, not to exceed $22,500 in total, pending 
NJDOE grant approval. 

11. The Board of Education approved consultants from IXL Leaming for the 2021-2022 school year to be 
funded by CARES grant funds (20-477-200-300-09), to provide professional development for 
Elementary Math and Literacy teachers, not to exceed $495.00, at no cost to the Board. 

12. The Board of Education approved a consultant from National Geographic/Cengage Learning to be 
funded by CARES grant funds (20-477-200-320-09), to provide virtual training for Elementary ESL 
teachers, not to exceed $750.00, at no cost to the Board. 

13. The Board of Education approved a consultant from LifeForce USA Inc., to provide CPR training at a 
cost of$79.00 per person for school nurses and Narcan Awareness and Dispensing at a cost of$10.00 
per person for school nurses on September 2nd, 2021, not to exceed $1,514.00, to be paid out of district 
funds ( 1 I -000-213-500-09-260305). 

14. The Board of Education approved a contract agreement with SD Gameday, LLC for the 2021-2022 
school year to provide Substitute Athletic Trainers on an as needed basis throughout the school year 
per the SD Gameday, LLC Proposal for Services fee schedule. 
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15. The Board of Education approved the 2021-2022 Letter of Agreement with the University at Albany 
dual-credit University in the High School Program for Jackson Liberty High School and Jackson 
Memorial junior and senior students enrolled in the Authentic Science Research (ASR) courses and 
approves high school science teacher Mary Russo as the State University of New York (SUNY) 
Volunteer Adjunct Faculty Instructor, funds received to be returned to the district for this project and 
will be used to purchase supplies for the program 

16. The Board of Education approved professional day requests and the travel related expense resolution 
from school board and staff members as filed with the appropriate supervisor. 

Present: Mr. Spalthoff 
Mr. Herman 

DocumentU. 
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Absent: 

Mr. Burnetsky 
Mr.Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

MOTIONS CARRIED 

STUDENTS: 

On a motion by Mr. Burnetsky, seconded by Mr. Walsh, the Board of Education approved the following 
motions in block formation: 

1. The Board of Education approved the following revisions to Out-of-District placements for the 2021-
2022 school year beginning July 1, 2021 through June 30, 2022 (accounts 20-250-100-566-09/l l-000-
100-566-09, unless otherwise noted): 

a. I Student Placement: Academy Leaming Center with ESY & Aide (Educational 
Services Commission of New Jersey) 

Tuition: $110,185.00 per student 

b. 3 Placement: Alpha School with ESY & Aide 
Students 

Tuition: $113,299.20 per student 

C. 1 Student Placement: The Center for Educational 
Advancement (CEA School) with Aide & ESY 
$105,967.18 per student 

d. 2 Placement: The Harbor School with Aide & ESY 
Students 

Tuition: $106,138.20 per student 

2. The Board of Education approved a contract for the 2020-2021 school year with Rutgers University 
Behavioral Health Care to provide bedside educational instruction to various Jackson students in a 
hospital setting on an as needed basis at a rate of $65.00 per hour, total cost not to exceed $5,000.00 
(1 l-150-100-320-09). 

3. The Board of Education approved the following tuition rates for the 2021-2022 school year at the 
Ocean County Vocational Technical School, effective September 8, 2021 to June 30, 2022: 

School Tuition 
ALPS $1,560.00 
MATES $1,560.00 
PAA $1,560.00 
Shared Time $780.00 

4. The Board of Education approved the Memorandum of Agreement and participation in the 
Ocean/Monmouth Challenger Sports League ( 11-402-100-100-09), for the 2021-2022 school year. 

5. The Board of Education approved the Fall 2021 Athletic Schedules for Jackson Liberty High School, 
Jackson Memorial High School, Goetz Middle School and McAuliffe Middle School. 

Document V. 

6. The Board of Education approved Jackson Memorial High School Adventure Bound required trips for 
the 2021-2022 school year, at no cost to the Board: 

00D 
Placements 

Rutgers 
Behav. Health 

OCVTS Rates 

Challenger 
League MOA 

Fall Ath. 
Schedules 

Adven. Bound 
Trips 

Trip 
# of 

Dates Time Trip Cost/Bus Fee 
Total 

Students Student Cost 
Day Canoe Trip Cedar 

40 
9/16/2021 7:30AM- Canoe Rental & Livery 

$30.00 
Creek Bayville, NJ 5/11/2022 1:30 PM - $20.00/Bus - $10.00 
Bike Trip Washington 

30 
I 0/15/2021 7:00 AM-

Bus: $30.00 $30.00 
Crossing, NJ 4/27/2022 1:30 PM 
Rock Climbing Ralph 

25 
10/21/2021 7:00AM-

Bus: $25.00 $25.00 
Stover State Park. PA 4/15/2022 1:30 PM 

7. The Board of Education approved educational field trips as filed with the Transportation Director. Field Trips 
Document W. 
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Present: 

Absent: 

Mr. Spalthoff 
Mr. Herman 
Mr. Burnetsky 
Mr. Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

MOTIONS CARRIED 

PERSONNEL 

On a motion by Mr. Burnetsky, seconded by Mr. Acevedo, the Board of Education approved the following 
motions: 

1. The Board of Education approved the employment of the following substitutes for the 2021-2022 
school year, effective August 26, 2021, unless otherwise noted: 

a. Jeremiah Burst, Driver/Transportation, $22.50 per hour 
b. Lucien Filosa, Driver/Transportation, $22.50 per hour 
c. Nadine Uricks, Driver/Transportation, $22.50 per hour 
d. Noreen Lagano, District Secretary, $15.00 per hour 
e. Danny Fancher, Security, $14.00 per hour 
f. Anthony Molino, Security, $14.00 per hour 
g. Lisa Viola, Van Aide/Transportation, $13.00 per hour 
h. Jeffrey White, Driver/Transportation, $22.50 per hour 

2. The Board of Education approved the following staff members for student teaching, co-curricular 
advisors and/or athletic coaches for the 2021-2022 school year, effective August 26, 2021, unless 
otherwise noted: 

a. Brianna Barbarise, Co-Curricular-Marching Band/JMHS 
b. Tyler McCann, Co-Curricular-Marching Band/JMHS 
c. Keith Flores, JTV Co-Curricular-Substitute 
d. Sabrina Comforte, Student Teacher 
e. William Korey, Student Teacher 
f. Chloe La Valle, Student Teacher 
g. Samantha Mcivor, Student Teacher 
h. Michelle Oeffher, Student Teacher 
i. Mathew Schmidt, Student Teacher 
j. Kyle Willard, Student Teacher 

3. The Board of Education, upon the recommendation of the Superintendent, accepted with best wishes, 
the resignation of the following employees, due to retirement: 

a. Carol Crothers, Custodian/Switlik, effective October 1, 2021. 
b. Jessie Hart, Groundsperson-Lead, effective September 1, 2021. 
c. Renee Heisler, ParaprofessionaVJohnson, effective October 1, 2021. 
d. Ellen Dufford, ParaprofessionaVSwitlik effective September 1, 2021. 
e. Jacqueline Stein, Receptionist/JMHS, effective July 1, 2021. 
f. Doreen Lutz, Secretary-COSA/JMHS effective August 1, 2022. 
g. Jacqueline O'Connor, Secretary-JEA/JMHS effective August 1, 2022. 
h. Michael Eddy, Physical Education Teacher/JLHS, effective November 1, 2021. 
i. Arlene Scarlatti, Secretary-COSA/JLHS, effective September 1, 2022. 

4. The Board of Education accepted the resignation of the following employees: 

a. Lucien Filosa, Driver-Transportation/District, effective September 1, 2021. 
b. Nadine Uricks, Driver-Transportation/District, effective September 1, 2021. 
c. Michael Carillo, Groundsperson/District, effective August 9, 2021. 
d. Dawn Giovannetti, Lunchroom Aide/Rosenauer, effective September 1, 2021. 
e. Matthew Schmidt, ParaprofessionaVJLHS effective September 1, 2021. 
f. Alexis Humphris, ParaprofessionaVJohnson, effective September 1, 2021. 
g. Yael Cohen, Speech Language Specialist-Traveling/Crawford-Rodriguez, effective September 1, 

2021. 
h. Mark Wetzel, Art Teacher/JMHS, effective September 1, 2021. 
i. Christine Heyl, Math Teacher/McAuliffe, effective September 1, 2021. 
j. Jeffrey White, Driver-Transportation effective August 25, 2021. 
k. Lisa Viola, Lunchroom Aide/Crawford-Rodriguez, effective August 25, 2021. 

