JACKSON TOWNSHIP BOARD OF EDUCATION
OFFICIAL BOARD MEETING
August 31, 2022
ADMINISTRATIVE BUILDING CONFERENCE ROOM

An Official Meeting of the Jackson Township Board of Education was held in compliance with the Open
Public Meeting Law and was called to order by Board President, Michael Walsh, at 6:00 p.m. on August
31, 2022.

Mrs. Kas
Dr. Osmond
Mr. Palmeri
Mr. Sargent
Mrs. Rivera
Mr. Walsh

Present:

Absent: Mrs. Barocas

Also present: Mrs. N. Pormilli, Superintendent of Schools; Mr. D. Baginski, Assistant Superintendent; Mr.
R. Rotante, Assistant Superintendent; Ms. Michelle Richardson, Board Secretary; Mr. M. Zitomer, Board
Attorney.

After the salute to the flag and the Certification of the meeting according to the tenets of the Open Public
Meeting Law, the Board President made the following statement:

“This meeting is in compliance with the Open Public Meeting Law and has been duly advertised in the
newspaper as an Official Meeting.”

On a motion by Mrs. Rivera, seconded by Mrs. Kas, the Board of Education approved the agenda with ~ Approve
addenda as submitted by the Superintendent of Schools. Agenda
Roll Call Vote:  Yes: Mrs. Kas
Dr. Osmond
Mr. Palmeri
Mr. Sargent
Mrs. Rivera
Mr. Walsh
MOTION CARRIED
PUBLIC FORUM — AGENDA ITEMS ONLY )
On a motion by Mrs. Rivera, seconded by Mr. Palmeri, the public forum on agenda items only was opened ~ Public
by acclamation. Forum
Mr. Walsh made the following statement: “Please state your name and whether or not you are a Jackson
resident. Each person has three minutes to speak. No person may speak more than once on a topic until all
others have been heard.”
Seeing no one come forward, on a motion by Mrs. Rivera, seconded by Mr. Palmeri, the public forum on
agenda items only was closed by acclamation.
RESOLUTIONS FOR ACTION
Based on the recommendation of the Superintendent of Schools, the following resolutions were presented
for formal approval by the Board of Education.
PROGRAMS:
On a motion by Mrs. Rivera, seconded by Mrs. Kas, the Board of Education approved the following motions:
1. The Board of Education approved the following student teachers as filed with the Assistant
Superintendent:
REQUEST COLLEGE/ NAME DATES COOPERATING | SCHOOL
UNIVERSITY TEACHER(s)
Practicum Kean Kathleen Doherty 9/1/22-12/31/22 Jenine Dora Goetz
Practicum TCNJ Heather Cheslock | 9/1/22-12/31/22 Lori Glushko/ Johnson
Samantha Corollo
Practicum-10 hours | Grand Canyon University Jessica Lazurus 9/1/22-12/31/22 Melissa McNamara Holman

2. The Board of Education approved services for the 2022-2023 school year with Technology for

Education and Communication Consulting, Inc. to provide district Special Education staff with the
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AT/AAC Training and Consultation and student evaluations as follows, total cost not to exceed
$12,000.00 (11-000-219-580-09-210000):

a. TECC Inc. AT/AAC Training: Virtual Training - 2 sessions, five (5) hours each, $150.00 per
hour - $1,500.00
b. TECC Inc. AT/AAC Consultation: Seven (7) Sessions, five (5) hours each, $125.00 per hour -
$4,375.00
c¢. TECC Inc. Student Evaluations:
1. Speech and Language Evaluation $550.00/evaluation
2. Augmentative Communication Evaluation (On site) $900.00/evaluation
3. Augmentative Communication Evaluation with Insurance Funding $975.00/evaluation
(includes submission of paperwork to AAC vendor for funding as well as supplemental
statements as needed for appeals)
4. Augmentative Communication Evaluation with home Visit (On site and home visit)
$975.00/evaluation
5. Augmentative Communication Evaluation with Insurance Funding and $1,075.00/evaluation
Home visit
Assistive Technology Evaluation $850.00/evaluation
Assistive Technology/Augmentative Communication Consult $125.00/hour
Speech Consult/Speech Therapy $100.00/hour
Assistive Technology/AAC General Training $150.00/hour