5. The Board of Education approved a leave of absence for the following personnel: 

a. Don Bradshaw, Aide-Transportation/District, paid Medical Leave of Absence, effective 
September 1, 2021 through September 30, 2021; unpaid Federal Family Medical Leave of 
Absence, effective October l, 2021 through TBD 
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b. Chris Holm, Custodian/JLHS, paid Medical Leave of Absence, effective July 1, 2021 through 
September 6, 2021; unpaid Federal Family Medical Leave of Absence, effective September 7, 
2021 through TBD. 

c. Darlyn O'Brien, Custodian/District, assigned to JLHS, paid Leave of Absence, effective July I, 
2021 through August 1, 2021; unpaid Medical Leave of Absence, effective August 2, 2021 through 
TBD. 

d. Thomas Schanck, Maintenance Worker/Facilities, paid Leave of Absence, effective July 30, 2021 
through August 20, 2021, returning August 23, 2021. 

e. Renee Heisler, ParaprofessionaVJohnson, paid Medical Leave of Absence, effective September 1, 
2021 through September 24, 2021; unpaid Federal Family Medical Leave of Absence, effective 
September 27, 2021 through September 30, 2021, retiring effective October 1, 2021. 

f. Kathleen Schastny, ParaprofessionaVSwitlik, paid Leave of Absence, effective September 1, 2021 
through September 23, 2021; unpaid Federal Family Medical Leave of Absence, effective 
September 24, 2021 through December 21, 2021; unpaid Medical Leave of Absence, effective 
December 22, 2021 through TBD. 

g. Rory Wagner, ParaprofessionaVSwitlik, unpaid Federal and NJ Family Medical Leave of 
Absence, effective September 15, 2021 through December 14, 2021, returning December 15, 
2021. 

h. Jessee Bassel, Art Teacher/JLHS, paid Medical Leave of Absence, effective September 22, 2021 
through November 2, 2021; unpaid Federal and NJ Family Leave of Absence, effective November 
3, 2021 through January 31, 2022, returning February 1, 2022. 

i. Patrick George, Social Studies/JMHS, unpaid Federal and NJ Family Leave of Absence, effective 
November 29, 2021 through March 2, 2022, returning March 3, 2022. 

j. Lauren Andersen, Math Teacher/Goetz, paid Medical Leave of Absence, effective September 1, 
2021 through September 20, 2021; unpaid Federal Family Medical Leave of absence, effective 
September 21, 2021 through November 2, 2021; unpaid Medical Leave of Absence, effective 
November 3, 2021 through TBD. 

k. Rachel Aviles, Math Teacher/Goetz, unpaid Federal and NJ Family Medical Leave of Absence, 
effective October 8, 2021 through January 13, 2022; unpaid child care Leave of Absence, effective 
January 14, 2022 through January 14, 2022, returning January 18, 2022. 

I. Melissa Kosakowski, Teacher-ESL/Crawford-Rodriguez, paid Medical Leave of Absence, 
effective October 25, 2021 through December 20, 2021; unpaid Federal and NJ Family Leave of 
Absence, effective December 21, 2021 through March 24, 2022; unpaid Child Care Leave of 
Absence, effective March 25, 2022 through March 31, 2022, returning April 1, 2022. 

m. Catherine Ogletree, Teacher/Crawford-Rodriguez, paid Medical Leave of Absence, effective 
September 27, 2021 through November 23, 2021; unpaid Federal and NJ Family Medical Leave 
of Absence, effective November 24, 2021 through March 1, 2021; unpaid Child Care Leave of 
Absence, effective March 2, 2022 through March 31, 2022, returning April 1, 2022. 

n. Jenna Boyle, Teacher/Rosenauer, paid Medical Leave of Absence, effective October 14, 2021 
through November 1, 2021; unpaid NJ Family Medical Leave of Absence, effective November 2, 
2021 through February 8, 2022; unpaid Child Care Leave of Absence, effective February 9, 2022 
through February 14, 2022, returning February 15, 2022. 

6. The Board of Education approved the following contract adjustments: Contract Adi. 

a. Kristopher Soto, Interim Director of Transportation/District, adjust effective start date from 
August 23, 2021 to September 22, 2021 or sooner through June 30, 2022, no change in salary. 

b. David Murawski, School Nurse/JLHS, increase salary from $56,877.00 to $58,177.00 to reflect a 
degree increment increase from BA Step 6 to BA+30 Step 6, effective September 1, 2021 through 
June 30, 2022 as per the 2021-2022 JEA contract. 

c. Elizabeth Mahmoud, Part-Time Paraprofessional-AM/Elms, adjust salary from $20,155.00 to 
$20,115.00 ($18,965.00 plus $500.00 educational stipend plus $650.00 hygiene stipend) as per 
Step 1 of the JEA contract, effective September 1, 2021 through June 30, 2022. 

d. Fiona Borrelli, Part-Time Paraprofessional-PM/Holman, adjust salary from $20,155.00 to 
$20,115.00 ($18,965.00 plus $500.00 educational stipend plus $650.00 hygiene stipend) as per 
Step 1 ofthe JEA contract, effective September 1, 2021 through June 30, 2022. 

e. Deena Valentino, Part- Time Paraprofessional-PM/Johnson, adjust salary from $20,155.00 to 
$20,115.00 ($18,965.00 plus $500.00 educational stipend plus $650.00 hygiene stipend) as per 

Step 1 of the JEA contract, effective September 1, 2021 through June 30, 2022. 

f. Kimberly Lucas, Part- Time Paraprofessional-PM/Switlik, adjust salary from $20,155.00 to 
$20,115.00 ($18,965.00 plus $500.00 educational stipend plus $650.00 hygiene stipend) as per 
Step 1 of the JEA contract, effective September 1, 2021 through June 30, 2022. 

g. Linda Fletcher, Receptionist-PM/Goetz (11-000-262-107-02-250214), salary from $11,291.40 to 
$10,036.80 to change hours to 4 hours per day, as per Step 3 of the Receptionist salary guide, 

effective September 1, 2021 through June 30, 2022. 
h. Gina Ginelli, Receptionist-AM/Goetz (1 l-000-262-107-02-250214), salary from $10,327.50 to 

$9,720.00 to change hours to 4 hours per day, as per Step 1 of the Receptionist salary guide, 

effective September 1, 2021 through June 30, 2022. 
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i. Meredith Burns, Receptionist-PM/McAuliffe (I l-000-262-107-07-250214), salary from 
$8,505.00 to $9,720.00, to change hours to 4 hours per day, as per Step I of the Receptionist salary 
guide, effective September I, 2021 through June 30, 2022. 

j. Ellen Needham, Receptionist-AM/McAuliffe (I I-000-262-107-07-250214), salary from 
$8,993.40 to $ I 0,209.60, to change hours to 4 hours per day, as per Step 4 of the Receptionist 
salary guide, effective September I, 2021 through June 30, 2022. 

k. Mackenzie Mozitis, Art Teacher/JLHS (l l-140-100-101-12-110442), Leave of Absence position, 
replacing Jessee Bassel (LOA), adjust effective start date from September 22, 2021 to September 
I, 2021 through January 30, 2022, salary $56,277.00 pro-rated, as per MA Step I of the JEA 
contract. 

I. Lauren Scrofini, Teacher/Johnson, increase salary from $55,177.00 to $57,777.00 to reflect a 
degree increment increase from BA Step 4 to MA Step 4, effective September I, 2021 through 
June 30, 2022 as per the 2021-2022 JEA contract. 

Contract Adj. 7. The Board of Education approved the following contract adjustments for longevity for the 2020-2021 
school year, in accordance with the current negotiated contracts: 

First Last Bargaining Effective Current Adjust-Title Reason Name Name Group Date Salary ment 

a. AFONSO AIRES 
ASSISTANT 

JTAA 9/1/2020 
35YEAR 

$155,615.00 $500.00 PRINCIPAL LONGEVITY 

Contract Adj. 8. The Board of Education approved the following contract adjustments for longevity for the 2021-2022 
school year, in accordance with the current negotiated contracts: 

Bargaining Effective Current Adjust-First Name Last Name Title Reason Group Date Salary ment 