0 %0 N o

3. The Board of Education approved a contract with Proximity Learning to provide online Live
Instruction for two (2) Jackson Liberty High School Child Development classes for the 2022-2023
school year, at a cost not to exceed $26,000.00 (11-190-100-590-12-110509).

4. The Board of Education approved Strauss Esmay Associates, LLP to conduct a HIB Training Program
on September 15, 2022 for district Administrators and Staff on the updated and revised administrative
code related to HIB, at a cost of $1,400.00 (11-000-251-580-09-230200).

Roll Call Vote: Yes: Mrs. Kas

Dr. Osmond

Mr. Palmeri

Mr. Sargent

Mrs. Rivera

Mr. Walsh
MOTIONS CARRIED
STUDENTS:

On a motion by Mrs. Rivera, seconded by Dr. Osmond, the Board of Education approved the following
motions:

1. The Board of Education approved the following Settlement Agreement and General Release:

RESOLVED, that the Board of Education, hereby approves the Settlement Agreement and
General Release in the matter of J.P. and M.P. o/b/o N.P. v. Jackson Township Board of Education:
Docket No: EDS 5412-2022S, Agency Ref. No.: 2022-34613.

2. The Board of Education approved the Jackson Liberty High School Adventure Bound Trips for the
2022-2023 school year, at no cost to the Board:

#
Trip Location Dates Time Trip Cost/Bus Fee Student Cost
Students

Day Canoe Trip 40 Fall: 9/15/2022 (Rain date | 7:30 am- 1:30 pm Canoe rental & Livery- $35.00

9/16/2022) $25/Bus-$10
Cedar Creek, Bayville, NJ

Spring:5/11/2022 (Rain
date 5/12/2023)
Overnight Canoe Trip 30 Fall: 9/29-30/2022 7:00am - 1:30 pm Canoe rental & Livery- $60.00
$31/Bus-$25

Delaware Water Gap, NJ Spring: 5/24-25/2023
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Overnight Hiking Trip 30 Fall: 10/13-14/22 2:00 pm-2:00 pm Bus-$30 $30.00
Wharton State Park, Hammonton, NJ Spring: 4/27-28/23
Bike Trip 30 Fall: 10/21/2022 7:00am-1:30pm Bus-$30 $30.00
Washington Crossing State Park, NJ Spring: 3/31/23
Rock Climbing 25 Fall: 10/28/2022 7:00 am - 1:30 pm Bus-$30 $30.00
Ralph Stover State Park, PA Spring: 4/18/2023
3. The Board of Education approved the Jackson Memorial High School Adventure Bound required trips
for the 2022-2023 school year, at no cost to the Board:
. . # of .
Trip Location Dates Time Trip Cost/Bus Fee Student Cost
Students
Day Canoe Trip 40 Fall: 9/16/2022 7:30am - 1:30 pm Canoe rental & Livery- $35.00
$25/Bus-$10
Cedar Creek, Bayville, NJ Spring: 5/12/2023
Overnight Canoe Trip Delaware 30 Fall: 10/6-7/2022 7:00 am - 1:30 pm Canoe rental & Livery- $60.00
Water Gap, NJ $35/Bus-$25
Spring: 5/23-24/2023
Overnight Hiking Trip 30 Fall: 10/19-20/2022 2:00 pm-2:00 pm Bus-$30 $30.00
Wharton State Park, Hammonton, NJ Spring: 4/19-20/2023
Bike Trip 30 Fall: 10/20/2022 7:00am-1:30pm Bus-$30 $30.00
Washington Crossing State Park, NJ Spring: 3/30/23
Rock Climbing Ralph Stover State 25 Fall: 10/28/2020 7:00am-1:30 pm Bus-$30 $30.00
Park, PA
Spring: 4/18/2023
Roll Call Vote: Yes: Mrs. Kas
Dr. Osmond
Mr. Palmeri
Mr. Sargent
Mrs. Rivera
Mr. Walsh
MOTIONS CARRIED

PERSONNEL

Board Comments on Personnel

Mrs. Kas asked if we are still short staffed.

Mrs. Pormilli answered that we are just short on Child Development Class teachers. For the most part, we
are full everywhere else.

Dr. Osmond asked for an explanation to #14.

Mrs. Pormilli explained that we split the salary between our grant and our budget. The preschool is no
longer a grant; we receive state aid for preschool every year, as long as we maintain it.
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Mr. Walsh asked why we are increasing the second grade class at Elms?

Mrs. Pormilli answered that in the last few days we’ve had a huge increase in second grade enrollment, so
we are adding another teacher, due to the increase in class size.

On a motion by Mrs. Rivera, seconded by Mrs. Kas, the Board of Education approved the following
motions:

The Board of Education approved the employment of the following substitutes for the 2022-2023
school year, effective September 1, 2022, unless otherwise noted:

oo o

Ydelis Ynfante DeDiaz, Custodian, $16.50 per hour, pending fingerprints
Autumn Hale, Custodian, $14.00 per hour, pending fingerprints
Genowefa Perlowski, Food Service Worker, $14.00 per hour, pending fingerprints
Isis Hamlin, Lunchroom Aide, $14.00 per hour
Jessica Kuch, Nurse, $175.00 per day

2. The Board of Education approved the following substitutes and daily rates for the 2022-2023 school
year, to include one (1) day orientation at their daily rate:
) Paraprofessional Teachgr (Sgbstitute (;l:l ?Si?&e Teacher Teacher-Long Teacher-
2 | LastName |First Name Paraprofessional with 60 credits Ccrtlﬁca_tlon-GO Certification- (CE/CEAS/ Term Leave/ Long Term
$110.00 per day $130.00 per day 513 gxgglts) . BA/MA) $150.00 $17S()tt(1)x:)dard)d $22>5803veeksd é;;zeﬁull Y;iear
.00 per day per day .00 per day .00 per day 44 per day
1. |Cassaro Amanda X
2. |Dolcimascolo | Pat X X
. Hemnesey g X X
4. |Hoffman Adrianna X
5. |Lacqua Elaine X X
6. |Martin Linda X
7. |Oxx Kaitlyn X
8. |Perrine Dinah X
9. |Politto Toni Ann X
10. | Potenza Dean X X
11. | Santucci Nicholas X X
12. | Savage Joan X
13. [Schneider Jeffrey X X
14. | Simmons Anna X X
15. | Steans Courtney X X
16. | Sterner Lisa X
17. | Tozzi Lisa X
18. | Vashay Kayla X
19. | White Rosemary X X
20. »Mazze‘llo | I\/ii’chael” I X X
21. Van Druten Tiffany X X
Substitute Guidance Substitute Guidance Substitute CST Substitute CST
b. Last Name First Name >8 weeks Full Year >8 weeks Full Year
$225.00 per Day $294 .44 per day $225.00 per Day $294 .44 per day
1. | Quinto Aneisa X X
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3. The Board of Education, upon the recommendation of the Superintendent, accepted with best wishes,
the resignation of the following employees, due to retirement:

a. Lynn Spall, Secretary-COSA-Food Service/JLHS, effective November 1, 2022.

b. Barbara Stockert, Custodian/Crawford-Rodriguez, effective September 1, 2022.