SUSAN FERRO PARAPROFESSIONAL JEA 9/1/2021 15 YEAR $37,011.00 $250.00 a. 
LONGEVITY 

b. SUSAN BARBOUR PARAPROFESSIONAL JEA 9/1/2021 20YEAR $37,261.00 $250.00 LONGEVITY 

ALBA CRUZ PARAPROFESSIONAL JEA 9/1/2021 20YEAR $36,611.00 $250.00 C. 
LONGEVITY 

d. JUNE HOSFORD PARAPROFESSIONAL JEA 9/1/2021 20YEAR $37,111.00 $250.00 LONGEVITY 

ELAINE KELLY PARAPROFESSIONAL JEA 9/1/2021 20YEAR $36,611.00 $250.00 e. 
LONGEVITY 

f. PHYLLIS PISCIOTTI PARAPROFESSIONAL JEA 9/1/2021 20YEAR $36,611.00 $250.00 LONGEVITY 

SUSAN PLUNKETT PARAPROFESSIONAL JEA 9/1/2021 20YEAR $37,761.00 $250.00 g. 
LONGEVITY 

h. DOLORES SIELSKI PARAPROFESSIONAL JEA 9/1/2021 20YEAR $37,111.00 $250.00 LONGEVITY 

i. LOUISE AGOSTON CHEMISTRY JEA 9/1/2021 17 YEAR $81,952.00 $1,500.00 TEACHER LONGEVITY 

j. MARGARET ALLAIRE SPEECH LANGUAGE JEA 9/1/2021 17YEAR 
$90,727.00 $1,500.00 SPECIALST LONGEVITY 

k. NICOLE AVILA TEACHER JEA 9/1/2021 20YEAR $92,227.00 $500.00 
LONGEVITY 

PHYSICAL 
25YEAR I. STEVEN BADO EDUCATION JEA 9/1/2021 LONGEVITY 

$90,127.00 $500.00 
TEACHER 

CRYSTAL BARLOW 
SPECIAL EDUCATION 

JEA 9/1/2021 17YEAR $74,352.00 $1,500.00 m. 
TEACHER LONGEVITY 

JUSTINE BEHAN TEACHER JEA 9/1/2021 JO YEAR $90,627.00 $500.00 n. LONGEVITY 

0. SHARI BERGER TEACHER JEA 9/1/2021 20YEAR $92,227.00 $500.00 
LONGEVITY 

p. WILLARD BROWN TEACHER JEA 9/1/2021 20YEAR $89,627.00 $500.00 
LONGEVITY 

KIM BURKE 
GUIDANCE 

JEA 9/1/2021 17YEARS $90,727.00 $1,500.00 q. COUNSELOR LONGEVITY 

ANTHONY COMPITELL TECHNOLOGY JEA 9/1/2021 20YEAR $89,627.00 $500.00 r. 
0 TEACHER LONGEVITY 

s. JENNIFER CONNOR TEACHER JEA 9/1/2021 20YEAR $92,227.00 $500.00 LONGEVITY 

L TRAVIS CROZIER TEACHER JEA 9/1/2021 20YEAR $92,277.00 $500.00 
LONGEVITY 

PATRICIA DE GUIDANCE JEA 9/1/2021 20YEAR $92,227.00 $500.00 u. BENEDETTO COUNSELOR LONGEVITY 

ERICA DEMAIO SPECIAL EDUCATION JEA 9/1/2021 17YEAR $71,252.00 $1,500.00 v. TEACHER LONGEVITY 

w. ALYSON DEFORT PSYCHOLOGIST JEA 9/1/2021 20YEAR $96,027.00 $500.00 LONGEVITY 

TINA DEL TEACHER JEA 9/1/2021 20YEAR $89,627.00 $500.00 x. SONTRO LONGEVITY 

MARISA DI STAS! SPECIAL EDUCATION JEA 9/1/2021 17YEAR $68,152.00 $1,500.00 y. TEACHER LONGEVITY 
GALLAGHE 20YEAR z. CYNTHIA R- TEACHER JEA 9/1/2021 

LONGEVITY $89,627.00 $500.00 
TENAGLIA 

Adjusted 
Salary 

(Prorated) 

$156,115.00 

Adjusted 
Salary 

(Prorated} 

$37,261.00 

$37,511.00 

$36,861.00 

$37,361.00 

$36,861.00 

$36,861.00 

$38,011.00 

$37,361.00 

$83,452.00 

$92,227.00 

$92,727.00 

$90,627.00 

$75,852.00 

$91,127.00 

$92,727.00 

$90,127.00 

$92,227.00 

$90,127.00 

$92,727.00 

$92,777.00 

$92,727.00 

$72,752.00 

$96,527.00 

$90,127.00 

$69,652.00 

$90,127.00 
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MICHAEL GENOVESE TEACHER JEA 