4. The Board of Education accepted the resignation of the following employees:

a. Elliot Miranda, Custodian/Elms, effective August 22, 2022.

b. Christine Izzo, Lunchroom Aide/JLHS, effective August 29, 2022.

c. Linda Gee, Driver-Transportation/District, effective August 25, 2022.

d. Edgar Salinas-Jove, Groundsperson/District, effective September 6, 2022.

e. Tyler Niro, SLEO/JLHS, effective August 29,2022.

f.  AjuMathews, Math Teacher/McAuliffe, effective October 25, 2022 or sooner.

g. Jamie Lee, Art Teacher/Goetz, effective October 31, 2022 or sooner.

h. Quantrell Lewis, Custodian/Goetz, effective September 1, 2022.

i. Edward Bailey, Acting Head Custodian/McAuliffe, effective October 3, 2022.

5. The Board of Education approved a leave of absence for the following personnel:

a. Michelle Hulse, Driver-Transportation/District, intermittent unpaid Family Medical Leave of
Absence, effective September 1, 2022 through June 30, 2023, not to exceed 60 days.

b. Judy Hackett, Assistant Food Service Director/JLHS, paid Medical Leave of Absence, effective
August 22, 2022 through October 14, 2022, returming October 17, 2022.

c. Janet Carey, Food Service Worker/Switlik, paid Medical Leave of Absence, effective September
1, 2022 through TBD.

d. Alessandra Barone, Paraprofessional/Johnson, unpaid intermittent Federal and NJ Family Medical
Leave of Absence, effective September 1, 2022 through June 30, 2023.

e. Rebecca Mitchell, School Psychologist/Goetz, paid Medical Leave of Absence, effective
September 1, 2022 through October 13, 2022; unpaid Federal and NJ Family Medical Leave of
Absence, effective October 14, 2022 through January 19, 2023, returning January 23, 2023.

f.  Cecelia La Point, Secretary-COSA/Facilities, unpaid Federal and NJ unpaid intermittent Family
Medical Leave of Absence, effective September 1, 2022 through June 30, 2023.

g. Julie Cairone, Physical Education Teacher/TMHS, paid Medical Leave of Absence, effective
September 1, 2022 through September 22, 2022; unpaid Federal and NJ Family Medical Leave of
Absence, effective September 23, 2022 through December 12, 2022; unpaid Child Care Leave of
Absence, effective December 13, 2022 through December 23, 2022, returning January 3, 2023.

h. Deanna DeAndino, Special Education Teacher/Holman, revised unpaid Federal and NJ Family
Medical Leave of Absence, effective September 1, 2022 through October 20, 2022; unpaid Child
Care Leave of Absence, effective October 21, 2022 through December 23, 2022, returning January
3,2023.

6. The Board of Education approved the following contract adjustments:

a. Tammie Gladysz, Lunchroom Aide/JLHS, adjust salary from $10,592.90t0 $9,342.90 to eliminate
longevity, effective September 1, 2022 through June 30, 2023.

b. Marissa Verderrosa, Spanish Teacher/JLHS, increase salary from $65,527.00 to $68,127.00 to
reflect a degree change increment increase from BA Step 12 to MA Step 12, effective September
1, 2022 through June 30, 2023, as per the 2022-2023 JEA contract.

c. Jessica Sorrenti, Kindergarten Teacher/Holman, increase salary from $54,177.000 to $56,777.00
to reflect a degree change increment increase from BA Step 1 to MA Step 1 effective September
1, 2022 through June 30, 2023, as per the 2022-2023 JEA contract.

d. Danielle Sansone, Secretary-COSA-Special Education/JLHS, adjust salary from $36,792.70 to
$37,292.70 ($36,792.70 plus $500.00 educational stipend) to include educational stipend,
effective July 1, 2021 through June 30, 2022 as per Step 2 of the 2021-2022 JCOSA contract.

7. The Board of Education approved the following contract adjustments for longevity for the 2022-2023

school year, in accordance with the current negotiated contracts:

- . Adjusted
First Name | Last Name Title Ba(r;gammg Effective Reason Current Adjust. S;lary

roup Date Salary (Prorated)
a.| Cynthia Engel Kindergarten Teacher JEA 9/1/2022 Iifn;:j{tsy $92,127.00 $500.00 $92,627.00

8. The Board of Education approved revised 2022-2023 salaries for Teamsters School Law Enforcement

Officers (SLEOs), effective September 1, 2022.
Document A,
9. The Board of Education approved the transfer of the following personnel:

a.

Bernadette Waugh, from Food Service Worker/Goetz to Lead Food Service Worker/Goetz (61-
910-310-100-02), 5.5 hours per day, replacing Holly Lasko (resigned) (PC #992), effective
September 1, 2022 through June 30, 2022, salary $22,321.80 ($18,318.30 plus $500.00 longevity
plus $3,503.50 Lead Stipend), as per Step 11 of the 2022-2023 Teamsters contract.
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b.

Denise Giurano, from Food Service Worker/Crawford-Rodriguez to Food Service
Worker/Rosenauer (61-910-310-100-05), replacing Michelle Kaminskas (resigned) (PC #1226),
effective September 1, 2022 through June 30, 2023, no change in salary

Jennifer Collins, from Food Service Worker/Holman to Food Service Worker/Johnson (61-910-
310-100-03), replacing Rose Policari (resigned) (PC #859), effective September 1, 2022 through
June 30, 2023, no change in salary.

Debra DellaMonica, from LDTC/District (11-000-219-104-01-210000) to LDTC-
Traveling/Johnson (11-000-219-104-03-210000/60%) and Rosenauer (11-000-219-104-05-
210000/40%), effective September 1, 2022 through June 30, 2023, salary $86,527.00, as per
MA+30 Step 17 of the 2022-2023 JEA contract.

Ronald Chudkowski, transfer from Mechanic Helper-PM-Transportation/District to Mechanic-
PM-Transportation/District (11-000-270-160-08-250301), replacing Steven Golec (resigned) (PC
#651), effective September 1, 2022 through June 30, 2023, salary $46,384.00 ($22.30 per hour)
pro-rated, as per Step 11 of the 2022-2023 Teamsters Guide.

10. The Board of Education rescinded the following contracts:

a.

Sharon Chavarria, Preschool Van Aide-Transportation/District (20-218-200-110-09), 5 hours 45
minutes per day (5§ days per week), new position (new PC #), effective September 1, 2022, pending
fingerprints through June 30, 2023, hourly rate $18.50 per hour, as per the 2022-2023 Teamsters
contract.

Luis Chavarria, Driver-Transportation/District (11-000-270-160-08), 6 hours 30 minutes per day
(5 days per week), replacing Lucien Filosa (resigned) (PC #444), effective September 1, 2022,
pending fingerprints and credentials through June 30, 2023, hourly rate $30.00 per hour, as per
the 2022-2023 Teamsters contract.

Alba Ortiz, Driver-Transportation/District (11-000-270-160-08), 6 hours 30 minutes per day (5
days per week), replacing Paul Lancaster (resigned) (PC #724), effective September 1, 2022,
pending fingerprints and credentials through June 30, 2023, hourly rate $30.00 per hour, as per
the 2022-2023 Teamsters contract.

11. The Board of Education approved the following new positions and/or stipends for the 2022-2023

12.

school year:

a. Four (4) High School Lunchroom Aides — Two (2) - JLHS and Two (2) — JMHS

b. Four (4) Armed School Law Enforcement Officer stipends — One (1) each at JLHS, JMHS, Goetz
Middle School and McAuliffe Middle School, stipend $6,500.00, as per the Teamsters September
1, 2022-June 30, 2024 Sidebar Agreement

¢. One (1) Teacher-Grade 2/Elms

The Board of Education approved the employment of the following personnel:

a.