LORRAINE GLUSHKO TEACHER JEA 

PHYSICAL 
MARCELLA GONZALES EDUCATION JEA 

TEACHER 

STEPHANIE HEALY SPECIAL EDUCATION 
JEA TEACHER 

ELSIE HELLE SPECIAL EDUCATION JEA TEACHER 

STACIE KAJEWSKI SOCIAL WORKER JEA 

EILEEN KEEGAN SOCIAL WORKER JEA 

PHYSICAL 
CATHY KELLER EDUCATION JEA 

TEACHER 

LAURA KRANEC TEACHER JEA 

LAURA LEONE SPECIAL EDUCATION 
JEA TEACHER 

SUSAN LONGO TEACHER JEA 

DONNA LOUK PSYCHOLOGIST JEA 

STEPHANIE MACALUSO SPECIAL EDUCATION JEA 
TEACHER 

KATHLEEN MCCARTHY 
SPECIAL EDUCATION 

JEA TEACHER 

IRENE MENAFRA SCHOOL NURSE JEA 

MICHELLE MILON TEACHER JEA 

SEAN MONAHAN TEACHER JEA 

NANCY MOUSAVI FRENCH TEACHER JEA 

CATHERINE OGLETREE TEACHER JEA 

KRISTIE- OPALESKI- ENGLISH TEACHER JEA 
ANNE DIMEO 

JENNA OSTROMAN 
SPECIAL EDUCATION 

JEA TEACHER 

NICHOLAS PARADISE TEACHER JEA 

NANCY PARISE TEACHER JEA 

JERRIANN PARLOW TEACHER JEA 
DONELLA 

THOMAS PATURZO 
SPECIAL EDUCATION JEA 

TEACHER 

ERIN PEARSALL TEACHER JEA 

KYLE PERRINE TEACHER JEA 

CRISTINA PIER SOCIAL WORKER· JEA TRAVELING 

PETER PIETRASZE TEACHER JEA K 

MELISSA QUARTARO TEACHER JEA 
NE 

KATHLEEN REGAN ENGLISH TEACHER JEA 

JANET SCHWARTZ TEACHER JEA 

TRISHA SEILER MATH TEACHER JEA 

PHYSICAL 
LACEY SMICKLO EDUCATION JEA 

TEACHER 

RYLLA SMITH TEACHER JEA 

JESSICA VENTRELLO ART TEACHER JEA 

MARIE WARDELL TEACHER JEA 

LISA WASHINGT SCHOOL NURSE JEA 
ON 

ELAINE WHITE TEACHER JEA 

PATRICIA WILKINSON SCHOOL NURSE JEA 

ALAN WINTERS 
SPECIAL EDUCATION JEA TEACHER 

REBECCA YOUNG MUSIC TEACHER JEA 

9/1/2021 20YEAR 
$89,627.00 $500.00 $90,127.00 LONGEVITY 

9/1/2021 20YEAR 
$82,502.00 $500.00 $83,002.00 LONGEVITY 

20YEAR 9/1/2021 $89,627.00 $500.00 $90,127.00 LONGEVITY 

9/1/2021 17YEAR $88,127.00 $1,500.00 $89,627.00 LONGEVITY 

9/1/2021 17YEAR $76,952.00 $1,500.00 $78,452.00 LONGEVITY 

9/1/2021 20YEAR $92,227.00 $500.00 $92,727.00 LONGEVITY 

9/1/2021 20YEAR $94,277.00 $500.00 $94,777.00 LONGEVITY 

17YEAR 9/1/2021 $88,127.00 $1,500.00 $89,627.00 LONGEVITY 

9/1/2021 17YEAR $81,002.00 $1,500.00 $82,502.00 LONGEVITY 

9/1/2021 17YEAR $81,002.00 $1,500.00 $82,502.00 LONGEVITY 

9/1/2021 20YEAR $82,502.00 $500.00 $83,002.00 LONGEVITY 

9/1/2021 20YEAR $94,027.00 $500.00 $94,527.00 LONGEVITY 

9/1/2021 17YEAR $83,602.00 $1,500.00 $85,102.00 LONGEVITY 

9/1/2021 25 YEAR $90,127.00 $500.00 $90,627.00 LONGEVITY 

9/1/2021 20YEAR $89,627.00 $500.00 $90,127.00 
LONGEVITY 

9/1/2021 
20YEAR $82,502.00 $500.00 $83,002.00 LONGEVITY 

9/1/2021 
20YEAR $89,627.00 $500.00 $90,127.00 

LONGEVITY 

9/1/2021 20YEAR $89,627.00 $500.00 $90,127.00 
LONGEVITY 

9/1/2021 20YEAR $89,627.00 $500.00 $90,127.00 
LONGEVITY 

9/1/2021 20YEAR $92,227.00 $500.00 $92,727.00 
LONGEVITY 

9/1/2021 
17YEAR $88,127.00 $1,500.00 $89,627.00 

LONGEVITY 

9/1/2021 17YEAR $74,352.00 $1,500.00 $75,852.00 LONGEVITY 

9/1/2021 20YEAR $89,627.00 $500.00 $90,127.00 
LONGEVITY 

9/1/2021 35 YEAR $91,127.00 $500.00 $91,627.00 
LONGEVITY 

9/1/2021 20YEAR $89,627.00 $500.00 $90,127.00 
LONGEVITY 

9/1/2021 
17 YEAR $74,352.00 $1,500.00 $75,852.00 LONGEVITY 

9/1/2021 20YEAR $89,627.00 $S00.00 $90,127.00 LONGEVITY 

9/1/2021 
20YEAR $92,227.00 $S00.00 $92,727.00 

LONGEVITY 

9/1/2021 20YEAR $89,627.00 $500.00 $90,127.00 
LONGEVITY 

9/1/2021 
17YEAR $73,852.00 $1,500.00 $75,352.00 

LONGEVITY 

9/1/2021 17YEAR $83,602.00 $1,500.00 $85,102.00 LONGEVITY 

9/1/2021 20YEAR $89,627.00 $500.00 $90,127.00 
LONGEVITY 

9/1/2021 17YEAR $74,352.00 $1,500.00 $75,852.00 
LONGEVITY 

20YEAR 9/1/2021 LONGEVITY $89,627.00 $S00.00 $90,127.00 

9/1/2021 
20YEAR $89,627.00 $500.00 $90,127.00 

LONGEVITY 

9/1/2021 l7YEAR $80,152.00 $1,500.00 $81,652.00 
LONGEVITY 

9/1/2021 
20YEAR $89,627.00 $S00.00 $90,127.00 

LONGEVITY 

9/1/2021 20YEAR $92,227.00 $S00.00 $92,727.00 
LONGEVITY 

9/1/2021 
20YEAR $92,227.00 $500.00 $92,727.00 

LONGEVITY 

9/1/2021 
17YEAR $89,427.00 $1,500.00 $90,927.00 

LONGEVITY 

9/1/2021 
17YEAR $74,352.00 $1,500.00 $75,852.00 

LONGEVITY 

9/1/2021 
17YEAR $74,352.00 $1,500.00 $75,852.00 

LONGEVITY 
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SUSAN YOUNG SPECIAL EDUCATION 
JEA 9/1/2021 20YEAR 

$92,227.00 TEACHER LONGEVITY $500.00 

ADRIANN DENIS PRINCIPAL JTAA 9/1/2021 30YEAR $173,917.7 
$500.00 LONGEVITY 5 

AFONSO AIRES ASSISTANT 
JTAA 7/1/2021 35 YEAR $160,193.4 

PRINCIPAL LONGEVITY 5 $500.00 

9. The Board of Education approved the transfer of the following personnel: 

a. Doreen Merritt, transfer from Custodian/Elms to Head Custodian/Elms, adjust schedule to 
Monday through Friday, 6:00 AM to 2:00 PM and salary from $37,856.00 to $39,806.00 
($37,856.00 plus $1,950.00 Head Custodian stipend), effective September 1, 2021 through June 
30, 2022, as per the 2021-2022 Teamsters contract. 

b. Jessie Kalapos, transfer from Groundsperson to Lead Groundsperson, adjust salary from 
$47,902.40.00 to $51,252.40 ($47,902.40 plus $3,350.00 lead stipend), effective September l, 
2021 through June 30, 2022, as per the 2021-2022 Teamsters contract. 

c. Ronald Smith, transfer from Maintenance-HY AC/Facilities to Lead Maintenance­
HY AC/Facilities, adjust salary from $48,824.00.00 to $51,824.00 ($44,824.00 plus $4,000.00 
Trade Stipend plus $3,000.00 Lead Maintenance stipend), effective August 26, 2021 through June 
30, 2022 as per the 2021-2022 Teamsters contract. 

d. Erin Schnorbus, transfer from Guidance Counselor-Traveling/Johnson & Rosenauer to Guidance 
Counselor/Rosenauer (11-000-218-104-05-210300), effective September 1, 2021 through June 
30, 2022, no change in salary. 

e. Kristi Kisijari, transfer from Paraprofessional/Crawford-Rodriguez to Paraprofessional/Elms ( 11-
000-217-106-09-210000), transfer position (PC #678), effective September 1, 2021 through June 
30, 2022, no change in salary. 

f. Renee Heisler, transfer from Paraprofessional/Johnson to Paraprofessional/Elms (I 1-000-217-
106-09-210000), transfer position and (PC #857), effective September 1, 2021 through June 30, 
2022, no change in salary 

g. Lucia Cwalinski, transfer from Paraprofessional/Rosenauer to ParaprofessionaVSwitlik, effective 
September 1, 2021 through June 30, 2022, no change in salary. 

h. Christine LaGravenis, transfer from Part-Time Paraprofessional/Switlik to 
Paraprofessional/Johnson, replacing Alexis Humphris (resigned) (l l-000-217-106-09-210000) 
(PC #1020), effective September 1, 2021 through June 30, 2022, salary $35,466.00 ($34,316.00 
plus $650.00 hygiene stipend plus $500.00 educational stipend) as per Step 4 of the 2021-2022 
JEA contract. 

i. Kelvin Greene, transfer from SLEO/McAuliffe to SLEO/Rosenauer, replacing Jeff Coakley 
(transfer) (PC #1712), effective September 1, 2021 through June 30, 2022, no change in salary. 

j. Jeff Coakley, transfer from SLEO/Rosenauer to SLEO/McAuliffe, replacing Kelvin Greene 
(transfer) (PC #1640), effective September 1, 2021 through June 30, 2022, no change in salary. 

k. Donna Donner, transfer from Reading Specialist/Rosenauer to Reading Specialist/Goetz ( I l-120-
100-101-02), new position (new PC#), effective September 1, 2021 through June 30, 2022, no 
change in salary. 

I. Patricia Ciaccio, transfer from Secretary-CST JEA/Johnson to Guidance Counselor/Johnson (20-
487-100-10 l-09) (new PC#), new position, effective September l, 2021 through June 30, 2022, 
salary $56,277.00 as per MA Step 1 of the 2021-2022 JEA contract. 

m. Donna Brown, transfer from Art Teacher/JMHS, Leave of Absence position to Art Teacher/JMHS 
{l l-140-100-101-01) replacing Mark Wetzel (resigned) {PC #918) effective September 1, 2021 
through June 30, 2022, no change in salary. 

n. Danette Goldstein, transfer from Teacher/Crawford-Rodriguez to Kindergarten 
Teacher/Crawford-Rodriguez (20-487-100-101-09), new position-ARP funded (new PC #), 
effective September 1, 2021 through June 30, 2022, no change in salary. 

o. Jennifer Haas, transfer from Teacher/Holman to Reading Teacher/Rosenauer (11-120-100-101-
05), replacing Donna Donner (transferred) (PC #141), effective September 1, 2021 through June 
30, 2022, no change in salary. 

p. Melissa Schiffinan, transfer from Special Education Teacher/Johnson to Special Education 
Teacher/Holman (11-213-100-101-09), replacing Jennifer Haas (transfer) (PC #166), effective 
September l, 2021 through June 30, 2022, no change in salary. 

q. Tara Contegiacomo, transfer from Teacher-Special Education/Switlik to Teacher/Switlik (I 1-120-
100-101-06), Special Education position transfer to General Education position (PC# I 083), 
effective September l, 2021 through June 30, 2022, no change in salary. 

10. The Board of Education approves a revision to the June 23, 2021 Agenda, Personnel, Motion #9 -
Transfers, letter dd.: 

dd. Shayna Gobel, transfer from Receptionist-PM/ Administration to Secretary COSA-Facilities Part 
Time/Administration {l l-000-262-100-09-250224), new position (new PC #), ~ 20 hours per 
week, effective July 1, 2021 through June 30, 2022, salary $18,393.60 (50%) as per Step 1 ofthe 
2021-2022 JCOSA contract. 

11. The Board of Education rescinded the termination ofone (1) employee (I.D. #2122-02/10348 ]), for 
the 2020-2021 school year, effective June 14, 2021 through June 30, 2021, salary $36,186.00 and the 
rehire and transfer for the 2021-2022, effective September I, 2021 through June 30, 2022, salary 
$36,611.00, name on file with the Superintendent. 

$92,727.00 

$174,417.7 
5 

$160,693.4 
5 

Transfers 
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12. The Board of Education rescinded the following contract: 

a. Phatima Marotta, Paraprofessional/Switlik, replacing Debra Teicher (retired) (PC #1125), 
effective September 1, 2021 through June 30, 2022, salary $34,886.00 ($33,716.00 plus $500.00 
educational stipend plus $600.00 hygiene stipend) as per Step I of the 2021-2022 JEA contract. 

13. The Board of Education approved 2021-2022 salaries for the following personnel: 

a. Teamsters Local 97 Maintenance and Tradesmen 
DocumentX. 

b. Teamsters Local 97: 
1. Mechanics and Utility Workers 

DocumentY. 
2. School Law Enforcement Officers 

DocumentZ. 
3. Food Service 

Document AA. 
4. Custodians 

Document BB. 
5. Grounds 

Document CC. 

C. Teamsters Local 97 Drivers and Aides 
Document DD. 

Contract, 
Rescind 

Salaries 

14. The Board of Education approved the Lead stipends for 2021-2022 school year, effective July 1, 2021 Lead Stipends 
through June 30, 2022, as per the 2021-2022 Teamsters contract. 

Document EE. 

15. The Board of Education approved all transportation routes and drivers/aides salaries for the 2021-2022 
school year, as on file in the Transportation Department. 

16. The Board of Education approved the employment of the following personnel: 

a. Bria Graves, Board Certified Behavior Analyst/District (20-487-100-101-09), new position-ARP 
funded (new PC#), effective September I, 2021, pending fingerprints through June 30, 2022, 
salary $61,277.00 as per MA +30 of the JEA contract. 

b. Ana Santana, Custodian/JMHS (11-000-262-100-012-50202), Monday-Wednesday, 3:00 PM-
11:00 PM and Saturday/Sunday, 7:00 AM-3:00 PM, replacing Gerado Asiain (transferred) (PC 
#429), effective September I, 2021 through June 30, 2022, salary $37,644.80 ($37,044.80 plus 
$600.00 night stipend) as per Step 2 of the 2021-2022 Teamsters contract. 

c. Robin Friedman, Food Service Worker/JMHS (61-910-310-10001), 4 hours per day, replacing 
Leila DeVito (resigned) (PC #1362), effective September I, 2021 through June 30, 2022, salary 
$9,464.00, ($13.00 per hour-4 hours per day), as per Step 1 of the 2021-2022 Teamsters contract. 

d. Jeanene Gioia, Food Service Worker/JMHS (61-910-310-10001), 4 hours per day, replacing 
Theresa Deck (resigned) (PC #387), effective September I, 2021 through June 30, 2022, salary 
$9,464.00, ($13.00 per hour-4 hours per day), as per Step 1 of the 2021-2022 Teamsters contract. 

e. John Natale, Groundsperson/District (1100026310009250203), replacing Michael Carillo 
(resigned) (PC #557), effective August 26, 2021, pending fingerprints through June 20, 2022, 
salary $40,268.80, as per Step 5 of the 2021-2022 Teamsters Guide. 

f. Helen Chan, Lunchroom Aide/JLHS (11-000-262-107-12250400), 3.5 hours per day, replacing 
Stephanie Negron (PC #1549), effective September l, 2021 through June 30, 2022, salary 
$8,284.50 as per Step 1 of the Lunchroom Aide guide. 

g. Patricia Staib, Lunchroom Aide/JLHS (I I-000-262-107-12250400), 3.5 hours per day, replacing 
Jean Saitta (PC #1550), effective September I, 2021 through June 30, 2022, salary $8,284.50 as 
per Step 1 of the Lunchroom Aide guide. 

h. Lisa Cupo, Lunchroom Aide/Rosenauer (11-000-262-107-05250400), 2.25 hours per day, 
replacing Dawn Giovanetti (resigned), effective September 1, 2021, pending fingerprints through 
June 31, 2022, salary $5,325.75, as per the Lunchroom Aide guide. 

i. Maiusz Solarz, Maintenance/District (11-000-261-100-09-250200), Monday through Friday, 2:00 
PM-10:00 PM, replacing Dominick Guzzo (non-renewed) (PC #332), effective August 26, 2021, 
pending fingerprints through June 30, 2022, salary $41,388.80 ($40,788.8 plus $600.00 night 
stipend), as per the 2021-2022 Teamsters contract. 

j. Louis Papi, Maintenance-Plumber/District (11-000-261-100-09250200), replacing Arami Ruiz 
(transferred) (PC #793), effective August 26, 2021, pending fingerprints through June 30, 2022, 
salary $51,902.40 ($47,902.40 plus $4,000.00 trade stipend), as per Step 12 of the 2021-2022 
Teamsters contract. 

k. Mary Catherine Idank, School Nurse/McAuliffe (20-487-100- IO 1-09), new position-ARP funded 
(new PC#), effective September I, 202 l through June 30, 2022, salary $53,677.00, as per Step I 
of the 2021-2022 JEA contract. 

I. Gloria Edwards, Part-Time Paraprofessional-PM/Crawford-Rodriguez (I 1-215-100-l 06-09), 3. 75 
hours per day, new position (new PC #), effective September I, 2021 through June 30, 2022, salary 
$20,155.00 ($18,965.00 plus $500.00 plus $650.00 hygiene stipend), as per Step 1 of the 2021-
2022 JEA contract. 

Driver/ Aide 
Salaries 

Employs 
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m. Olivia Gmahle, Part-Time Paraprofessional-PM/Crawford-Rodriguez (11-215-100-106-09), new 
position (new PC#), effective September I, 2021, pending fingerprints through June 30, 2022, 
salary $20,115.00 ($18,965.00 plus $650.00 hygiene stipend plus $500.00 educational stipend) as 
per Step I of the JEA contract. 

n. Kiersten Koopman, Part-Time Paraprofessional-PM/Johnson ( 11-215-100-106-09), new position 
(new PC#), effective September 1, 2021, pending fingerprints through June 30, 2022, salary 
$19,615.00 ($18,965.00 plus $650.00 hygiene stipend) as per Step 1 ofthe JEA contract. 

o. Adrianna DeJesus Paraprofessional/Switlik (I l-209-100-106-09), replacing Debra Teicher 
(retired) (PC #1125), effective September I, 2021 through June 30, 2022, salary $34,866.00 
($33,716.00 plus $650.00 hygiene stipend plus $500.00 educational stipend), as per Step 1 of the 
JEA contract. 

p. DELETED on Addendum #1. 
q. Meredith McQuade, Part-Time Paraprofessional-PM/Switlik (l 1-215-100-106-09), new position 

(new PC#), effective September 1, 2021, pending fingerprints and Praxis through June 30, 2022, 
salary $19,615.00 ($18,965.00 plus $650.00 hygiene stipend) as per Step 1 of the JEA contract. 

r. Jennifer Herkert, Receptionist-PM/Administration (l l-000-251-10009), 4 hours per day, 
replacing Shayna Gobel, (transferred) (PC # 1731 ), effective September l, 2021 through June 30, 
2022, salary $13,603.04 as per Step 1 of the Receptionist Guide. 

s. Heather Grosshandler, Receptionist-PM/Holman (11-000-262-107-04-2502 l 4 ), 3 .5 hours per day, 
replacing Christine Hogg (transferred) (PC #1187), effective September 1, 2021 through June 30, 
2022, salary $8,505.00, as per Step 1 of the Receptionist guide. 

t. Victoria Martinez, Speech Language Specialist/Crawford-Rodriguez (11-000-216-100-102-
140000), replacing Yael Cohen (resigned) (PC # 1728), effective September 1, 2021 through June 
30, 2022, salary $58,077.00 as per MA Step 1 of the 2021-2022 JEA contract. 

u. Joseph Ruane, Chemistry Teacher/JLHS (1 l-140-100-101-12), Leave of Absence position, 
replacing Marc Tuminaro (Leave of Absence), effective September 1, 2021 through December 3, 
2021, salary $53,677.00, as per BA Step 1 of the 2021-2022 JEA contract. 

v. Andrew Fantasia, Math Teacher/Goetz (l l-130-100-101-02-110342), Leave of Absence position, 
replacing Lauren Anderson (LOA), effective September 1, 2021 through February 28, 2022, salary 
$53,677.00 as per BA Step 1 of the JEA contract. 

w. Sharon Jaeger, Math Teacher/McAuliffe (I l-130-100-10107), replacing Christine Heyl (resigned) 
(PC # 1366), effective September 1, 2021, pending fingerprints through June 30, 2022, salary 
$58,177.00 as per Step 6 of the 2021-2022 JEA contract. 

x. Ashley Carroll, Kindergarten Teacher/Holman (11-110-100- IO 104), new position (new PC#) 
(created through transfer of Johnson position PC #914), effective September 1, 2021 through June 
30, 2022, salary $54,177.00 as per BA Step 2 of the 2021-2022 JEA contract. 

y. Shelby Mansure, Teacher/Switlik (20-487-100-101-09), new position-ARP funded (new PC#), 
effective September 1, 2021 through June 30, 2022, salary $53,677.00 as per BA Step 1 of the 
JEA contract. 

z. Meghan Nadeau, Art Teacher/JMHS (11-140-100-101-12-l 10442), leave of absence position, 
replacing Lisa Stallone (LOA), effective September 1, 2021 through December 23, 2021, salary 
$53,677.00 pro-rated, as per BA Step 1 ofthe 2021-2022 JEA contract. 

aa. Melissa Sapienza, Teacher/Crawford-Rodriguez (I l-120-100-10110), replacing Danette 
Goldstein (transferred), effective September 1,202, (pending fingerprints through June 30, 2022, 
salary $55,177.00, as per BA Step 4 ofthe 2021-2022 JEA contract. 

bb. Connor Bohringer, Paraprofessional/JLHS (ll-212-100-106-09), replacing Matthew Schmidt 
(resigned) (PC #569), effective September 1, 2021 through June 30, 2022 salary $34,866.00 
($33,716.00 plus $650.00 hygiene stipend plus $500.00 educational stipend), as per Step 1 the 
2021-2022 JEA contract. 