Cassandra Fuller, Preschool Van Aide-Transportation/District (20-218-200-110-09), 5 hours 45
minutes per day (5 days per week), new position (new PC #), effective September 1,2022, pending
fingerprints through June 30, 2023, hourly rate $18.50 per hour, as per the 2022-2023 Teamsters
contract.

Paula Mammana, Preschool Van Aide-Transportation/District (20-218-200-110-09), S5 hours 45
minutes per day (5 days per week), new position (new PC #), effective September 1,2022, pending
fingerprints through June 30, 2023, hourly rate $18.50 per hour, as per the 2022-2023 Teamsters
contract.

Renee Pica, Preschool Van Aide-Transportation/District (20-218-200-110-09), 5 hours 45 minutes
per day (5 days per week), new position (new PC #), effective September 1, 2022, pending
fingerprints through June 30, 2023, hourly rate $18.50 per hour, as per the 2022-2023 Teamsters
contract.

Elena Schafer, Preschool Van Aide-Transportation/District (20-218-200-110-09), 5 hours 45
minutes per day (5 days per week), new position (new PC #), effective September 1, 2022, pending
fingerprints through June 30, 2023, hourly rate $18.50 per hour, as per the 2022-2023 Teamsters
contract.

JuanaPeguera De La Cruz, Custodian/District assigned to Crawford-Rodriguez (11-000-262-100-
11-250202), Monday through Friday, 2:00 P.M. - 10:00 P.M., replacing Melinda Santiago
(resigned) (PC #72), effective September 18, 2022 through June 30, 2023, salary $36,684.80
($38,084.80 plus $600.00 night stipend) pro-rated, as per Step 1 of the 2022-2023 Teamsters
contract.

Matthew Bates, Custodian/District assigned to Elms (11-000-262-100-11-250202), Monday
through Friday, 3:00 P.M. - 11:00 P.M,, replacing Elliot Miranda (resigned) (PC #472), effective
September 1, 2022 through June 30, 2023, salary $36,684.80 ($38,084.80 plus $600.00 night
stipend) pro-rated, as per Step 1 of the 2022-2023 Teamsters contract.

Darrell Payne, Lunchroom Aide/JLHS (11-000-262-107-12-250400), 3.5 hours per day, new
position (new PC #), effective September 1, 2022, pending fingerprints through June 30, 2023,
salary $8,914.50, as per step 1 of the 2022-2023 Lunchroom Aide Guide.

Jeffrey Portnoy, Lunchroom Aide/JLHS (11-000-262-107-12-250400), 3.5 hours per day, new
position (new PC #), effective September 1, 2022, pending fingerprints through June 30, 2023,
salary $8,914.50, as per step 1 of the 2022-2023 Lunchroom Aide Guide.
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aa.

bb.

Nancy Lang, Lunchroom Aide/JMHS (11-000-262-107-01-250400), 3.5 hours per day, new
position (new PC #), effective September 6, 2022, pending fingerprints through June 30, 2023,
salary $8,914.50, as per step 1 of the 2022-2023 Lunchroom Aide Guide.

Renda Sanchez, Lunchroom Aide/JMHS (11-000-262-107-01-250400), 3.5 hours per day, new
position (new PC #) effective September 1, 2022, pending fingerprints through June 30, 2023,
salary $8,914.50, as per step 1 of the 2022-2023 Lunchroom Aide Guide.

Jessica Carollo, Lunchroom Aide/Crawford-Rodriguez (11-000-262-107-10-250400), 3 hours per
day, replacing Ingrid Coll (transfer) (PC #1521), effective September 1,2022, pending fingerprints
through June 30, 2023, salary $7,641.00 as per Step 1 of the 2022-2023 Lunchroom Aide Guide.
Servio Espinosa, Paraprofessional/JMHS (11-213-100-106-09), replacing Arleen Angert
(transfer) (PC #625), effective September 1, 2022, pending fingerprints through June 30, 2023,
salary $36,181.00 ($35,031.00 plus $500.00 educational stipend plus $650.00 hygiene stipend),
as per Step 2 of the 2022-2023 JEA contract.

Ashley Accisano, Preschool Paraprofessional/Crawford-Rodriguez (20-218-100-106-09),
replacing Turan Gulbeyaz (resigned) (PC #1143), effective September 1, 2022, pending
fingerprints through June 30, 2023, salary $35,981.00 ($34,831.00 plus $650.00 hygiene stipend
plus $500.00 educational stipend), as per Step 1 of the 2022-2023 JEA contract.

Andrea Reale, Preschool Paraprofessional/Switlik (11-000-217-106-09-210000), replacing Mina
McBride (retired) (PC #69), effective September 1, 2022, pending fingerprints through June 30,
2023, salary $35,981.00 ($34,831.00 plus $650.00 hygiene stipend plus $500.00 educational
stipend), as per Step 1 of the 2022-2023 JEA contract.

Christina Wiggins, Preschool Paraprofessional/Switlik (20-218-100-106-09), new position (new
PC#), effective September 1, 2022, pending fingerprints through June 30, 2023, salary $35,981.00
($34,831.00 plus $650.00 hygiene stipend plus $500.00 educational stipend), as per Step 1 of the
2022-2023 JEA contract.

Denise Mizrachi, Receptionist-AM/JLHS (11-000-262-107-12-250214), replacing Ariety Fellenz
(PC #594), effective September 1, 2022, pending fingerprints through June 30, 2023, salary
$9,040.50 as per Step 1 of the 2022-2023 Receptionist guide.

Mary Sharo, Receptionist-AM/JIMHS (11-000-262-107-01-250214), replacing Christina Chorman
(PC #203), effective September 1, 2022, pending fingerprints through June 30, 2023, salary
$9,040.50, as per Step 1 of the 2022-2023 Receptionist guide.

Marilyn Anhorn, Receptionist-AM/Crawford-Rodriguez (11-000-262-107-10-250214), 3.5 hours
per day, replacing Annmarie Goodman (resigned) (PC #738), effective September 1, 2022,
pending fingerprints through June 30, 2023, salary $9,040.50, as per Step 1 of the 2022-2023
Receptionist guide.

Herbert Glass, SLEO-JIMHS (11-000-266-100-09-250206), replacing Mark Niro (resigned) PC
#50), effective September 1, 2022 through June 30, 2023, salary $32,071.68 ($25,571.68 plus
$6,500.00 security stipend), as per Step 4 of the 2022-2023 Teamsters contract.

Tiffany VanDruten, Biology/JLHS (11-140-100-101-12), replacing Ann Hopko (retired) (PC
#1078), effective October 1,2022, pending fingerprints through June 30, 2022, salary $55,477.00,
as per BA +30 Step 1 of the 2022-2023 JEA contract.

Adam Salsano, Business Teacher/JMHS and JLHS (11-140-100-101-01/50%) (11-140-100-101-
12/50%), replacing Christopher Kerr (resigned (PC #311), effective November 1, 2022 or sooner,
pending fingerprints through June 30, 2022, salary $58,677.00 pro-rated, as per BA Step 7 of the
2022-2023 JEA contract.

Sara Leanza, Literacy Teacher/JMHS (11-140-100-101-01) replacing Jenna Rosenfeld (resigned)
(PC #1064), effective November 1, 2022 or sooner, pending fingerprints through June 30, 2023,
salary $74,327.00 pro-rated, as per MA Step 14 of the 2022-2023 JEA contract.

Erika Hermandez, Math Teacher/McAuliffe (11-130-100-101-07), replacing Aju Mathews
(resigned) (PC #1272), effective September 1, 2022, pending fingerprints through June 30, 2023,
salary $54,177.00, as per BA Step 1 the 2022-2023 JEA contract.

Lisa Medina, Special Education Teacher/Crawford-Rodriguez (11-213-100-101-09), replacing
Brigitte Moody (resigned) (PC #155), effective September 6, 2022, pending certification and
fingerprints through June 30, 2023, salary $64,977.00 as per MA +30 Step 10 of the 2022-2023
JEA contract.