Coaching Adj. 17. The Board of Education approved the following coaching adjustments (11-402-100-100-09) for the 
2021-2022 school year: 

a. Resignations: 
1. Haydee Pinero-Donza, Assistant Field Hockey Coach/JLHS, effective August 3, 2021. 
2. Michael McCarthy, Assistant Football Coach/JMHS, effective August 3, 2021. 
3. Marissa Zayac, Assistant Girls Soccer Coach/JMHS, effective August 11, 2021. 
4. Joseph Lemke, Assistant Field Hockey Coach/JMHS, effective August 22, 2021. 

b. New Hires: 
1. Jillian Anzalone, Assistant Field Hockey Coach/JLHS, replacing Haydee Pinero-Donza 

(resigned), effective September 1, 2021 through June 30, 2022, stipend $4,958.00, as per Step 
6 ofthe 2021-2022 JEA contract. 

2. Brandon Totten, Assistant Boys Soccer/JLHS, replacing Justin Siering (resigned), effective 
September 1, 2021 through June 30, 2022, stipend $4,405.00 as per Step 1 of the 2021-2022 
JEA contract. 

3. Amy Schulte, Head Gymnastics Coach/JLHS, replacing Christopher Kerr (resigned), 
effective September 1, 2021 through June 30, 2022, stipend $6,907.00, as per Step 3 of the 
2021-2022 JEA contract. 

4. Michael Smith, Assistant Football Coach/JMHS, replacing Michael McCarthy (resigned), 
effective September 1, 2021 through June 30, 2022, stipend $6,616.00 as per Step 6 of the 
2021-2022 JEA contract. 
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5. John Harrington, Assistant Girls Soccer Coach/JMHS, replacing Marissa Zayak (resigned), 
effective September 1, 2021 through June 30, 2022, stipend $4,958.00, as per Step 6 of the 
2021-2022 JEA contract. 

18. The Board of Education approved the following volunteer coaches for the 2021-2022 school year: 

a. Alice Alexander, Volunteer Assistant Field Hockey Coach/JMHS, assisting Head Coach Julie 
Cairone. 

19. The Board ofEducation approved the following coach ( 11-402-100-100-09) for the Challenger League 
for the 2021-2022 school year: 

a. Patrick Kilmurray, Challenger League Coach, effective September 1, 2021 through June 30, 
2022, stipend $1,500.00 for each season. 

20. The Board of Education approved the rehire of Co-Curricular Advisors for the 2021-2022 school year. 

Document FF. 

21. The Board of Education approved the following Co-Curricular Advisors for the 2021-2022 school 
year: 

a. Resignations: 
1. Alan Kinsey, Band, Spirit, Pep Assistant Director/JLHS 
2. Alan Kinsey, Marching Band Assistant Director/JLHS 
3. Kathryn Kavanaugh, Freshman Class Advisor/JLHS 
4. Susan Wiiliams, Key Club Co-Advisor/JLHS 
5. Jessee Bassel, Yearbook Assistant Advisor/JLHS 
6. Ashley Forsyth, Yearbook Advisor/JLHS 
7. Lisa Stallone, National Art Honor Society/JMHS 
8. Anna Cafara, Freshman Class Co-Advisor/JMHS 
9. Nancy Mousavi, Freshman Class Co-Advisor/JMHS 
10. Christine Mitchell, Freshman Class Co-Advisor/JMHS 
11. Mark Wetzel, District Printing Coordinator/JMHS 
12. Jessica Cruz, School Musical Production Manager/JMHS 
13. Stephanie Healy, Student Activities Co-Advisor/McAuliffe 
14. Wade Pratt, Student Council Advisor/McAuliffe 
15. Nancy Compitelli, Safety Patrol Advisor/Johnson 

b. New Hires: 
1. Jacqueline Saives, Freshman Class Advisor/JLHS, replacing Kathryn Kavanaugh (resigned), 

stipend $3,849.00 as per Step Bl of the 2021-2022 JEA contract. 
2. Dana Tilker, Key Club Co-Advisor/JLHS, replacing Susan Williams (resigned), stipend 

$1,667.50 as per Step Al of the 2021-2022 JEA contract. 
3. Adrianna Eisele, National Art Honor Society Advisor, replacing Lisa Stallone (resigned), 

stipend $3,335.00 as per Step Al of the 2021-2022JEA contract. 
4. Nancy Rivera, Freshman Class Advisor/JMHS, replacing Anna Cafara, Nancy Mousavi, 

Christine Mitchell, (resigned) stipend $3,849.00 as per Step Bl of the 2021-2022 JEA 
contract. 

5. Nancy Rivera, Interact Club Co-Advisor/JMHS, sharing position with Maria Holm, stipend 
$1,667.50 as per Step A 1 of the 2021-2022 JEA contract. 

6. Lynnea Noble, Musical Production Manager/JMHS, replacing Jessica Cruz, stipend 
$5,000.00 as per Step Cl ofthe 2021-2022 JEA contract. 

7. Joseph Pienkowski, Student Council Co-Advisor/JMHS, sharing position with Maria Holm, 
stipend $2,500.00 as per Step Cl of the 2021-2022 JEA contract. 

8. Adrianna Eisele, District Printing Coordinator/JMHS, replacing Mark Wetzel (resigned), 
stipend $3,849.00 as per Step Bl ofthe 2021-2022 JEA contract. 

9. Louis Gilatta, Drama Club Co-Advisor/McAuliffe, sharing position with Christopher 
Vaughn, stipend $1,924.50 as per Step Bl of the 2021-2022 JEA contract. 

10. Jamie Hesnan, Student Council Advisor/McAuliffe, replacing Wade Pratt (resigned), stipend 
$3,335.00 as per Step Al ofthe 2021-2022 JEA contract. 

11. Brittany Angiolini, Safety Patrol Advisor/Johnson, replacing Nancy Compitelli (resigned), 
stipend $1,642.00 as per the 2021-2022 JEA contract. 

12. Tracie Kearney-Fortunato, SAC Coordinator/District, new stipend position-ARP funded, 
stipend $3,335.00 as per Step Al of the 2021-2022 JEA Co-Curricular guide (20-487-200-
110-09). 

13. Jessie Katona, Band-Spirit Pep Assistant Director/JLHS, replacing Alan Kinsey (resigned), 
stipend $5,000.00, as per Step C. l of the 2021-2022 JEA contract. 

14. Brandon Moy, Marching Band Assistant Director/JLHS, replacing Alan Kinsey (resigned), 
stipend $5,000.00, as per Step C.1 of the 2021-2022 JEA contract. 

Volunteer 
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22. The Board of Education approved the following Co-Curricular Volunteers for the 2021-2022 school Co-Currie. 
year: Volunteers 
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a. Brianna Barbarise, Volunteer Marching Band/Color Guard Technician/JMHS, assisting Color 
Guard Advisor Caitlyn Prestidge. 

b. Tyler Mccann, Volunteer Marching Band Staff/JMHS, assisting Jason Diaz. 

23. The Board of Education approved the following JTV/Digital Media instructors to be paid $49.00 per 
hour for the 2021-2022 school year (11-401-100-100-09): 

a. Harry Ferone/Instructor 
b. Ethan Noble/Instructor 

c. Anthony Compitello/Substitute Instructor 

24. The Board of Education approved the following JTV Digital Media Academy co-curricular substitutes 
to be paid an honorarium amount of $25.00 per event for the 2021-2022 school year (6i-998-320-I 00-
09): 

a. William Bates 
b. Matthew Behm 
c. Rebecca Chiafullo 
d. Meg Durham 
e. Joseph Ferone 
f. Keith Flores 
g. John Gallagher 
h. Steve lfantis 
i. Rachael Martingano 
j. Dylan Miller 
k. Alivia McGarry 
I. Victoria Quinn 
m. Jerome Salac 
n. Drew Seich 
o. Emily Soubasis 
p. Annmarie Yee 
q. Frank Yee 

25. The Board of Education approved Barry Rosenzweig as JTV Show Host for the "This is Jackson" 
Show for the 2021-2022 school year, at a cost of$1,000.00. 