Rebecca Timpanaro, Preschool Inclusion Teacher/Crawford-Rodriguez (20-218-100-101-09),
replacing Crystal Taylor (resignation) (PC # 1634), effective September 1, 2022, pending
fingerprints through June 30, 2023, salary $55,177.00 as per BA Step 3 of the 2022-2023 JEA
contract.

Jenna Root, Special Education Teacher-MD/Elms (11-000-251-100-09-230102) replacing Diana
Morrow (resigned) (PC #1594), effective October 31, 2022 or sooner, pending fingerprints,
through June 30, 2023, salary $59,977.00 pro-rated, as per MA Step 6 of the 2022-2023 JEA
contract.

Jeffrey Lugo, SLEO/Rosenauer (11-000-266-100-09-250206), replacing Kelvin Greene
(resigned) (PC #1712), effective September 1, 2022, pending fingerprints through June 30, 2023,
salary $32,071.68 ($25,571.68 plus $6,500.00 security stipend), as per Step 4 of the 2022-2023
Teamsters contract.

Kristin Chionchio, Teacher-Elementary/Elms (11-120-100-10111), new position (new PC #),
effective September 1, 2022, pending fingerprints through June 30, 2023, salary $57,777.00, as
per MA Step 3 of the 2022-2023 JEA contract.
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13. The Board of Education approved the following Co-Curricular Advisor adjustments for the 2022-2023
school year:

New Hires:

a. Anthony Dzienkiewicz, Adventure Bound Advisor/JLHS, stipend $3,500.00, as per the JEA 2022-
2023 Sidebar Agreement.

b. Douglas Withstandley, Adventure Bound Advisor/JMHS, stipend $3,500.00, as per the JEA 2022-
2023 Sidebar Agreement.

14. The Board of Education approved the apportionment of salary for the following teacher being paid by
IDEA Pre-School Grant funds for the 2022-2023 school year:

Teacher Full Salary Amount Paid by Grant
a. | Tina Nelson Teacher/Rosenauer | $91,727.00 $50,320.00 (20-253-100-101-09
$41,407.00 (11-216-100-101-09)

15. The Board of Education approved summer hours for the following Preschool Education Aid (PEA)
staff for new classroom setup needs, to be paid through PEA funds (20-218-200-176-09):

a. Kaitlyn O'Halpin/Preschool Master Teacher, 10 hours, $43.22 per hour

16. The Board of Education approved the Sidebar Agreement between the Jackson Board of Education
and the Jackson Education Association (JEA), in the matter of Adventure Bound stipends for the 2022-
2023 contract year.

Document B.

17. The Board of Education approved the Sidebar Agreement between the Jackson Board of Education
and the Teamsters Local 97, to reflect modifications to the terms and conditions of employment related
to School Law Enforcement Officers (SLEOs), effective at the start of the 2022-2023 school year
through the life of the existing Agreement and until a successor Agreement is reached by the Board
and the Teamsters.

Document C.

18. The Board of Education approved additional summer work for the following Guidance Counselor for
the summer months of July and August:

a. Catherine Ferrara/JLHS, 2 additional hours, $43.22 per hour

19. The Board of Education approved the termination of one (1) employee (I.D. #2223-04/112667), for
Job Abandonment, effective September 1, 2022, name on file with the Superintendent.

Roll Call Vote: Yes: Mrs. Kas
Dr. Osmond
Mr. Palmeri
Mr. Sargent
Mrs. Rivera
Mr. Walsh

MOTIONS CARRIED

There being no further discussion, on a motion by Mrs. Rivera, seconded by Mr. Palmeri, the meeting was Adjoun
adjourmed by acclamation at 6:06 p.m.

Respectfully Submitted,

M”MC

Michelle Richardson
Business Administrator/
Board Secretary