Athletic Event 26. The Board of Education approved the 2021-2022 Athletic Event Staff Fee Schedule, as on file with the 
Athletic Office and the Business Office. 

Staff Fees 

Title I, II, Ill 
Person 

ESYPers. 
Revision 

CST Staff 

Additional 
Personnel 

Document GG. 

27. The Board of Education approved the personnel to be funded partially by Title I, II & III grant funds 
for the 2021-2022 school year, pending NJDOE Grant approval. 

Document HH. 

28. The Board of Education approved the following revision to personnel for the Special Education 
Extended School Year (ESY) Program (20-483-100-110-98): 

a. BCBA (Board Certified Behavior Analyst), 5 weeks, 4 days per week: 

I. Zach Caruso, additional 2.5 hours, $43.22 per hour 

29. The Board of Education approved the following Child Study Team staff for Preschool & Kindergarten 
Orientation - August 26, 2021, not to exceed two (2) hours each, $43.22 per hour ( 11-204-100-106-
09-1 I 0660): 

a. Nicole DiGeronimo - Crawford-Rodriguez Elementary School 
b. Jennifer Lieberman - Elms Elementary School 

30. The Board of Education approved the following additional personnel for summer work completing 
IEPs and student testing, effective July 1, 2021 through August 31, 2021, $43.22 per hour, total cost 
not to exceed $98,000.00 (11-000-219-104-09-210002): 

Name Position June/July New/Additional 
Hours Aooroved Hours Reauired 

a. Trioti Desai General & Snecial Education Teacher 3 
I>. Tracey Fisher General & Snecial Education Teacher 15 10 
~ ... Nancy Rivera General Education Teacher 5 5 
:I. Susan Goodwin LDTC 5 
e. Eileen Czarnecki LDTC 75 10 
f. Lisa Melamed LDTC 30 10 
g, Ann Russin LDTC 10 
tl. Gina Palumbo Occunational Theranist 10 10 
i. Natalie Zou.aro Phvsical Therapist 20 10 
j. Agnieszka Kononka Psvcholo2ist 60 5 
k. Stacie Kaiewski Social Worker 15 10 
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I. Jennifer Lieberman Social Worker 100 10 
m. Veronica Nunez-Avala Social Worker 35 10 
n. Danielle Sirota Speech Therapist 20 15 
0. Suellen Marsh Speech Therapist 60 10 
lo. Kerry Competello Social Worker 30 5 

31. The Board of Education approved the following revision to contracted Occupational and Physical 
Therapists for 2021 ESY Program to program OT and PT services (20-483-100-300-98), at a rate of 
$80.00 per hour: 

a. Outside Contracted Occupational Therapists, 5 weeks, 3 days per week, 5 hours per day: 

I. Marielle LaDuca, one (I) additional day, week of August 9, 2021, from 3 days to 4 days, 5 
hours 

32. The Board of Education approved the following new positions for the 2021-2022 school year: 

a. One {l} Elementary Teacher/Crawford-Rodriguez, funded by ARP Funds 
b. One (I) Elementary Teacher/Switlik, funded by ARP Funds 
c. One (I) Elementary Guidance Counselor, funded by ARP Funds 
d. Two (2) Custodians/District, funded by ARP Funds 
e. One (l} BCBNDistrict, funded by ARP Funds 
f. One(!) Middle School Nurse, funded by ARP Funds 
g. One (1) Elementary Teacher-Kindergarten/Holman, funded through elimination of one {l) 

Johnson elementary teacher position 
h. One {l) SAC Coordinator Stipend, funded by ARP Funds 

33. The Board of Education approved the Contract between the Jackson Township Board of Education and 
the Teamsters Local 97 Maintenance & Tradesmen, terms of the agreement shall be for the period of 
July I, 2021 through June 30, 2022. 

34. The Board of Education approved the Contract between the Jackson Township Board of Education and 
the Teamsters Local 97 Mechanics and Utility Workers, School Law Enforcement Officers, Food 
Service, Custodians and Grounds, terms of the agreement shall be for the period of July 1, 2021 through 
June 30, 2022. 

35. The Board of Education approved the Contract between the Jackson Township Board of Education and 
the Teamsters Local 97 Drivers and Aides, terms of the agreement shall be for the period of July 1, 
2021 through June 30, 2022. 

36. The Board of Education approved additional Summer Curriculum Writing for the Middle School 
PE/Health Department, Grades 6-8, not to exceed an additional 16 hours in total among the following 
Middle School PE/Health Teachers, $43.22 per hour (I 1-000-221-110-09-220000): 

a. Nick Caruso 
b. Victoria Hay 
c. Ryan Holzhauer 
d. Dayna Paneque 

37. The Board of Education approved the staff and salaries for the Child Care Academy 2021-2022 school 
year {62-990-320-100-09): 

a. District Lead Teachers, $33.00 per hour: 

1. Nicole Johnston 
2. Kaitlin Levine 

b. Staff: 

Teacher/ Paraprofessional/ Receptionist/ 

First Name Last Name Substitute Substitute Substitute 
Teacher Paraprofessional Receptionist 

$30.00/hour $17 .SO/hour $12.00/hour 

1. Francine Baker X X 

2. Lisa Barbolini X X 

3. Diane Barletta X X 

4. Crystal Barlow X X X 

5. Lynn Barry X X X 

6. Stacy Beaulieu X X 

7. Dana Belino X X X 

8. Eileen Burgard X X 

9. Veronica Burnett X X X 

10. facquline Burnside X X 

OT/PTESY 
Staff 

New Positions 

Teamsters 
Contract 

Teamsters 
Contract 

Teamsters 
Contract 

Summer Curri. 
Writing 

Child Care 
Academy 
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11. Maria Caloia X 
12. Eileen Camara 
13. Dominick Casais X 
14. Cathy Cocco 
15. Kelly Consalvo 
16. Claire Crehan 

17. IBarbara Croke 
18. ri'ravis Crozier X 
19. Robert D'Ambrosio X 

20. ~essica DelCore 
21. [ripti Desai X 

22. Darcy Dilworth 

23. !Elaine Dunham 

24. K:ynthia Engel X 

25. Nicci Estrada 

26. Susan Ferro 

27. K:indy Fette 

28. Susanne Fisher 

29. Karen Frankowski 

30. !Deborah Giordano 
31. Ellen Goldberg 

32. Patricia Guimarres 

33. Melissa Haley X 

34. Jaclyn Hall X 

35. Brooke Hogan 

36. Kathleen Hudak 

37. Ryan Jakalow X 

38. Elaine Kelly 

39. Nicole Koopman X 

40. Madeline Krokowski 

41. Mary Kroll 
42. Patricia Levine X 

43. Kathleen Lykes X 

44. Joanne Lykes X 

45. Felicia Marchisotto 

46. Jason McEwan X 

47. Barbara McGill X 

48. Brenda Mersinger 

49. Laura Mickendrow 

so. Donald Migliiore 

51. Maria Montulet 

52. Sherry Mucia 

53. Sheri Nagy 

54. Amanda Nolan 

55. Pam Nolan 

56. Theresa Ogren 

57. Phyllis Pisciotti 

58. Deborah Polidoro 

59. Diane Polito 

60. Laura Polson X 

61. Sharon Potenza 

62. Kimberly Prendergast 

63. Jane Schad! X 

64. Lauren Scrofmi X 

- . - ·----- ..• -···---· . -------•---~-

X X 

X X 
X X 

X X 

X X 
X X 

X X 
X X 
X X 
X X 

X X 

X X 

X 

X X 

X X 
X X 
X X 

X X 

X X 
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X X 

X X 

X X 

X X 
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X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 

X X 
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65. !Michelle Sheeran 

66. tarol Shilan 

67. Daniel St. Marie 

68. Marcie Such 

69. Sandy Talieferro 

70. Christine Temple 

71. Patricia Trosky 

72. Samantha Vigliarolo 

73. Maria Vlahos 

74. Patti Watson 

75. Abigail West 

76. Carol O'Brien 

-- -- ~-- --- ------ -- - ---- --- ----~-

X X 
X X X 

X X 
X X X 

X 
X X X 

X X 

X X X 
X X X 

X X 

X X X 
X X 

38. The Board of Education approved the following Enrichment Teachers for the 2021-2022 school year: 

a. Lead Teacher, stipend $4,689.00: 
I. Nicole Avila, Lead Teacher 

b. Teachers, not to exceed 50 hours each, $49.00 per hour, not to exceed $2,450.00 each: 
1. Jennifer Graham, Goetz 
2. Donna Donner, Goetz 
3. Victoria Salemi, McAuliffe 
4. Patrice McDow, McAuliffe 
5. Maria Gonzalez, Crawford-Rodriguez 
6. Ashley Pflaff, Crawford-Rodriguez 
7. Lori Rudenjak, Elms 
8. Sherri Sulia, Elms 
9. Tripti Desai, Holman 
10. Jason McEwan, Holman 
11. Bridgit Convery/Johnson 
12. Dina DeVivo-Calabrese/Johnson 
13. Roseanne Carello/Rosenauer 
14. Shaina Chagrin NovaVRosenauer 
15. Faye Gilmore, Switlik 
16. Susan McGee, Switlik 

c. Substitutes, $49.00 per hour: 
1. Adam Niedzwiecki, Middle School 
2. Donna Burke, Elms 
3. Tracey Fisher,Elms/Rosenauer 
4. Crystal Taylor, Elms 
5. Cassandra Vetrano, Elms 

~ 

39. The Board of Education approved a revision for the following personnel for Summer Programs for 
Acceleration, Enrichment, and Learning Loss: 

a. Acceleration and Enrichment: 

1. Tracy Maloney/Elementary ELA & STEM Cross Content, from 24 hours to 48 hours, $43.22 
per hour 

2. Victoria Salemi/Middle School ELA and Technology, from 48 hours to 24 hours, $43.22 per 
hour 

3. Harold Caulfield, SLEO, $16.89 per hour 

40. The Board of Education approved the following additional staff for Orientation for PreK and 
Kindergarten in all six elementary schools, two (2) hours each, August 26, 202 I, at the summer rate of 
$43.22 per hour: 

a. Kindergarten General Education ( 11-000-221-110-09-220000): 

I. Danette Goldstein 
2. Ashley Carroll 

41. The Board of Education approved the following additional personnel for the 202 I -2022 school year 
for Lighting & Sound ( 11-40 l- l 00- l 00-09), $40.00 per two (2) hour block: 

a. Barbara Guhne 

Enrichment 
Teachers 

Summer Prog. 
Personnel 

Addit. Orient. 
Staff 

Lighting and 
Sound Pers. 

42. The Board of Education approved increasing the 2021-2022 Substitute Bus Driver rate to $22.50 per Subs. Drive 
hour. Rate 
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Present: 

Absent: 

Mr. Spalthoff 
Mr. Herman 
Mr. Burnetsky (ABSTAINED ON ANY TRANSPORTATION) 
Mr. Acevedo 
Mr. Walsh 
Mrs. Rivera 

Mr. Sargent 

MOTIONS CARRIED 

PUBLIC FORUM 

On a motion by Mr. Acevedo, seconded by Mr. Burnetsky, the public forum on any item was opened by 
acclamation. 

Mrs. Rivera made the following statement: "Please sign in and state your name and whether or not you are 
a Jackson resident. No person may speak more than once on a topic until all others have been heard." 

The following parents, students, and residents came forward to express their objections to the Board of 
Education following Executive Order 251: 

Melissa Elsner 
Elena Boyle 
Victoria Rose 
Julianna Bernstein 
Ray Goscinski 
Lynn Pateman 
Bruno Seibuchler 
Grace Seibuchler 
Maria Froio 
Christine McGinley 
Edward Kaufman 
Shannon Kulesa 
Katrina Smith 
Anthony Shafer 
Donovan Mlodgenski 
Alayna Covey 
Felicia Cappo 
Marlene Fernandes 
Megan Gardella 
Irelland Nathans 
Kristen Ackerman 
Pia Stamogiorgos 
Michelle Russell 
Brian Ackerman 
Isabella Rose 
Jeff Nemeth 
Michelle Lazarus 
Danielle Eldridge 
Madison Macalik 
Ella Boyle 
Darlene Demarest 
Sofia Stamogiorgos 
Elizabeth Taylor 
Jeannette Defilippo 
Tracy Gatti 
Ray Goscinski 
Brad Nathans 
Jaimee Lohman 
Alex Gomez 
Peyton McEneaney 
Andrew Donegan 
Lori Goscinski 

Seeing no one else come forward, on a motion by Mr. Walsh, seconded by Mr. Bumetsky, the public forum 
on any item was closed by acclamation. 

Mrs. Pormilli began her response to the public forum comments and reiterated what she said at the beginning 
of the meeting by stating that this is a very difficult place to be in. She acknowledged the members of the 
audience that were disappointed in the Governor's executive order and hoped that they would take that 
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passion to the governor's office. She stated that she listened to every comment and took copious notes. She 
began to address comments and correct some misconceptions. 

She explained that funding loss ramifications was not the only reason the District will be following the 
executive order. There are also sanctions to districts that do not follow executive orders. This has been told 
to the District and demonstrated by others such as Middletown. There has been a conversation from the 
governor's office to Middletown, stating that they will sanction them in a variety of different ways. 

Mr. Zitomer clarified that sanctions spelled out in Executive Order 251 include fines up to $1,000.00 per 
person and imprisonment up to six months. Mr. Zitomer urged the audience to speak to their legislators and 
the governor. 

After many call-outs and audience interruptions, Mrs. Pormilli stated that she is a deep advocate for students 
spanning a thirty-year career. She was not going to continue with the meeting if she was going to be 
interrupted or called a coward. Again, it is a very difficult situation to be in and we are trying to work our 
way through it. We are required to follow an executive order but audience displeasure with the executive 
order needs to go to the governor's office. We did make a plea to the governor in the spring. We did put a 
survey out to everyone. 

We were offering mask-optional guidelines in our original plan until the executive order came out. While 
this is not pleasing to hear, we are required to follow the executive order. We understand your perspective, 
we have heard you. Mrs. Pormilli added that for the students that came to the microphone to speak, she 
appreciated their courage that it took to come to the mic. We do advocate for our students to be able to voice 
their opinion so we appreciate that. 

A parent had questioned what the District's official mask policy was. The additional details are forthcoming. 
We do have a policy in place and we are reviewing what our consequences are from not wearing the mask. 
We had been quiet for a while when we were waiting to see what other executive orders would come to us. 
She knows that right now is upsetting and frustrating to all and that is not what we want our parents or our 
students to feel. We will do whatever we can to help ease the burden for students in the classroom; we are 
looking at ensuring mask breaks that we take frequently, and we allow students to have that opportunity 
because we do know that it is a long day. We will ask your child to put the mask on; if they refuse, we will 
give the parent or guardian a call and ask you to work with us. 

Board Comments 

As Mr. Spalthoff began, members of the audience interrupted. Mr. Zitomer called order to the meeting and 
pointed out the security presence, asking them to remove disruptive audience members if need be. Mr. 
Spalthoff stated that as an administrator in another district, he can appreciate the frustration from both an 
administrative level and as a father of three children. He stated that he took copious notes and he looks 
forward to speaking with the administrative team more in-depth about some of the concerns presented. 

Mr. Herman thanked everyone for coming. He hopes the executive order will be rescinded and pointed out 
how many important items were approved on the agenda tonight. He pointed out the transportation 
capabilities and enhancing the safety of all children, aside from the short-term issues that we are facing in 
the District. We are focused on long-term issues. We approved more vendors to provide special education 
services, to be able to reach more children. He hopes that we can work together. 

Mr. Acevedo thanked those who came out and were civil. He wishes there were more crowds such as tonight. 
He mentioned his father's military service and related wearing a mask to the Holocaust. He explained that 
he was frequently adjusting his mask because he needed more oxygen; he continued that he has a bad heart 
and believes he would die from COVID if he was to catch it. He stated that he has sat on Mental Health 
boards and as a teacher, had to bury a student every year for five years. His sister and his son both had 
COVID and spent a long time recovering. He also spoke about being a coach and the importance of lung 
capacity among athletes. He stated that the District cares about the students and when parents raise their 
voice at the Board, they must understand that the Board has certain limitations and responsibilities. He stated 
that COVID was a disease that no one understood. Mr. Acevedo was challenged and interrupted by the 
audience throughout his comments. 

Mr. Burnetsky thanked everyone for coming out and declared that their anger was righteous. As said before, 
the anger needs to be directed at Trenton. He stated that the governor is a carpetbagger from Massachusetts 
giving these orders. He added that it was his personal intention to never wear a mask again in this free 
country. He is doing his part to make that true everywhere and stated that if someone wants to come into his 
store without a mask, they can do so. 

Mr. Walsh stated that their voices have been heard and we will see what we can do to make some 
adjustments. The superintendent will be working on it. He wished everyone a good night. 

Mrs. Rivera thanked everyone for coming and for their input; comments have been heard. She stated that 
she is urging everyone to advocate to local legislation, along with the government, and wished everyone a 
safe night. 
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There being no further discussion, on a motion by Mr. Walsh, seconded by Mr. Burnetsky, the meeting was 
adjourned by acclamation at 8:57 p.m. 

Respectfully Submitted, 

Michelle Richardson 
Business Administrator/ 
Board Secretary 




